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DEPARTMENTS
A u t o Body Repair and Painting
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Barbering
Business Training
Cabinet Making
Carpentry
Commercial Art
Cosmetology and Hair Dressing
Diesel Mechanics
Drafting
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F o o d s Service
Machine Shop
Nursing — Practical
Plumbing
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DAY SCHOOL CALENDAR— 1949-1950
June 13
August 26
September 1-10
September 12
October 13, 14, 15
November 24, 25
December 24 - January 2 Inclusive
F e b r u a r y 22
June 2
M a y 30
June 12

1949 Summer Session begins
Summer Session ends
Registration*
Instruction begins
U . E . A . Institute
Thanksgiving Holiday
Christmas Holiday
W a s h i n g t o n ' s Birthday
Regular Session ends
Memorial D a y
1950 Summer Session begins

DAY SCHOOL HOURS
9:00 A.M. - 3:30 P.M. — Monday through Friday

EVENING

SCHOOL

See Evening School beginning P a g e 34.

•REGISTRATION
Students may register and begin their work at any time during the
school year. However, it is preferable to register at the beginning of the
school year or at the time a particular class starts. Announcement will
be made of the starting dates of each course which begins after the regular
registration dates as given above.
Instruction begins September 12, 1949. Application for entrance into
classes may be made prior to that date. Registration may be accomplished commencing September 1. Veterans will be given preference.

HISTORY
The establishment of the Salt Lake Area Vocational School was authorized by the 1947 State Legislature in recognition of the serious shortages of trained industrial and crafts workers in the State of Utah The organization of the School effected a coordination of consolidatation of
vocational interests and activities among the several school districts in
and around Salt Lake City. The school districts participating are: Davis
Granite, Jordan, Murray, Park City, Salt Lake City and Tooele.
The school organization was established, the site was selected, and
the school opened its doors for the first classes September 1, 1948.
During the first year of operation the combined enrollment in the
day and evening classes approximated one thousand students.
While the bulk of the enrollment has come from the area of the
participating school districts, applicants are accepted from the state at
large. Students from out of the state are also welcome.

PURPOSES
The Salt Lake Area Vocational School has been organized to meet
the needs of three main groups:
L Those who wish to become qualified for employment in an
occupation.
2. Those who are learning an occupation on the job and who need
supplementary training in the technical and related subjects of the occupation on a part-time basis.
3. Those who are qualified but who wish to increase their trade
competence through study of subject areas of particular concern to them.
The Day School is intended to meet the needs of the first group
while the Evening School is concerned with the second, and third groups.
For information on the Evening School, see Evening School, page 34.

SCHOLARSHIPS
The Salt Lake Area Board of Control for Vocational Education
grants scholarships to quilified persons each year. Those interested
should make application to the registrar before registering.

TUITION AND FEES
REGULAR SESSION
Registration for school year of nine months
$ 10.00
{A student who is not a legal resident of U t a h is required
by state law to pay a quarterly non-resident fee of $35.00
in addition to the registration and other fees charged by
the school)
Tuition is charged at the rate of 38.7 cents per clock hour of
instruction.
Shop fee
10.00
Locker and T o w l fee
2.25
Student Activity fee
3.00
W e l d i n g laboratory fee
45.00

SUMMER SESSION
Registration
4.00
( A student who is not a legal resident of Utah is required
by state law to pay a quorterly non-resident fee of $35.00
in addition to the registration and other fees charged by
the school)
Tuition is charged at the rate of 38.7 cents per clock hour of
instruction.
Shop fee
4.00
Locker and Towel fee
Student Activity fee
W e l d i n g laboratory fee
Fees are payable in advance by the quarter.
T h e registration fee is paid once yearly.

.75
1.00
i5.00

REFUNDS
In the event of official withdrawal, only the tuition fee will be refunded on a pro-rated basis as follows:
Students withdrawing during the first four weeks of a quarter may
receive a refund of two thirds tuition paid for the quarter; those withdrawing between the fourth and eighth weeks may receive a refund of one
third tuition paid for the quarter. N o refund will be made if withdrawals
are after the eighth week of the quarter.
Students who pay their expenses at the beginning of the year may
receive all payments back for the quarters in which they do not attend.
All other fees are not refundable — registration fee, shop fee,
welding fee, laboratory lee.

WHO MAY ATTEND
The facilities of the school are planned to meet the needs of three
main groups of people: (1) persons who can qualify for pre-employment training with the aim of actually entering an apprenticeship upon
completion of their school program; (2) persons who need related training to supplement regular apprenticeships in which they are currently
engaged; and (3) journeymen who want trade extension training to
promote their growth in an occupation for which they are already prepared.
It is recognized that trade competency cannot be acquired in the
short time available in an evening course. Therefore, pre-employment
training which requires six hours per day, five days per week is available only on the full day program. This program is fully explained under
the heading "Types of Instruction" which follows.
The related and technical training classes for apprentices and the
trade extension classes for journeymen are scheduled to meet the time
requirements of the trade. These are usually held in the evening.
All applicants sixteen years of age and over who belong in any of
the groups listed above will be admitted to any class for which their
qualifications give promise of ultimate satisfactory job performance.
However, each applicant is considered individually, and the school
reserves the right to refuse to admit unqualified applicants and drop
students who do not or cannot make progress in their work.
The school is interested only in those who have a sincere desire to
learn a trade or to increase their competence in a trade already learned.
All students, both day and evening are expected to be regular in attendance, to report to school on time, to pay attention to instruction, to display
proper care in the use of tools, to be orderly, and to follow every safety
precaution.

TYPES OF INSTRUCTION
The instruction of the school is organized around three basic programs, each one of which is designed to meet a specific need.
Plan A. for persons 16 years of an? and over, has the purpose of
giving instruction in the standard practice of trade or occupation with
such trade technical and related instruction as will best fit the individual
for profitable employment. The instructional program provides for a
minimum of 3 hours per day of actual shop or laboratory practice with
the balance of the day devoted to technical and related subjects. By
arrangement with the high school principal, high school students may
participate in the program and receive high school credit.
Plan B, is for persons 16 years of age and over and has the purpose
of giving instruction in the standard practice of the trade or occupation

and such trade technical and related instruction as will best fit the individual for profitable employment. However this program provides that
the students devote 3 hours per day to shop practice with instruction in
the necessary related subjects given by the shop instructor as a part of
the shop practice. T h e remaining 3 hours of the school day will be devoted to the regular high school pragram. This plan is primarily designed
to make it possible for high school students to obtain trade training before
graduation. High school students must arrange their vocational school
programs through their school principals.
T h e third plan provides supplementary training, usually on an evening basis, for apprentices already engaged in an occupation. It provides
the related and technical instruction to supplement the training they receive on the job. W h e r e the demand is evident special training will be
made available to upgrade journeymen in their respective fields.

GRADES AND REPORTS
A report card indicating students progress will be issued at the close
of each 12 week period. T h e student's progress will be rated as follows:
Outstanding
(Symbol O )
Satisfactory
(Symbol S )
Not Satisfactory
(Symbol N S )
T h e term Outstanding designates a student whose work is considered
to be above acceptable standards of the occupation. T h e term Satisfactory
identifies those students whose work would be acceptable in the occupation. T h e term Not Satisfactory designates those students whose work
does not meet the accepted standards of the occupation.
T h e grade of N S results in a student being placed on probation for
the succeeding twelve week period. A second grade of N S will result
either in a termination from school or a change in an occupational objective. Such change will only be permitted upon the advice of the counseling service.

CERTIFICATES
Upon completion of a course of training, each student will receive a
Certificate of Accomplishment certifying the content and quality of work
done. This will be issued only to those who complete the course.
A n y student withdrawing from school after completing one or more
units of class work will receive a Certificate of W o r k Completed. T h e s e
students will not receive the Certificate of Accomplishment.
High school students expecting to receive high school credit for
work done at this school must make such arrangements with the high
school principal in advance of enrollment here.

ADVISORY COMMITTEES
GENERAL
A general advisory commitee has been established to foster closer
cooperation between management, labor and the school; to integrate
vocational training to meet more effectively the needs of all groups concerned. This committee acts solely in an advisory capacity to the school.

TRADE COMMITTEES
T o assist in the operation of specific school courses, there have been
established trade advisory committees, the membership of which is usually
the same as the Joint Apprenticeship Committee of the trade. These committees will advise in such matters as training needs, types and amounts
of instruction, etc.
T h e school is conducted neither in the interest of, nor in opposition
to, any trade organization whether it be employer or employee. T h e
work is purely educational, with but one purpose, that of helping young
people to enter into or make satisfactory progress in a trade career.

BUILDINGS AND EQUIPMENT
T h e school is located on the east side of 431 South Sixth East Street
in the building formerly occupied by the T r o y Laundry. T h e building
has been completely renovated and equipped with modern shops and class
rooms. Its expansive floor space of 95,000 square feet presents an ideal
setting for a large vocational school.
T h e shop class room has been selected because of its particular
applicability to the teaching situation.

INFORMATION FOR VETERANS
A Certificate of Eligibility should be obtained from the Veterans
Administration prior to registration and presented to the school registrar
at the time of registration. In order to obtain a Certificate of Eligibility it
is necessary for a veteran to present his discharge papers, marriage certificate, childrens birth certificates and dependency certificates to the
Veterans Administration at the time application is made for training.
Supplies, books and equipment will be issued to veterans at no charge.
However, these materials will not be issued until the school has received
the Certificate of Eligibility.
Veterans in training are entitled to annual leave of 30 days per year
accumulated at the rate of 2x/j days per month. Accumulated leave will
be charged for any absence. Leave slips must be filled out with the instructor prior to the leave. In cases of sickness or emergency notification
of absence and request for leave to cover the absence must be made as
soon as possible.
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STUDENT

REGULATIONS

TERMINATIONS
Students desiring to discontinue should immediately clear with the
instructor and the registrar.

TRANSFERS
A transfer from one occupational objective to another will be made
only in justifiable cases. Transfer slips must be filled out by the student
and approved by the registrar.

BOOKSTORE
T h e bookstore has been established to enable the students to secure
conveniently and at retail prices equipment and other supplies essential to
their programs. Supplies, books and equipment will be issued to veterans
at no charge. However, these materials will not be issued until the school
has received the veteran's Certificate of Eligibility. T h e bookstore will be
open on school days at designated hours.

TOOL AND EQUIPMENT
Each course has a required list of books, tools and supplies, which
all students .are expected to purchase. These items are provided for
veterans. T h e veteran is permitted to use them during his training period.
At the completion of the course they are given to the veterans. Veterans
who do not complete the course must return these items to the school.

FOOD SERVICE
A Food Service Department is operated at the school for the benefit
of the students and faculty. Here, warm, nourishing lunches may be secured at a nominal cost. Eating facilities are also available for those who
carry their lunches.

COUNSELING SERVICE
It is believed that the school can best give what its students most need
when they are pursuing occupational objectives which offer for them the
most favorable opportunities for success. T o this end, a counseling service
has been established to assist students in the selection of occupational
objectives and in the solution of personal problems that may have bearing
upon their school work.

PRODUCTION WORK AND STUDENT PROJECTS
All student projects must be approved by the instructor before they
are started. It is expected that all student projects be related to the course
of instruction and practical from the standpoint of training needs.
N o student will be permitted to remove completed projects from the
school until all financial obligations to the school have been satisfied.
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PLACEMENT
T h e school maintains friendly and cooperative relations with labor,
management, and the employment offices in this area. In cooperation
with these agencies, the school will give to its graduates all possible
assistance in securing jobs they are best qualified to perform.
However, the school cannot assume entire responsibility for the
placement of its graduates.

ABSENCE AND TARDINESS
It is expected that students will be both punctual and regular in their
attendance. Absence without excuse will not be condoned. T h r e e consecutive absences without notification will result in termination. High
school students must suumit excuses from their parents or guardians
in writing.

VISITING
It is expected that students will not visit in classes in which they are
not enrolled.
Visitors are welcome but are requested to obtain a pass and guide
from the office before entering any shop or class room.

PARKING
A limited parking area has been provided on the north side of the
building. Cars may be parked here only in designated areas. However,
ample parking is available on all streets adjacent to and in the immediate
vicinity of the school.

SMOKING
For reasons of safety and to comply with the state law, smoking
is prohibited in the shops and class rooms of the school.
Smoking areas have been designated and containers have been provided to assist in keeping the campus clean.

TELEPHONE CALLS
Students will not be called to the telephone during class hours except
in cases of emergency. All students calls must be made from the pay
station which is located near the bookstore.

HOUSING
It is recommended that those students who anticipate moving to Salt
Lake City to attend school make arrangemens for suitable housing in
advance of their coming.
T h e school will do all possible to assist in the location of housing
but cannot assume responsibility for securing such facilities. Out-of-town
students must have their housing facilities approved by the school.
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PART TIME EMPLOYMENT
A cosmopolitan city the size of Salt Lake has many and varied business establishments which offer a variety of part time employment.

Stu-

dents who need part time work to help defray the cost of attending school
will have considerable opportunity to find such employment.

POLICY OF CLASS OPERATION
Space limitations and budgetary restrictions require that all courses
be operated to the capacity of the available facilities. Therefore, the administration reserves the right to withdraw any course offering for which
an insufficient number of registrations have been received. Likewise, any
course will be discontinued should the enrollment fall below a minimum
number designated by the administration.
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Up-To-Dafe Tools and Equipment Make Professional Work Possible

COURSES OF

INSTRUCTION

Day Classes — Trade Preparatory
AUTO BODY REPAIRING AND PAINTING
This is a two-year pre-apprentice course to prepare for entrance
upon an apprenticeship in an auto body repair and painting shop. The
student will be trained in the techniques of metal shrinking and stretching,
soldering, bumping, dinging, welding, filing, grinding, sanding, and
polishing of auto bodies and fenders; lock servicing; alignment of frames
and bodies; replacement of auto body parts; fitting and installing new
glass; repairing of upholstery; repairing body surfaces; mixing and
applying paint with brush and spray gun.

Study Areas
Related Subjects

Trade Practice

Business Management
Health and Safety
Human Relations
S i m p l e Blueprint Reading and
Sketching
ruysiLs ui ivicicnnies, i-uDricauon,
fluids, heat
Arithmetic for Estimating and Review
Trade English
Basic Social Science and Trade
History
Color Harmony and Accentuation
Chemistry of Oxidation
Finishing Materials

Fender Repair
Alignment and Repair of Frame
and Body Members
Welding, Cutting and Lead Filing
Panel Repair
Replacement of Glass, Trim and
Hardware
Automotive Painting and Finishing
Repair and Replacement of Tops
Radiator Shell, Grill, etc.
Rear Assemblies
Service Management
Basic Machine Work
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The Student Learns to Use Modern Automotive Testing Equipment

AUTOMOBILE MECHANICS
This is a two-year course on a pre-apprentice level designed to meet
the needs of young men sixteen years of age and over who plan to enter
an apprenticeship upon completion. In general, the course will emphasize
the basic principles of maintenance and repair of passenger cars and light
trucks. Specific course content will include a description of automobile
parts and their functions; practice in disassembly, overhaul, and reassembly of the engine; chassis construction, operation, and repair; repair and
maintenance of clutch, transmission, and differential; cooling and lubricating systems; automotive electrical systems; the fuel systems; trouble
shooting and testing; motor tune-up; the braking system; and the reading
of automotive diagrams. Shop practice will be correlated with the theoretical course content.

Study Areas
Related Subjects

Trade Practice

Arithmetic
Algebraic, Geometrical, and Trigonometrical F o r m u l a s for
Automotive Calculations
Health and Safety
Physics of Machines, f l u i d s ,
gases, heat, electricity, lubrication
Chemistry of lubrication, fuels,
oxidation, materials
Drawing and Blueprint Reading
Basic Social Science
Trade English, Vocabulary, Expression
Business Management

The Fuel System
The Ignition System
The Chassis
The Body
Basic Metal Fabrication
Engine Tuning
Basic Machine Work
Welding, Brazing, Soldering
The Cooling System
The Engine Block Assembly
Flywheel and Clutch Assembly
Transmission
Universal Joints and Drive Shafts
Differentials
Rear Axle and Housing
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Practical Experience Aids the Learning Process

BARBERING
This six-months course will prepare the student to meet the standards
of the barbering profession as prescribed by the State Licensing Board
The course covers the techniques and science of barbering practice
basic study of preparations used in the profession; diseases associated
tvith the skin and scalp; the treatment of skin and scalp diseases in
barbering
Upon the satisfactory completion of this course and the passing of
the State Licensing Board examination, the student will receive a one-year
license to practice as an apprentice barber under the supervision of a
licensed journeyman barber. T h e satisfactory completion of the one-year
apprenticeship and the passing of another examination by the State Licen. sing Board will qualify the student as a journeyman barber.

Study Areas
Related Subjects

Laboratory Practice

Arithmetic Review
History of Barbering
T h e Skin and its Appendages
Bacteriology and Hygiene
T h e Theory of Massage
Human Relations
Ethics of Barbering
Laws Affecting Barbering
Personal Development
General Anatomy and Physiology
Anatomy and Physiology of the
Head and Face

Shaving
Haircutting
Treatments of the Skin and Scalp
Sterilization and Sanitation
Shop Management
Care of Tools, Equipment, and
Supplies
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Practicing Letter Transcription Using the Dictaphone

BUSINESS TRAINING
This one-year course is planned to give training in the basic theory
and practice of the modern business office. W h i l e all students will be
given acquaintanceship with general office procedures, opportunity will
be provided for specialization in such fields as typing, bookkeeping, stenography, and office machines. Such specialization will be permitted according to the students choice and demonstrated aptitude for a particular
specialty.

Study Areas
Laboratory Practice

Related Subjects

Shorthand
Typewrittiny Practice
Bookkeeping
Office Machines Operation
Filing
Transcription from Shorthand and
Dictaphone

W o r d Studies
Business English
Business Mathematics
Personality Development
Filing Systems
Office Technique

CABINET MAKING
This is a two-year pre-apprentice course in which students are
taught how to perform the hand manipulations necessary to cut, shape,
assemble, and prepare parts as may be necessary for the manufacture
of furniture, store and office fixtures, and other items relative to Cabinet
Making. T h e student learns to make sketches, shop drawings, and prepare quantitative take-offs of material for the fabrication of the abovementioned items. T h e types of lumber as used in the Cabinet Making
trade as well as the selection and matching of lumber will be taught. T h e
student will operate all types of wood working machines necessary for
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Sanding a Completed Cabinet Prior to Finishing

the preparation of finished products from rough stock. He also learns the
proper use of hand tools as used in the Cabinet Making trade. He will
be taught how to prepare wood surfaces for the application of various
wood finishes.

Study Areas
Related Subjects

Trade Practice

Arithmetic Review
Algebraic and Geometrical Formulas for Calculating distance,
height, circumference and for
making layouts
T r a d e English, vocabulary, and
expression
Basic Social Science and T r a d e
History

Preliminary Planning and Layout
Preparation of Stock
Joint Construction
Assembly
Finishing
Lathe W o r k
Grinding, Filing and Sharpening
Sawing
Surfacing
Drilling and Mortising
Sanding
Shaping
Tenoning
Dovetailing

Drawing and Blueprint Reading
Business Management
A r t in Furniture and c a b i n e t
design
Health and Safety
Chemistry of Oxidation, f i n i s h
materials, abraisives
Science of wood growth and cellular structure
Physics of mechanics, strength of
materials, lubrication
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Chicken Coop Window Frames Being Constructed by a Carpentry Student

CARPENTRY
This course covers the lay-out and construction of forms; floors,
stud, and roof framing; and the application of siding. The student will
learn to make doors, cabinets, and do interior finishing of buildings. He
will learn blue-print reading, estimating, and specification interpretation
as used in the Carpentry trade. This is a two year pre-apprentice course
designed to develop skill on the part of the student in the fundamental
operations of carpentry and woodworking using both hand and machine
tools.
Study Areas
Trade Practice
Basic Wood Fabrication
Foundation Form Work
Wall and Floor Framing
Roof Framing and Covering
Stair Building
Interior and Exterior Finishing
Mill Work

Related Subjects
Arithmetic Review
Algebra, Geometry and Trigonometry as Applied to Building
Construction, Layout, and Calculations
Growth of Woods
Physics of Mechanics, Stress and
Strain, Heat
Trade English, Vocabulary, Expression
Drawing and Blueprint Reading
Basic Social Science
Business Management
Health and Safety
Chemistry of Oxidation, Materials Abrasives
Shrinkage and Settlement
Insulation
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Individual Instruction Promotes Maximum Growth

COMMERCIAL ART
This two year course is one of the most complete and comprehensive
art programs offered in the Intermountain Area for students who wish
to make their livings in the field of art. It provides six solid hours of
art instruction daily, five days per week and embodies all of the prescribed
fundamentals; fundamental shading, line drawing, figure drawing, design,
perspective, lettering and layout, color harmony, cartooning and the
uses of the various media.
T h e student is taught to create figures to illustrate advertising copy,
and to originate cartoons, silhouettes, type warmers and ornamental
designs. H e is taught how to illustrate for posters, magazines and
newspapers. Special emphasis is placed on fashion drawing for women.
A complete course is given in lettering and layout and the designing
of show cards, posters, car cards, bill boards and signs. Time is spent
also in the preparation of charts, diagrams, maps and elementary drafting
details as well as booklets, books, brochures and catalogs. T h e student
is made familiar with all printing and engraving processes and learns
to use such devices as the silk screen, the air brush and the cut awl.
A small special fee may be charged to cover the cost of display
materials, e t c

Related Subjects

Trade Practice

Business Arithmetic
T r a d e English, V o c a b u l a r y ,
Speech, W r i t i n g
Basic Social Science
Business Management
Health and Safety
Principles of Perspective
Principles of Design
Color Harmony

Line Techniques and Drafting
Reproduction Processes
Anatomy and Figure Drawing
Fashion Illustration
Cartooning
Pen and Brush Lettering
Fundamental Shading Principles
Layout
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A Coiffeur Created by a Cosmetology Student

COSMETOLOGY AND HAIR DRESSING
This course is designed to prepare the student for the State Board
examination in beauty culture. The course extends over a period of nine
months and includes instruction and practice in shampooing, rinsing,
croquignoles, pressing, curling, manicuring, pedicuring, massaging, scalp
treatment, facials, hair cutting, hair tinting, and styling. In addition there
will be practical training in shop management and in the State laws and
regulations.

Study Areas
Laboratory Practice

Related Subjects

Permanent Waving
Hair Styling
Facials
Scalp Treatments
Manicuring
Hair Cutting
Hair Dyeing and Tinting
Hair Bleaching
Receptionist Duties
Shampooing

Business Arithmetic
Hygiene and Personality
Human Relations
Laws Affecting the Practice of
Cosmotology
Sterilization and Sanitation
Electricity and Light Therapy
Chemistry as Applied to Cosmetics
General Anatomy and Physiology
The Anatomy and Physiology of
the Head, Face and Neck
The Skin and its Appendages
Diseases of the Skin
Diseases of the Scalp
Diseases of the Hair

21

Completing An Engine Overhaul

DIESEL MECHANICS
This two-year pre-apprentice course provides training in the operation, maintenance, and repair of diesel engines, both the two-stroke and
the four-stroke cycle. The course will consider combustion principles,
fuel injection systems, lubrication and cooling systems, governors, supercharging, turbocharging, air filtration, the repair and maintenance of
clutches, transmissions, final drives, and truck and tractor chassis.

Study Areas
Related Subjects
Arithmetic Review
T r a d e E n g l i s h , Vocabulary,
Speech
Algebraic, Geometric and Trigonometric Formulas
Related to Shop Layout and
Diesel Repair
Shop Management
Health and Safety
Physics of machines, gases, liquids,
electricity,, heat
Chemistry of f u e l s , lubricants,
combustion
Drawing and Blueprint Reading
Basic Social Science

Trade Practice
Basic Metal Fabrication
Cooling System Repair and Maintenance
Complete Engine Block Assembly
Repair and Maintenance
Flywheel and Master Clutch
Transmission Repair and Maintenance
Steering Clutches
Final Drives
Welding, Brazing, Soldering
Basic Machine Work
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A Drafting Student at Work

DRAFTING
T h e student in this two-year course will be taught to prepare clear,
complete, and accurate working plans of buildings and structures and
detail drawings from rough or detailed sketches or notes; to develop manual skill in the manipulation of the triangle, T-sqaure, and other drafting
tools; to make charts for representation of statistical data; to make finished designs from sketches; and to acquire knowledge of various machines,
engineering practices, mathematics, and building materials necessary in
completing drawings.

Study Areas
Related Subjects

Trade Practice

Arithmetic Review
Algebraic Formulas for Engineering Calculations
Plane Geometry and Trigonometry for layout and computation of distance, height, circumference
T r a d e E n g l i s h , vocabulary,
speech, writing
Basic Social Science
Hygiene and Physical Culture
Business Management
A r t in Architecture and Practical
Design
Chemistry of materials, w a s t e
disposal
Physics of machines, stress analysis
Geology of Building Materials
and Ground Support

Drafting M a c h i n e Equipment,
Use and Care
Lettering
Sketching
Tracing and Duplicating
Finished Drawings
Pictorial Drawing — Perspective,
Isometric, etc.
Orthographic Drawing
Graphical Solutions, pattern drafting
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Checking the W i r e size to be used in winding the Motor

ELECTRICITY — Motors, Generators, and Controls
The object of this two-year pre-apprentice course is to develop on
the part of the student an understanding of the principles of electricity as
they relate to motors, generators, and automatic controls. Specific elements
of the course of study will be the electron theory, resistance, measurement of voltage and current, Ohm's Law, magnetism, the starting of AC
and DC motors, the study of industrial control operations such as plugging, dynamic braking, and reversing and remote control devices for
industrial purposes using electro-magnetic and electronic principles of
operation. The construction, maintenance, and repair of motors, generators, and automatic controls wil be especially emphasized. Safety measures will be an important part of this course.
Study Areas
Related Subjects
Arithmetic Review
Algebraic Formulas for Electrical
Calculations
Geometry and Trigonometry for
layout and Sine wave calculations
i r a u e English, v o c a b u l a r y ,
speech, writing
Basic Social Science
Business Management
H y g i e n e , Personal health and
safety
Drawing and Blueprint Reading
Chemistry of materials, electrolytic action
Physics of machines, electricity
and magnetism

Trade Practice
Basic metal, wood, plastic Fabricating
Alternating C u r r e n t Machines
Repair and Rewinding & Motors
and Generators
Direct Current Machines Repair
and Rewinding — Motors and
Generators
C o n t r o l Equipment — Manual
and Automatic
Rectifiers
Electrical Measuring Instruments
Use and Care
Basic Machine Work
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The Instructor assisting a Student in the Electronics Laboratory

ELECTRONICS
This two-year pre-apprentice course aims to provide students with
sufficient theoretical information and practical skills as will enable them
to secure employment in the servicing field of radio, television, and
electronic control devices. 'Complete laboratory facilities with modern
testing and measuring equipment will permit ample practical experience
to supplement the students' theoretical training.

Study Areas
Related Subiects

Trade Practice

Arithmetic Review
Algebraic Formulas for Electrical Calculations
Geometry and Trigonometry for
mechanical layout and S i n e
wave applications
T r a d e English, v o c a b u l a r y ,
speech, and writing
Basic Social Science
Business Management
Hygiene and Personal H e a l t h
and Safety
Drawing and Blue Print Reading
Chemistry of Materials used in

Basic Metal, W o o d , and Plastic
Fabricating
Diagnosing and Correcting T r o u bles in Commercial Sets with
Oscilloscope, Signal Generators
and Tracers, Frequency Meters
and Multi-meter
E r e c t i o n and Maintenance of
Equipment
Super Heterodyne Receiver Construction
Television Receiving Construction
Frequency Modulation Receiver
Construction

E l e c t r o n i c s and Electrolytic
Actions
Physics of machines, light, sound,
electricity and magnetism
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The School C a f e t e r i a O f f e r s O p p o r t u n i t y for Practical

Experience

FOOD SERVICE
This one-year course is designed to provide training in the several
operations of a commercial cafeteria and lunch counter. The theory presented in the classroom will have practical application in that opportunity
will be provided the students to participate through a system of rotation
in the several responsibilities encountered in the operation of the school
cafeteria and lunch counter. Such units as chemistry of foods, principles of
nutrition, public and personal health, menu planning, food purchasing,
supply purchasing, food preparation, food serving, food cost accounting,
kitchen sanitation and housekeeping, and customer relations are provided
in this course.
This preparation leads to such employment positions as cafeteria
manager, fountain dispenser, fry cook, sandwich man, and salad man.

Study Areas
Trade Laboratory Practice
Food Serving and Dispensing —«
Banquet, Table, Rail
Fountain Operation
Sandwich and Salad Making
Fry Cooking
Baking and Cooking for Light
Dinner and Counter Consumption
Perform Sanitation Requirements
Perform Management Procedures

Related Subjects
Business Arithmetic
English for Business and Salespersons
Basic Social Science
Business Management
Art in Food Presentation
Health and Safety
Basic Science
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One of the Many Precision Machines in Our Modern Machine Shop

MACHINE SHOP
This two-year pre-apprentice course will provide training in the
basic skills and operations of the general machine shop that will qualify
for later entrance into an apprenticeship.
Emphasis is placed upon the use of hand tools, correct set-up of the
basic machines, operation procedures and techniques, accuracy of measurement, quality of finish, operations and procedures in bench layout, jig
and fixture, assembly and disassembly work, and speed of performance.
All necessary related information is correlated with the basic operations.
This includes calculations, blueprint reading, shop drawings and sketches,
properties of materials, metals, alloys, heat treatment, abrasives, safety
procedures, labor relations, rules and regulations.

Study Areas
Related Subjects

Trade Practice

Arithmetic for speeds and feeds
and estimating
Algebraic Formulas for Machining Operations
Geometry and Trigonometry of
Precision Layout and Measurement
T r a d e English, v o c a b u l a r y ,
speech, and writing
History of T r a d e and Community
relations
Business Management
Health and Safety
Chemistry of Metallurgy, Lubricants, Oxidation, Materials
Physics of machines, heat, liquids,
gases, electricity and magnetism

Bench work
Power Hack Saw W o r k
Drill Press W o r k
Tool Care and Accounting
Lathe W o r k
Milling Machine W o r k
Shaper W o r k
Planer W o r k
DoAll Saw W o r k
Surface Grinder W o r k
Cylindrical Grinder W o r k
Heat Treating
Welding, Soldering, Brazing
Basic Electricity
W e l d i n g and Cutting
Drawing and Blueprint Reading
Use of measuring tools

27

Practical Nursing is a wen paid, uignified Profession

NURSING — PRACTICAL
This is a one year course. T h e first period of four months is spent
in the class room studying various nursing theories. T h e second period
of six months is consumed by actual experience in the hospital.
W h i l e the student is assigned to her hospital learning experience the
school will pay her an educational stipend to help defray the cost of
laundry, transportation, and personal maintenance.
Following the hospital practice the student will return to school for
one month of review study in preparation for the Utah State licensing
examination.
Study Areas
Laboratory & Hospital Practice

Related Subjects

Male Surgical W a r d
Female Surgical W a r d
Pediatric W a r d
Maternity W a r d
Nursery, N e w Born
General Hos n ital Duties
Home Nursing Care
Occupational T h e r a p y
Male Medical W a r d
Female Medical W a r d

Care of Selected Diseases
Care of Aged, Convalescent and
Chronically 111
Body Structure
Care of Children
lviciicniiLy a n u j . n r a m v_.are

First Aid
Home Management
Nutrition
V o c a t i o n a l Relationships and
Ethical Conduct
Community Health
Basic Principles of Occupational
Therapy
Personal Hygiene
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PLUMBING
This two year course is designed to acquaint the prospective
journeyman plumber with information and skills required in the installation and repair of pipes for gas, water, waste, and vent lines.
Instruction is given on cutting, reaming, threading and simple fitting
of various kinds of pipes. Complete instruction is given on soldering,
as it relates to the plumbing trade; also wiping lead pipe joints, wiping
lead to brass joints, working sheet lead and making and installing
flushings. Simple fixture installation is emphasized as well as group
fixture installation (loop, circuit, and continuous venting.)
T h e course deals with methods of determining the size of soil, waste
and vent pipes. A detailed study is made of the rules governing installation of bath tubs, lavatories and other plumbing fixtures. It includes
the study of requirements, installation, design and maintenance of grease
catch basins, the quality, weight, and design of traps, and cast, wrought
iron, steel, copper, brass and lead and fittings.
It is recognized that the installation of various plumbing fixtures
involves work of a technical nature that must comply with strict building
ordinances. T h e plumber does his roughing in and pipe work when the
building is under construction, and he installs fixtures when the job has
been almost completed. T h e information for making installations and
pipe layouts is secured from blue prints.
All necessary related information is correlated with the basic operations. This includes the plumbing code, State plumbing laws, licensing
of plumbers, drawing of plumbing installations, both simple and complicated, trade mathematics for plumbers and science for plumbers, including such topics as machines, energy, forces, pressures in liquids and gases,
and transmission of heat. Safety procedures are emphasized and labor
regulations, including employer-employee relations, are given consideration,

Study Areas
Related Subjects

Trade Practice

Drawing and blueprint reading
Mathematics for plumbers
Physics of machines, Heat, Gases,
Electricity and Magnetism
C h e m i s t r y of Liquids, Gases,
Metals, Lubricants, Oxidation,
and Plumbing Materials
History of T r a d e and Community
Relations
Employer-Employee Relations
Business Management
Health and Safety
T r a d e E n g l i s h , Vocabulary,
Speech and W r i t i n g
Science of Plumbing

Cutting, Reaming, Threading and
Simple Fittings
Soldering
Storm and S a n i t a r y Drainage
Wiping
Simple Fixture Installation
G r o u p F i x t u r e s Installation
(loop, circuit and continuous
venting)
Roughing-in Drainage and Ventilation

Fashion Design — An everchanging challenge for the student of Tailoring

POWER SEWING, TAILORING, and FASHION DESIGN
T h e graduate of this two-year pre-apprentice course will have been
trained in all the fundamental practices used in the manufacture of outer
garments. A study will be made of the different kinds and qualities of
materials, design, and style to fit the various individual types. T h e
student will learn the processes of measuring, cutting, fiting, hand and
machine sewing and pressing.
Training in fashion design will be a unit of this course. In this class
the student will learn to create designs and prepare patterns for new
types and styles of men's, women's, and children's wearing apparel and
knitted garments; to sketch patterns and to draw parts of the garments to
to full scale; to cut out drawings with scissors in order to make patterns
for these experimental garments; to write specifications for garments describing construction, color scheme, and type of fabric to be used.

Study Areas
Trade Practice

Related Subjects

Power sewing machine operations
Overedger Operations
Serger Operations
Embroidery Machine Operations
Buttonhole Machine Operations
Application of design in tailoring
Pattern Making
Garment Construction

Arithmetic for estimating
Textile Science
Principles of g a r m e n t pattern
construction
Tailoring Technology
Garment Designing
T r a d e History and Community
Relations
Business Management
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Commercial Refrigeration Units being serviced by a student
of the Refrigeration Class

REFRIGERATION
Students will be given training in installing, maintaining and servicing
commercial refrigerating systems in this two-year course.
T h e content of the course includes thorough study of basic and advanced theory of the physics of refrigeration and the application of these
theories in actual shop experience.
T h e student is given training and experience in calculating, designing
and installing different types of commercial refrigerating systems.
T h e course also fits a student to service and repair domestic machines.

Study Areas
Related Subjects

Trade Practices

Arithmetic for job estimating
Algebraic formulas for trade calculations
Geometry for volume calculations
T r a d e English and Expression
T r a d e History and Community
Relations
Business Management
Shop Management
Health and Safety
Drawing and Blueprint Reading
Chemistry of Materials
Physics of Mechanics, G a s e s ,
Electricity, H e a t

Basic Metal and W o o d Shop
Fabricating
Copper Tubing Forming and F a b ricating
Soldering
Basic Electricity
Electric W i r i n g and Motors
Compressor overhaul
Installation and Maintenance of
Service Control Valves and Related Lines
E v a p o r a t i n g and Condensing
E q u i p m e n t Installation and
Maintenance
Cabinet Repair and Refinishing
Refrigerant Storing and Recharging
Basic Machine W o r k
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A Spot Welder being used in Metal Fastening

SHEET METAL
This two-year pre-apprentice course gives training in the skills required in the field of general sheet metal work. T h e course covers the
fundamental hand tool operations, use, care, and adjustment of sheet
metal equipment, drafting and blueprint reading, specification interpretation, pattern development, and applicable mathematics. Practical application of sheet metal work in blower, exhaust piping, heating, ventilating
fountain and kitchen equipment, door and entrance trim, and metal cornice
and roofing is provided using the various materials of the trade, such as,
galvanized and black sheet iron, tin plate, aluminum, copper, and stainless
steel.

Study Areas
Related Subjects

Trade Practices

Arithmetic Review
Algebra, Geometry and Trigonometry for Layout and T r a d e Calculations
T r a d e English, v o c a b u l a r y ,
and Expression
oasic oociai ocieiice
Business Management and Shop
Organization
Health and Safety
Drawing and Blueprint Reading
Sheet M e t a l Measurement and
Layout
Chemistry of Oxidation, Materials
Physics of Machines, heat,, sound
materials

Soldering — flame and copper
Acetylene W e l d i n g and Brazing
Spot W e l d i n g
Drilling, Punching and Riveting
Seaming
Beading, Crimping, Burring
X UJ.X1111V

W i r e Edging
Forming Rolls
Power Shears
Spinning
Raising
Brake W o r k
Folder W o r k
Insulating
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The Cutting Torch Facilitates Metal Fabrication

WELDING, CUTTING and METAL FABRICATION
T h e purpose of this two-year course is to prepare students for employment as welders and metal fabricators. T h e course will include instruction in the different methods of welding iron, steel, and non-ferrous
metals; the inspection and testing of welds; the various kinds of equipment
used for arc and acetylene welding; acetylene and arc cutting; materials,
such as, rods, electrodes, and fluxes; and the equipment for personal
safety. Basic information in chemistry, metallurgy, metallography, the
testing of hardness and temperature, and the reading and interpretation of
blueprints and specifications will be correlated with the actual shop practice. This course carries a special fee of $15.00 per quarter.

STUDY AREAS
Related Subjects

Trade Practices

Arithmetic for job estimating
Algebraic formulas for trade calculations
Plane Geometry for metal layout
T r a d e English and expression
T r a d e History and community

Oxy-acetylene W e l d i n g and Brazing
Arc-Welding and Brazing
Basic Metal Fabrication
Basic Heat Treating
T o o l Maintenance and S h o p
Management
Atomic Hydrogen and Inert Arc
Welding

relations
Drawing and Blueprint Reading
Shop and Business Management
Health and Safety
Chemistry of Oxidation and metallurgy
Physics of materials, mechanics,
heat

Basic Machine W o r k
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EVENING

SCHOOL

THE PROGRAM OF TRAINING
T h e program of training conducted by the Salt Lake Area Vocational
School is designed to serve the needs of four major groups of industrial
workers in the following fields:
1. Trade and Industrial Extension Training
T h e training in this field is designed to enable employed individual;;
to upgrade their skill and knowledge in their particular trade.
2. A p p r e n t i c e Training
This training pragram is designed to supply the related instruction
to supplement the work experience of the apprentice. It is usually given
two evenings per week but may be offered during the regular working
day if so specified by the trade.
3. Supervision and Management
This training program offers a number of courses for foreman, supervisors and executives (or those preparing for these positions) who desire
to keep abreast of new developments, improved techniques and methods
which successful men in such positions must employ.

4. General Industrial
T h e courses in this field are designed to meet the needs of those
individuals who wish to improve their knowledge of the arts of industry
and provide for leisure time activities.

EVENING SCHOOL CALENDAR
September 26-30
October 3
November 24-25
December 24-Jan. 2, Incl.
February 22
May 30

Registration
Instruction Begins
Thanksgiving Holiday
Christmas Holiday
W a s h i n g t o n ' s Birthday
Memorial Day

EVENING SCHOOL HOURS
Classes will operate on Mondays and Thursdays or W e d n e s d a y s
and Fridays or Mondays and W e d n e s d a y s as scheduled. T h e hours are
from 7:00 to 10:00 P.M.

FEES
For courses not to exceed six clock hours per week, the fees are as
follows:
Tuition is charged at the rate of 58.8 cents per student hour.
Fees are payable in advance by the quarter. Special fees, if charged,
are listed under course description.

34

REFUNDS
T h e same policy applies to the evening school as given for the day
school on page 7.

REGISTRATION
Most evening classes will begin October 3, 1949. Starting dates of
additional classes will be announced as the arrangements for each course
is completed. Registration by qualified applicants will be accepted at any
time, provided there are openings in the class.
Students may begin courses at any time during the school year.
However, it is preferable to register at the beginning of the evening
school year or at the time a particular class starts. Announcement will
be made of the beginnig date of each course which may start after the
regular registration dates as given above.
T h e complete registration will be accomplished as directed by the
office of the registrar.

WHO MAY ATTEND
A n y person 17 years of age or older may attend the evening school
classes if his training needs can be met by instruction in one of the four
fields of service offered by the school.

BOOKSTORE
T h e bookstore has been established to enable the students to secure
conveniently and at minimum cost, books and other supplies essential to
the training needs.
T h e bookstore will be open each evening at designated hours.

CLASS ATTENDANCE
T h e Salt Lake Area Vocational Evening School seeks to give the
patron the best possible service at a reasonable cost. It is important that
evening school students cooperate fully with the school administration and
faculty so that both adequacy of service and economy of operation be
achieved. T h e following rules have been adopted in regard to attendance
at the evening school:
1. A student who registers for a class must start within one week
from the date on the enrollment card. If he fails to appear, the
enrollment will be void.
2. A student will be withdrawn from class if he is absent without
excuse more than three times in succession. In the case of veterans
in O n - T h e - J o b Training related instruction courses the procedure will be as follows:
A. After the third consecutive absence the veteran will be notified
by letter that unless he returns to school or gives an excuse for
absence, he will be withdrawn. A copy of the letter will go to
the employer.
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B. If the veteran continues to be absent without excuse, the
school will recommend that the State Approval Agency cancel
the approval of the company, firm, or employer as an O n - T h e Job Training institution.
C. Under conditions as given in 2 B above, the school will also
request the Veterans Administration to terminate subsistence
to the veteran.
3. W h e n a student has been withdrawn from class, he may, if he
wishes, be placed on the waiting list to return. H e may be reentered for training only when his turn comes.
4. Excuses from class will be allowed only for emergencies.
5. T h e amount of time for the completion of courses as set forth in
the yearly program is based upon an average and should not be
construed as the maximum time for any individual to complete
the course.
6. Space limitations and budgetary restrictions limit the number of
classes that can be maintained in any given field. All classes must
be operated to their rated capacity. If enrollment falls below the
established minimums, the course will have to be discontinued. In
some courses, it will be necessary because of the limitations
stated, to assign applicants to waiting llists. Applicants on such
waiting lists will be transferred to the classes in which they are
interested as vacancies occur. Those in classes may protect their
places by observing strictly the rules stated above.

NOTE:
Should an insufficient number of registrations be received for any
course listed in this catalog, the school administration reserves the right
to withdraw the offering. Courses not listed may be organized if a sufficient number of persons register to justify a class.

TEXTBOOKS AND INSTRUTIONAL MATERIALS
All students are expected to purchase textbooks and other instructional materials when required for use in the course. In the case of
veterans, these may be furnished by the school provided that the necessary
authorizations from the Veterans Administration have been filed in the
office.

TRADE AND INDUSTRIAL EXTENSION CLASSES
Evening trade extension classes are set up to extend the knowledge
and skill of workers already employed in a specific occupation. Such
courses are not designed to give prepratory training and will thus be open
only for persons who are employed in the occupation for which the
extension training is set up. Short unit courses covering various aspects
of the occupation will be available for periods of time ranging from 36
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to 144 clock hours or more.
Some of the evening extension courses which will be offered
listed below.
Additional courses may be offered as demand justifies.

are

Automobile Servicing—Mechanical
Automobile Servicing — Electrical
Automobile Engine Analyzing and T u n e - U p
Blueprint Reading for Building T r a d e s
Blueprint Reading for Machine T r a d e s
Carpentry—General
Carpentry—Framing and Steel Square
Carpentry—Blueprint Reading and Drafting
Cabinet Making
Commercial Art
Cosmetology and Hair Styling
Diesel Mechanics
Dra f ting—Architectural
Drafting—Machine
Electricity'—Motors, Generators, and Automatic Controls
Electrical Power Generation and Distribution
Electronics
Machine Shop
Nursing—Practical
Plumbing
Radio
Refrigeration and Air Conditioning
Sheet Metal
Welding—Arc
W e l d i n g—Acetylene
A special fee of $15.00 per quarter is charged all students for welding supplies and materials furnished by the school.

APPRENTICE TRAINING
Employers who need skilled workers are depending increasingly upon
the apprenticeship method for securing them. This method provides for
the training of young people as apprentices in the shops, factories, stores,
or places of business of employers to whom they are apprenticed, and for
related instruction in the vocational school to supplement the work experience of the apprentice. In many cases the apprentice relationship is
contractual; that is, a contract is drawn under supervision of the State
Apprenticeship Commission, the authorized agency to administer the
apprenticeship law. This contract or agreement states the period of time
the learner must serve as an apprentice, the wages he is to be paid, the
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kind of work he is to be given, the training obligations of the employer,
the portion of his time to be spent at the vocational school in the study
of related subjects bearing upon his occupational training and apprenticeship, and any other conditions that the contracting parties agree upon as
part of the contract.
T h e Salt Lake Area Vocational School recognizes the need for and
diligently endeavors to promote high standards of apprentice training.
W h e n a young person becomes apprenticed to learn a trade, he is set to
work in the shop under the direction of a foreman or apprentice supervisor, either of whom have had years of successful trade experience.
H e begins with simple jobs and advances to more difficult work as h e
learns more about the trade, and the vocational school provides related
subjects as the special needs of the occupation may require. In most cases
the apprentices attend the school during the evening until their terms or
the agreement related to school attendance have been satisfied. M a n y
employers arrange for a longer period of school instruction than that
specified in the contract.
T h e related instruction of the apprentice is scheduled to supplement
the daily work experience in so far as possible. T h e course is planned to
operate on a school year basis to correspond as nearly as possible to the
yearly advancement of the apprentice on the job. In some instances, satisfactory training completion is required before the next yearly advancement
of the apprentice can be granted.

APPRENTICE COURSES AND RELATED INSTRUCTION
COURSES TO SUPPLEMENT ON-THE-JOB TRAINING
In the courses listed below, the apprentices are grouped in classes
according to the number of years experience as apprentices or as rated
by the Joint Apprenticeship Committee. For example, there will b e a
class for first year apprentices, for second year apprentices, for third
year apprentices and for fourth year apprentices in all of the courses
listed below requiring a four year apprenticeship. Courses with an
asterisk* are for apprentices operating under a Joint Apprenticeship
Committee. Most of the courses are for apprentices or learners, many of
whom may be in On-The-Job Training for veterans. Such courses are
not restricted to veterans, non-veterans may attend. T h e s e courses
operate from 144 to 216 clock hours per year.
Clock Hours
Appliance Repairman
1st year apprenticeship
2nd year apprenticeship
3rd year apprenticeship
Auto Body Repair & Painting
1st year apprenticeship
2nd year apprenticeship
3rd year apprenticeship
4th year apprenticeship

38

216
216
216
216
216
216
216

Clock H o u r s
A u t o Mechanics
1st year
2nd year
3rd year
4th year

apprenticeship
apprenticeship
apprenticeship
apprenticeship

216
216
216
216

1st year apprenticeship
2nd year apprenticeship
3rd year apprenticeship

216
216
216

Barbering
1st year apprenticeship

216

Baking

Beautician
1st year apprenticeship
Bricklaying and M a s o n r y
1st year apprenticeship
2nd year apprenticeship
3rd year apprenticeship
4th year apprenticeship
Cabinet Making
1st year apprenticeship
2nd year apprenticeship
3rd year apprenticeship
4th year apprenticeship
Carpentry
1st year apprenticeship
2nd year apprenticeship
3rd year apprenticeship
4th year apprenticeship

216
216
216
216

Commercial Art
1st year apprenticeship
2nd year apprenticeship
3rd year apprenticeship

216
216
216

216
216
216
216
216
216
216
216
216

Cooking
1st year apprenticeship
2nd year apprenticeship
3rd year apprenticeship

216
216
216

1st year
2nd year
3rd year
4th year

apprenticeship
apprenticeship
apprenticeship
apprenticeship

216
216
216
216

D r y Cleaning
1st year apprenticeship
2nd year apprenticeship
3rd year apprenticeship

216
216
216

Drafting
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Clock H o u r s
Electricity
1st.year apprenticeship
216
2nd year apprenticeship
216
3rd year apprenticeship
216
Electricity—Motors, Generators and Automatic Con trols
1st year apprenticeship
216
2nd year apprenticeship
216
216
3rd year apprenticeship
216
4th year apprenticeship
Electricity—Power Generation and Transmission
1st year apprenticeship
216
2nd year apprenticeship
216
3rd year apprenticeship
216
216
4th year apprenticeship
Glazing
1st year apprenticeship
2nd year apprenticeship
3rd year apprenticeship
Iron W o r k e r s
1st year apprenticeship
2nd year apprenticeship
3rd year apprenticeship
4th year apprenticeship
Linoleum and Carpet Laying
1st year apprenticeship
2nd year apprenticeship
Machinist
1st year
2nd year
3rd year
4th year

216
216
216
216
216
216
216
216
216

apprenticeship
apprenticeship
apprenticeship
apprenticeship

216
216
216
216

Manager—Retail Store
1st year apprenticeship
2nd year apprenticeship

216
216

Manager—Office
1st year apprenticeship
2nd year apprenticeship
3rd year apprenticeship

216
216
216

Manager—Other
1st year apprenticeship
2nd year apprenticeship

216
216

M e a t Cutting
1st year apprenticeship
2nd year apprenticeship
3rd year apprenticeship

216
216
216
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Clock Hours
Nursing — Practical
1st year apprenticeship
Optician
1st year apprenticeship
2nd year apprenticeship
3rd year apprenticeship
Painting and Decorating
1st year apprenticeship
2nd year apprenticeship
3rd year apprenticeship
4th year apprenticeship
Plastering a n d Lathing
1st year apprenticeship
2nd year apprenticeship
3rd year apprenticeship
Plumbers and Steamfitters
1st year apprenticeship
2nd year apprenticeship
3rd year apprenticeship
4th year apprenticeship
5th year apprenticeship
Printing—Compositing
1st year apprenticeship
2nd year apprenticeship
3rd year apprenticeship
4th year apprenticeship
5th year apprenticeship
6th year apprenticeship
Printing'—Linotype Operating
1st year apprenticeship
2nd year apprenticeship
3rd year apprenticeship
5th year apprenticeship
6th year apprenticeship
Printing—Pressman
1st year apprenticeship
2nd year apprenticeship
3rd year apprenticeship
4th year apprenticeship
5th year apprenticeship
6th year apprenticeship
Radio and Electronics
1st year apprenticeship
2nd year apprenticeship
3rd year apprenticeship
4th year apprenticeship
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216
216
216
216
216
216
216
216
216
216
216
216
216
216
216
216
216
216
216
216
216
216
216
216
216
216
216
216
216
216
216
216
216
216
216
216
216

Refrigeration and Air Conditioning
1st year
2nd year
3rd year
4th year

apprenticeship
apprenticeship
apprenticeship
apprenticeship

216
216
216
216

Serviceman—Office Machines
1st year apprenticeship
2nd year apprenticeship
3rd year apprenticeship

216
216
216

Sheet Metal
1st year
2nd year
3rd year
4th year

apprenticeship
apprenticeship
apprenticeship
apprenticeship

216
216
216
216

Sign Electricians
1st year apprenticeship
2nd year apprenticeship
3rd year apprenticeship
4th year apprenticeship

216
216
216
216

Sign Painting
1st year
2nd year
3rd year
4th year

apprenticeship
apprenticeship
apprenticeship
apprenticeship

216
216
216
216

Tailoring
1st year
2nd year
3rd year
4th year

apprenticeship
apprenticeship
apprenticeship
apprenticeship

216
216
216
216

Upholstering
1st year
2nd year
3rd year
4th year

apprenticeship
apprenticeship
apprenticeship
apprenticeship

216
216
216
216

Watchmaking
1st year
2nd year
3rd year
4th year

apprenticeship
apprenticeship
apprenticeship
apprenticeship

216
216
216
216

1st year apprenticeship
2nd year apprenticeship
3rd year apprenticeship

216
216
216

Welding
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SUPERVISION AND MANAGEMENT PROGRAM
T h e processes of industry concerned with the handling of material
things is being well analyzed and relatively well understood

today.

However, the handling of the human element is somewhat more complex and offers a great many new problems under present day operating
conditions.
If the demand justifies, the school will offer courses designed to
train foremen and supervisors for their special responsibilities in industrial production. Some of the courses that may be offered on a conference basis are as follows:

T h e Supervisor as an Instructor
Improvement in Job Methods
Organization and Management of Production
Problems of Handling People
T h e Supervisor's Part in Safety
Human Relations in Industry — Employee Relations

GENERAL INDUSTRIAL COURSES
Drawing
Household Service
Fashion Design and Tailoring
Industrial Machinery Orientation
Office Machines
Sewing
Shorthand
Typewriting
Upholstery
Woodwork

43

1

o
o
u
C/D
G

.2
re
u
O

>
(J
•J
rrj
CO

