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A Step in the Right Direction

GENERAL CATALOG

UTAH TECHNICAL COLLEGE AT SALT LAKE

1975-76

A state-assisted trade and technical college operated under the direction

of the Utah State Board for Vocational Education and the Utah State Board

of Regents. The college is accredited by The Northwest Association of
Schools and Colleges.

Main Campus: 4600 So. Redwood Rd., Salt Lake City, Utah 84107—293-3411
Downtown Campus: 431 So. 6th East, Salt Lake City, Utah 84102—328-8521
Annex: 427 West Second South St., Salt Lake City, Utah B4115—358-5443
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PRESIDENT'S MESSAGE

Utah Tech is the fourth largest public post high school
institution in the State. But, even with an enrollment of ap-
proximately 6000 day and evening students, the classes are
still small enough to be personalized.

Our main campus currently has five major buildings in
use, with a Construction Trades building scheduled to begin
this year. Howevar, even with all these new, modern buildings
the demand for training is so great that the college still uses
its original Downtown Campus (at Fourth South and Sixth East
in Salt Lake City), and also rents an Annex on Fourth West
and Second South.

The college faculty comprises a large group of profes-
sionals: men and women who have had years of experience
in business and industry prior to teaching the skills they now
pass on to students. The friendly atmosphere and desire to
help are distinctive features of these competent teachers.

The studenibody organization is gaining maturity and
usefulness year by year. We are proud of the young men and
women who lead the students, organize activities and generally
assist in making college life 2 memorable and profitable ex-
perience.

| sincerely hope your educational experience here will be
a positive one. Former graduates are ambassadors for Utah
Tech throughout the State and nation, and we hope you will
become part of that group. You can be proud you're going to

school here!
JAY L. NELSON



EXAMINATION SCHEDULE

As part of the overall school schedule, two days each quarter have been
designated for conducting final examinations in each of the classes and/or
labs held during the day. The testing schedule is based on the beginning
time of each class or laboratory in which the student normally meets. For
example, students having theory at 8:30 a.m. in room 217, will have their
final examination in room 217 at 8:30 a.m. as shown. If their lab was in
room 126 at 11:30 am., they will have their examination in room 126 at
11:30 a.m. as shown,

Regular Class Schedule

December 10 December 11
Fall Quarter: 7:30 a.m. 7:30 a.m.
8:30 a.m. 8:30 a.m.
8:30 a.m. 8:20 a.m,
10:30 a.m. 10:30 a.m.
11:30 a.m. 11:30 a.m.
12:30 p.m. 12:30 p.m.
1:30 p.m. 1:30 p.mi.
2:30 p.m. 2:30 p.m,
3:30 p.m. 3:30 p.m.
March 16 March 17
Winter Quarter: 7:30 a.m. 730 am.
8:30 a.m. 8:30 a.m.
9:30 a.m. 9:30 a.m.
10:30 a.m. 10:30 a.m,
11:30 a.m. 11:30 a.m.
12:30 p.m. 12:30 p.m.
1:30 p.m. 1:30 p.m.
2:30 p.m. 2:30 p.m.
3:30 p.m. 3:30 p.m.
June 2 June 3
Spring Quarter: 7:30 a.m. 7:30 a.m.
B30 a.m. 8:30 a.m.
9:30 a.m. 9:30 a.m.
10:30 a.m. 10:30 a.m.
11:30 a.m. 11:30 a.m.
12:30 p.m. 12:30 p.m.
1:30 p.m. 1:30 p.m.
2:30 p.m. 2:30 p.m.
3:30 p.m. 3:30 p.m.

All day school classes taught on Tuesday and Thursday or on one day
such as Monday or Tuesday will be tested on December 10, March 16 or
June 2, at 3:30 p.m. Classes taught Monday through Friday, or Manday,
Wednesday and Friday will follow the above schedule.
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COLLEGE CALENDAR FOR 1975-76

{Late renistration fae s In efféct on the day instruction begins each quarter ss shown balow.)

Summer Quarier

May 27-29
hay 30
June 16
June 27
July- 4
dJuly 24
Augusl 28
August 29
Algust 29

Fall Quarier

July 30-31

August -8

Aug. 11, 18, 25 - Sept, 8, 15-18
Seplember 17 '
September 23

Oelobar 3

Cctober 10

Cictober 17-20

MNavembar 27-30

Decamber 10-11

December 12 - January 4

Winter Quarler

Decamber 1-5
Decembear 17
January 5
January 16
March 1617

March 18-21.

Spring Quarter

March 811
March 12
March 22
April -2
May 31
June 2-3
June 4

Summer Quarler

May 24-26
May 27
Juna 14
Jung 25
July 5
Jduly 23
August 26
August 27
August 27

. Reglstration for Continuing Students

Mew and Returning Student Registration
Instruction Beging

Last Day for Clase Changes
Independence Day Holiday

. Pioneer Day Holiday
. Examination Period

Summar Guartar Ends

. Summer Graduation

. Pre-Registration for Continulng Studants

Pre-Raglstration for New and Returning Students
Open Registration

. Mew Studenl Orientation

Instruction Bagins
Lest Day for Cigss Changes
UEA-UVA Conferance — Classas Dismizsed

. Harvast Holidays
. Thanksgiving Haliday

Examination Period
Christmas Holidays

Registration for Continuing Students
Mew and Returning Student Registration

, Instruction. Bagins

Last Day for Class Changes

. Examination Period

Spring Vacation

Registration for Continuing Students

. New and Returning Student Registration

. Instruction Begins

Last Day for Class Changes
Memorlal Day Hollday
Examination Period
Graduation

.« Registration for Continuing Students
. New and Returning Student Registration

Instruction Bagins
Last Day for Glass Changes
Independance Day Holiday

. Ploneer Day Holiday

Examination Period

. Summer Quarier Ends

Summer Graduation

Barbering, Gosmetology and Apprenticeship programs do not follow the -abeve Calendar,
Please check with the Dean of Studenls Office of Departmant.
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GENERAL

INFORMATION

Non-Discrimination

Litah Technical College at Salt
Lake Is a tax-assisted institution
operated under the directlon of the
Utah State Board for Vocational
Education and the Utah State
Board of Regents, Qualified
students are admitted to the
school and may enjoy all rights and
privileges appropriate to students
without regard to sex, color, creed
aor national origin.

Areas of Instruction
Objectives: The prime objective of
Utah Technical College is to
provide a satisfying educational
experience for those individuals
desiring training to prepare for,
enter into, and progress in the
warld of work.

A secondary objective is to provide
a supply of competent workers
for business and industry.

Occupational Preparatory:
Programs designed to train
students for occupational entry.

Apprentice Related Instruction:
A related training program for the
worker who is learning a trade
through apprenticeship or on-the-
job training. Primarily operated
during the evening.

Occupational Extension: Evening
programs designed to aid the

fully trained worker or journayman
to keep abreast of new develop-
ments in the trade and to help
prepare the individual for job
advancement.

Supervisory Training: Special
gvening courses to assisi foremen
supervisors and executives and
those preparing for such positions
to become familiar with new tech-
niques, developments and im-
proved methods In business and
industrial supervision and
management.



Pre-Technical Programs: Courses
in mathematics, communications,
personal development, and reading
designed to upgrade students
desiring to enter technical
programs but who lack the
necessary entry skills.

College Hours

Classes operate from 7:30 a.m. to
11 p.m. Monday-Friday, and
Saturday from 8:30 a.m. io

3:30 p.m.

Visitors

The Cellage is open to visitors
who wish to see the trade and
technical training that is offered.
All visitorz are requested to go to
the information desk in the main
building for a guide before
visiting departments.

Tours may be arranged for small
groups by advance request. Eve-
ning tours may be conducted in
special clrcumstances,

Smoking

Smoking is prohibited in shops
and classrooms of the schoal.
Smoking areas are designated
and containers are provided to
help keep the campus clean.

Telephones

Fublic telephones are provided in
all classrooms and laboratory
buildings for the convenience of
students. Administrative, secre-
tarial and other telephones are not
Intended for student use. Except
in the event of real emergency
students will not be called to the
telephone. A message to the
appropriate department may sub-
sequently be transferred to the
student when available.

Institute of Religion

An L.D.S. Institute of Religion has
been established adjacent o the
College Campus. A maximum of

six quarter credit hours of non-
deru::_' ational Institute credi mﬂr

in 5,@ SmenEE“ﬁégreé‘_'f his
credit must be approved BY the
student's Division Head. Credit
obtained from such classes is not
transferable to other colleges.

A full-time staff teaches a

variety of courses, including Court-
ship and Marriage, American
Religions, World Religions and at
least 25 other classes. Because of
the unique nature of the College
there is no homework nor. exam-
inations for Institute classes.

The Student LDSSA |s organized
to run L.D. 5. student affairs at the
Institute, There is also an active
fraternity and an active sorority
connected with this program.

Institutional Liability

Litah Technical College at Salt
Lake disclaims liability of any kind
for injury or illness of any student
as a result of participation in any
activities connected with the
school. Every reasonable effort is
made to provide safe conditions for
the condueting of all activities.



College Center

The Utah Technical College Center
is the social-cultural and recre-
ational center of the campus for
students, faculty, stafi, alumni, and
guests. Attractive Lounge Areas,

a Games Room, College Store,
Snack Bar and Cafeteria are all
available for use. Offices for the
Director, Student Govarnment,
College Store Manager, and Food
Services are located in the
College Center.

Students, faculty, staff, alumni,
and guests are encouraged to use
the facilities and services. A list

of services ara avallable at tha
College Center. Reservations for
meeting spaces and other facilities
should be made well in advance
with the College Center Director
or staff. All groups using the
facilities are required to observe
College Center Policy. Those
groups or individuals who do not
observe the Policy will be excluded
from using the facilities.

All students are invited to apply

to the student body officers, to the
committee heads, or the College
Center staff for assignments to
various activities commitiees.

HOURS:

7:00 a.m. - 9:30 p.m,, Monday
through Thursday

7:00 a.m. - 5:00 p.m., Friday

8:00 a.m. - 1:00 p.m,, Saturday

College Store

The College Store carries required
books, tools and supplies as well
as sundry other items. School
sweat shirts, jackets, rings, tie-tacs
and mugs are also provided for
sale throughout the day and
evening.

HOURS: Monday - Friday, & am. -
8:15 p.m.: Monday - Thuraday,
Friday, 8 a.m. - 3:45 p.m,; Satur-
day, B a.m. -2 a.m.

Cafeterias

The school’s cafeterias provide
limited snack bar service through-
out the day and evening. Full
cafeteria service is provided during
the breakfast and lunch haours.
Eating areas and facillties are
provided for those who do not
wish to purchase lunches in the
cafeteria. Vending machines
located throughout the campus
dispense beverages, fresh fruits,
pastries, candy and ice cream,

Instructional Media Center
The Instructional Media Center is
open from 7:00 a.m. to 10:00 p.m.
during Fall, Winter and Spring
Quarters. Books in the library are
principally technlcal volumes
related to the areas of instruction
offerad. Trade manuals, periodicals
and reference materials are avail-
able, Other facilities are in the
audio-visual aids section, which
provides classes and individuals
with film, film strips, recording
devices and other materials,

Advisory Committees
Advisory Commitiees, composed
of leaders in industry and business,
regularly review each course. This
assures that courses offer up-to-
date technological information and
training that supplies all the needs
and skillz for the varicus trades
and technical programs.

Joint Apprenticeship Committees,
composed of represantatives from
both labor and management, meet
regularly with college officials to
evaluate and review training pro-
grams offered to apprentices, to
keep them abreast of modern
developments and technigues.



Counseling and
Guidance Services

The College provides guidance
sarvices which are intended to
supplement Instruction and out-of-
class activities at the college.
Faculty and administration, to-
gether with professional guidance
personnel, assist applicants and
students with admission proced-
ures, and selection of vocation,
course selection and planning,
golution of social and emotional
problems, job placement, scholar-
ship, and financial problems.

It is the desire of college personnel
that all students enter college

with the optimum opportunity for
success and be assisted through
the college programs to achieve
obectives which will enrich both
individual and community.

Employment

A variety of part-time employment
opportunities are available to stu-
dents; however, it is recommendead
that employment be limited so as
not to interfere with the students’
concentration on their studies,

The employment counselor assists
students in locating part-time jobs
while they are attending collegs.
The counselor also aids graduates
who are seeking employment. The
college maintains friendly and co-
operative relalions with labor,
management and employment ‘offi-
ces. |n cooperation with these
agencies, the school gives its grad-
uates all possible assistance in
securing jobs.

Housing

It is recommended that students
moving to Salt Lake City to attend
school make advance arrange-
ments for housing.

The school will do all possible to
assist in locating housing, but
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cannot assume responsibllity for
securing such facilities.

Financial Aid

Many citizens and companies
contribute funds to provide schol-
arships and other forms of financial
aid to students. The State of Utah,
the U, 5. Government, many banks,
credit unions and other financial
institutions cooperate to provide
scholarships, grants, loans and
part-time employment.

A financial aids counselor is avail-
able to assist students in applying
for aid and in selecting the type

of aid program best suited to

their needs.

TUITION AND FEES

CREDIT CLASSES
Per Quarter Cosis:

One Credit Hour $32.00
Twao Credit Hours 32.00
Three Credit Hours 43.00
Four Gredit Hours 54.00
Five Credit Hours 65.00
Six Credit Hours 76.00
Saven Credit Hours 8700
Eight Credit Hours 98.00
MNine Credit Hours 109.00
Ten Credit Hours 120.00

Monresidents—%$200 tuition in
addition to above for ten or more
credit hours. Amount prorated for
less hours. Nonresident tuition
applies only to academic year.
Late Fee: 25.00.

Bad Check Charge: $5.00.

A non-refundable $5.00 fee is
charged for testing and/or
admission,

It is nacessary for students to
prasent the $5.00 receipt at the
time of taking the test or submitting
the application for enrollment.



Maximum regisiration without
special permission is 20 credit
hours. Extra hours above maximum
registration must be approved

by a Dean or Division Head.

Minimum Class Size: Classes will
normally not ba taught for less than
ten students. When classes are
cancelled for insufficient enroll-
ment, all tuition and fees will

be refunded.

Refunds: Tuition and fees are
refundable. Full refund before
commencement of the quarter.
Refunds for 10 hours or less
pro-raied 80% for the first 7
calendar days of the quarter, 70%
through the 14th day, and 50%
through the 21st day. No refund
after the 21st calendar day.

Refunds for classes of less than
one quarter in length are pro-rated
90% first two days of class, 70%
through the fourth day and 50%
through the sixth day. No refund
after the class has met six days.

Cap and Gown Fee: Cap and gown
are required for all graduating
students. The rental fee charge of
approximately $5.00 is the respon-
sibility of the student.

Auditing Classes: The charge for
auditing courses is the same as
taking the course for credit or for
a grade. Students must declare
their intention to audit a class at
the time of registration. The stu-
dent's transcript of credit will show
“Au' instead of a grade for the
course.

NON CREDIT CLASSES

Apparel Manufacturing Training
Color Camera — PRT 61
Machine Shop 50, 51, 52 and 53
Nurse Aide

Plumbing 91

Upholstering

Ward Clerk

Welding &0, 51, 52 and 53
Welding 54

Apprentice Related Training
Occupational Extension Courses

6 hours per week
4to 5 hours per week
2to 3 hours per week .

Supervisory, Management, Technical Courses

(Mo rafund after first session of class)

. -$30.00 per course
31.00 per guarter
23.00 per quarter

. $44.00 per course
30.50 per quarter
26.00 per quarter

. -%41.00 per course

30.50 per quarter
.. 38,00 per quarter
. $23.00 per quarter

21.00 per quarter
18.00 per quarter
15.00 per quarter
(Min. Fes)
$18.00 each

"



Special Fees and
Exceptions

Non-Resident Fees: Residence in
Utah merely for the purpose of
attending Utah Technical Collage
does not entitle the student to
resident classification. Require-
maents for resident classification
include establishing a permanent
domicile within the State of Utah
prior to registration with the inten-
tion to maintain a permanent
residence within the state and
abandonment of domicile alse-
where.

Scholarship Fees: Students attend-
ing on a tuition-paid scholarship
are required fo pay $28.00 per
guarter for student fees.

Late Registration Fee: Students
who do not make Tee payments

by the due dates will be charged

a late registration fee of £5. Any-
one whose check is dishonored by
a bank will be charged the late fee
plus %5 for handling.

Student Insurance

The student's insurance fee pro-
vides coverage for accidental
bodily injury to students while
attending class or participating in
school-sponsored activities. Travel
by insured persons is covered
while traveling directly between
their home premises and the place
of such activity.

Referral Agencies

Students referred by the State
Departmaent of Vocational Rehabili-
tation, County Departments of
Public Welfare or other agencies
must present written authorization
and a completed Agency Reference
Form. Books, tools, equipment and
training materials supplied by the
College Store do not become the
property of these students until
training is satisfactorily completed.
Students withdrawing before com-
pletion must return these items to
the appropriate agency. Transfars
in training programs must be
approved by the student’s agency
counselor.

Veteran Educational Benefits

Utah Technical College at Salt
Lake is approved by the Veterans
Administration as an educational
training center. Veterans and
dependents of veierans are entitled
to educational benefits. The cam-
pus Veterans Office (Administration
Building, Room 144) provides
answers to many guestions dealing

with government opportunities,
gives educational counseling, and
is the cerdifying office. Audits,
challenged classes, or repeated
classes are not considered for
subsistence. Allowances ara paid
at the beginning of each month
on the following schedule:

No One: Two Each add,
Attendance dependents dependent depandents depandent
Full time
12+ credit hour $270.00 $321.00 $366.00 $22.00
Three-quarter
8-11 credit hour 203.00 240.00 275.00 17.00
Haﬁtime - - o
6-8 credit hour 135.00 160.00 182.00 11.00

Less than half time — tuition and fees only.
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Veterans must enroll for 12 cradit
or 25 or 30 clock hours, whichever
is appropriate for their major,

to receive the maximum monthly
educational allowance.

Books — Tools — Supplies
Cost of books, tools and supplies
varies according to the class.,
Fluctuation in cost of these items
may necessitate Increases In price
without notice, Students must
acquire the books, tools and sup-
plies that are required for the
classes in which they are enrolled.
The lists are available in the
department offices.

Admission Procedure
Applicants for enrollment in the
day school or extended day classes
should follow one of the following
procedures:

1. High School graduates with
a C- (1.75) average or higher
may enrell as follows:

a. Gomplete the application
for enrollment form.

b. Attach a transcript of high
school credits.

c. Pay a $5.00 application
fee.

(i} If the above is done by
mail, do not send cash. Send
$5.00 chack or money otder.

(ii) Applicants are notified of
acceptance by the school.

2. Applicants who are not high
school graduates or whase
average is below C— (1.75).
a. Complete the application

for enrollment form.

b. Pay the $5.00 application
fee.

o, Take the admissions and
placement test given al the
college, (Contact college
for appointment.)

Note: When an applicant cannot
visit the college the general apti-
tude test battery may be taken at a
local employment office and then
send those scores together with the
application for enrollment and
$5.00 application fee to the college
admisslons office.

3. Evening students,

a. Applications for admission
to apprentice classes must
be approved by the
Apprenticeship Coordin-
ator before registration.

b. Applicants for other eve-
ning classes will present
their application to the
evening registrar for ap-
proval prior to payment of
fess.

. Credit

The following numbering system
for classes is employed by the
College and is accepted by the
Utah System of Higher Education.

001-042 Remedial or preparatory
courses will not satisfy degree
requirements,

050-099 Terminal courses — would
not ordinarily satisfy baccalaureate
requirements (non-transferable)

100-299 Lower division courses
acceptable for transfer credit by
all schools in the Utah System of
Higher Education. However, not all
courses may be acceptable toward
araduation requiraments.
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Unit of Credit: & quarter hour of
credit represents a minimum of
one class hour a week of lecturs,
demonstration or discussion, com-
bined with two hours of prepara-
tion outside of class for each
cradit earned or three hours a
week of laboratory, field, or shop
work. Normally there are eleven
weaks in each quarter and the
clazs hour is 50 minutes. Quarter
hourzs may be reduced to semaster
hours by multiplving by two-thirds.

Minimum Registration for a Full-
Time Student: The minimum regis-
tration for a full-time student load
s considered to be twelve credits.
To be eligible for student body
offices, studenis are required to ba
registered for twelve credits or
mora.

Waiver and Transfer
of Credit

1. When students present a college
transcript with their application

for admission, the general educa-
tion credits will be evaluated by
the admissions office and credits
accepted for transfer will be
recorded. Grades of “D" or “E"
will not be accepted for transfer,

2. Trade and/or technical school
transfers may receive hour-for-
hour credit providing the objective
is the same. If training is toward a
different objective, only time for
like units may be allowed.

3. Students who desire advanced
placement, waiver of credit for
previous experience, or credit by
examination must apply and make
necessary arrangements through
their major division head at the
time of registration or earlier.
Documentary proof will be required
before any such credit may be
considered,
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Challenging of Classes

for Credit

If the entering student does not
have the necessary documents fo
verify previous training and ex-
perience most classes may be
challenged for credit, The following
rules apply.

1. The student must be registared
for the class to be challenged.

2. The student will make arrange-
ments with the instructor to take
an examination,

3, Upon successful completion of
the examination, the student will
be glven a grade of P for the
course.

4. If the examination is failed the
student may continue in the class
for regular credit.

Academic Probation

The following general probation
palicies will be maintained. Stu-
dents will be placed on probation
if they fail to earn a total grade
point average of 1.9 during any
guarter. Students will be removed
from probation upon earning a
grade point average of 2 or better
during the probation guarter.
Students may be dismissed if they
fail to make a grade point aver-
age of 1.9 during the probation
quarter.

Withdrawal from the College
If it becomes necessary for stu-
dents to completely withdraw from
the college, they are required to
make an appointment with their
advisor for an exit interview.
Students desiring to withdraw from
the College will obtain an Applica-
tion to Withdraw from the Regis-
trar's Office. Applications must

be filled out completely and prop-
erly signed by the Advisor and
Division Head or Dean.



The Application to Withdraw must
be returned to the Registrar's
Offica. No entry will be made on
the student's record for withdraw-
als during the first two weeks of
the guarter, Withdrawals after the
second week of school will be
shawn on the Official Transcript
of the student as a ""WP" or a
“WF". Students withdrawing during
the last two weeks of the quarter
should be given a grade of “E".

NOTE: Students who merely stop
attending class and do not follow
the official withdrawal procedure
will be given the grade of "UW" at
the end of the gquarter. "UW" is
eqguivalent to an “E", Students may
also withdraw from fndividual
classes affer the second wesk of
the quarter by following the above
procedure.

Readmission

Students returning after official
withdrawal must apply and receive
approval for readmission to the
college.

Program Changes

Class changes, additions and with-
drawals are permitted during the
first two weeks of the quarter.
Students desiring to change
class schedules will obtain a
Change in Registration Card from
the Registrar's Office. The card
must be filled out completely and
properly signed by the Instructor
and Advisor or Division Head.

A $£1.00 fee will be charged for
processing each change in regis-
tration.

Program changes after the dead-
line for adding or dropping classes
will be-honored only in extreme
circumstances. Such changes must
have the written approval of the
Instructor, Advisor, the appropriate
Division Head or Dean and the
Registrar,

Grades and Reporis

Report cards are distributed to
occupational preparatory students
at the end of each quarter. Evalua-
tion of performance and perform-
ance characteristics are graded
as follows:

A4 = A0
A = 4.0 SUPERIQR GRADE

A = 3T

B = &4

B = 30 ABOVE AVERAGE GRADE
B— = ar

c+ = 24

[ = 20 AVERAGE GRADE

= = 17

o = 14

D = 1.0 LOWEST PASSING GRADE
B = Ay

E = .00 FAILING GRADE

UW = 0.0 UNGFFICIAL WITHDRAWAL
[ = -PASSING GRADE

| = |INGOMPLETE GRADE®

W = WITHDRAWAL

WF = WITHDRAWAL FAILING

WP = WITHDRAWAL PASEING

AU = AUDIT

EX EXTENDED GRADE®
*All work must be satisfactorily
completed within 3 months of the
grade, or it will be changed
to “E".
Repeal Courses: A student may
repeat a course in which a low
grade has been received. The orig-
inal grade will remain on the record.
When a class has been repeated,
the grade earned the last time the
courge is taken is the grade used
in calculation of the student’s
grade point average. A student
repeating a course must notify the
Registration Office.

Records

Permanent records of students'
attendance and achievement are
maintained in the school office.
Transcripts will be furnished on
request with 24 hours notice. The
first transcript will be issued free.
Each transcript thereafter will cost
the applicant $1.00, Transcripts
will not be released for any student
who has any financial obligation
to the college.
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Graduation

Candidates for graduation must
obtain and complete an Application
for Graduation from the Registrar
or Division Head and file it with the
Registrar during the fourth week

of tha next to last quarter of
training.

Applicants will receive a written
report on their standing for gradu-
ation upon which to plan their
program for the remainder of their
training.

To be eligible for graduation from
Utah Technical College, a student
must have at least a 1.9 G.P.A.,
must have taken at least 50% of
required credits in residency at the
College, and must qualify for one
of the following cerlificates:

Certificale of Graduation: This
certificate is awarded after satis-
factory completion of a minimum
of 48 guarter credit hours in a
prescribed course of study. The
choesen course of study Includes
the required general education,
theory and laboratory classes,

Diploma: The Diploma is awarded
to those students who have satis-
factorily compieted a minimum
of 86 quarter credit hours in a
prescribed course of study. The
chosen course of study includes
the required general education,
theory and laboratory classes.

Associate in Applied Science
Degree: This degree is awarded to
those students who have satis-
factorily completed & minimum of
96 quarter credit hours in a pre-
scribed course of study. This
includes a minimum of 24 quarter
credit hours in general education-
type classes numbered 100 or
above which are designed to
enhance the vocational and tech-
nical classes offered at the college.

General Education requirements
16

for the Associate in Applied
Science degree must include
English 101, and 21 additional
cradit hours in at least three of
the following areas:

(HU) Humanities

(LS) Life Sciences

(PS) Physical Sciences

(55) Social Sciences
The Associate in Applied Science
degree is offerad in the following
areas: Architectural Drafting Tech-
nology, Auto Body Repair &
Palnting, Auto Mechanics, Building
Construction, Business Manage-
ment, Commercial Art, Data
Processing, Drafting and Design
Technology, Electronic Technol-
ogy, Executive Secretary, Food
Service, Heavy Duty Mechanics,
Hotel-Motel Management, Trans-
portation Management, and
Welding.
MNon-high school graduates are
expected to pass G.E.D. Equiva-
lency Tests prior to recelving the
Associate Degree. The tests are
administered by the College. A
£5.00 fee is imposed on applicants
taking the test
Certificate of Completion: This
certificate is awarded to those
students who satisfactorily com-
plete requirements for programs
of less than 48 quarter credit hours
in length, and certain non-credit
programs.
A student cannot graduate until
all financial obligations to the
college have been cleared.

Student Government

A democratic school government
operates under an established
constitution and by-laws through
elected officers and Student
Senate. Student activities include
dances, assemblies, sporis events,
outings and safety programs
throughout the year. Several stu-
dent clubs are in operation on the
campus.



Clubs

The quality of a student's educa-
tional experience may be greatly
enhanced through participation
with other students in club activi-
ties. Students may share their
interests In sports, travel, voca-
lions, social activities, study and
many other things through club
activities. There are many active
clubs on campus and any time

a group of students desires to
ocroganize and promote a new pro-
gram they are encouraged o

do so.

Sports

The college fosters a variety of
intramural sports including flag
football, basketball, volleyball, bad-
minton, horseshoes, and ping pong.
Several bowling teams are spon-
sored by the student body.

Student Dress and

Appearance

Utah Technical Coliege at Salt
Lake recognizes the right of indi-
viduals to select their own fashion.
At the same time, the College
recognizes the relationship
between employability and
appearance.

The student body officers have
recommended guidelines regarding
dress and grooming on the basls
that it is useless to train a student
for employment if he or she then
dresses in such a manner as to
alienate prospective employers,
Accordingly, the following dress
and grooming quidelines have
been adopted and approved for
all students attending Utah Tech-
nical College at Salt Lake:

¢ Students shall appear neat and
clean. Appropriate dress is char-
acterized by cleanliness and neat-
ness. The majority of students
recognize the satisfaction of being
properly dressed for each occasion.

® Dress for the classroom and
school activities should be con-
sistent at all times with good taste.

* |n the shop or laboratory, dress
should conform with indusiry stan-
dards for safety and appearance.
Clothing or halr styles that can ba
hazardous to students In training
should not be worn.

Following is a list of uniforms
adopted by the respective depart-
ments, Other departments may
adopt similar uniform require-
mants,

Auto Mechanics — white coveralls

Auto Body & Painting — gray pants
and shirts

Building Construction — white
coveralls

Diesel Mechanics — blue and
white striped twill coveralls

Electricity — blue ghirts

Machine Shop — blue aprons

Waelding — brown aprons with
leg ties

Social Standards

Students attending Utah Tech-
nical College st Salt Lake are
expected to maintain a high stan-
dard of moral conduct and to
uphold the laws of the College,

the State and Federal governments.
They enter college through choice
and are not required to attend by
law. Forfeiture of the privilege to
attend may result from unsatisfac-
tory conduct, Attempts have baen
made to keap rules and regulalions
at a minimum. Students are
expected to demonstrate maturity
in their judgmentz and assume
responsibility for their actions,
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The College does not condone
alcoholic beverages, either on the
campus or at college-sponsored
functions off the campus. Addi-
tionally, the College does not
permit the illegal use or posses-
sion of drugs by its students,
whether on or off campus. Viclators
are subject to disciplinary action.
First time offenders may remalin in
school after counseling.

Smoking by persons under 19
years of age will not be permitted.

Individuals convicted of using
illegai drugs or who have been
taken into custody for possessian
of illegal drugs, will not be per-
mitted to return to school. (They
may, if conditions warrant, be
allowed to register at a later time.)

Women's Resource Center

The Women's Resource Center

at Utah Technical College is
designed to provide information
and counseling to women students,
staff and taculty women, and
women in the community; to make
women more aware of traditional
and non-traditional training
opporiunities and employment
possibilities; fo initiate programs
of interest to women students; and
to stimulate awareness of women's
place in society. The Center is
located in AD 201.
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ACCOUNTING

The accounting graduate may enter
the career field as a clerk, book-
keeper or junior accountant,
Opportunities thereafter may
develop as an accountant, treas-
urer, Gertified Public Accountant
{with further training}, controller or
in other advanced management
situations.

Skills acquired in the course of
training include basic typing, office
machines, data processing and all
phases of basic accounting.

Accounting is one of the growing
fields nationally. On the local front
there are currently good openings
in aceounting, since mosl levels of
business activity require well-
trained personnel in this field.
Graduates should expect to enter
employment locally from $400.00 a
month. Many accountants earn
salaries in excess of $1.000.00

a maonth,

Cerlificate

On complation of the one-year Accounting
program studants may enter sither
Business Management program for a
Diploma or AAS Degree. However,

classas marked with an asterisk must
meel General Education requirements as
shown in the Business Management
Programs.

First Quarter (F, W) Hrs. fwik.
Lec. Lab, Cr.
BUS 160 Elem. Accoonting | & & 4
JBUS 180 Infro, to Business 4 0 4
ENG 80 Business English® a 2 3
MTH 138 Corsumer Math 5 @ 5
iF 7 18

Approx. cost of Books, Tools,
Supplies = $50.00

Second Quarter (W, 5) Hrsa. fwi.
Lec. Lab. Cr.
AUS 131 Office Machinas 0 &5 3
BUS 161 Elem. Accounting Il § 5 4
MTH 51 Elem. Algebra® 5 0 B
ENG 95 Bus, Report Writing 3 0 3
DP 101 Basic Comp. Cone, 2 3 3

16 13 18
Approx. cost of Books, Tools,
Bupplies = §45.00

Third Quarter (S, Su) Hirs. fwik,
Lec. Lab. Cr,
BUS 156 Business Law R | I
BUS 162 Elem. Accounting Il & & 4
ECM 55 Applied Economics®™ 3 0 3
OP 201 Automated Comm. 3 2 4
BUS 70 Type 0 5 32
16 12 18

Approx, cost of Books, Tools,
Supplies = §36.00

CLASS DESCRIPTIONS
Classes marked with an asterisk
are taught in the evening school.

BUS TO0—Typewriting™

& hrs./wk. 2 or.
Introduction to kevboard and corract
typing techniguas, latters and memos.
BUS 131—0ffice Machines

5 hrs./wk. 3 cr.
Intraduction to ten-key adding machine,
glectronic printing calculator, elactronic
display calculator, rotary caloulator, ten-
key adding listing machine, and full
keyboard machine, Emphasis an
proficiency achisvemeant and working
with business forms.

BUS 156—Business Law |

& hre.fwie 5 or.
Introduction to business law, contracis,
ageney and employment, commarcial
paper, ballmants, sales, security devices,
and truth-in-lending.
BUS 180—Elementary Accounting |

10 hrs./wk. 4 cr,
Basic structure of accounting. Under-
standing asset, liability, capital and
axpanse accounts, The accounting cycle,
special journals; receivablas, payables,
Inventory. Includes worksheet, adjusting
and closing antries.,
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BUS 161—Elementary Accounting Il DP 101—Basic Computer Concepls

10 hrs. /wh. 4 . 5 hre./wh., 3 cr.
Study of deferrals, accruals, tangible Terminclogy. syntax, and basic concepts
and intangible azsets, cash control, perfaining to computers. Introduction to
payrall and partnerships. programming ranguagaks.“E:US ] ;ak&n
BUS 162—Elementary Accounting I concurrently or type skill for sail actnry_
10 hra./wi 4 cr. _key_punch._pecformance. =
Study of corporations, branch r “DP 201—Aulomated Communications
acocounting, manufacturing and cost & hra./wit. 4 or.
accounting. Includes study of funds and | Theory and applications In Data layout,
cash flow. | Data input to computer terminals in
BUS 180—Iniroduction to Business | applications sueh as accounls fecelvabls
4 hrafwk. 4 cr. | and payable, payroll. generai ledger,
Designed to give students an overyiew | inventory, reservations, efc., survey and
of the business world and to assist the study of mini-computers use, cost, trends:
studant in making an eccupational choice. M"Mf»t-q.: . I,p} P .-’:!'f
e e

e

APPAREL MANUFACTURING
TRAINING

This program provides familiariza- This is a special four-week pro-
tion with commercial sewing gram (20 days at 6 hours per day
machines. Students work through in class). A Certificate is presented
a series of skill-building exercises. upon satisfactory completion of the
They also receive specialized train- course. Potential students may

ing suited to the needs of the par- start any day of the regular week,
ticular factary where they will be Training is conducted on the Down-
employed. town Campus of the College at

An Industrial sewing machine oper- S0 South NG Banl i Satt Ll

ator may sew blouses, shirts, Gty
dresses, slacks, lingerie, coats, Application and registration is
sleeping bags, tents, draperies, handled at the Downtown Campus.
upholstery, work clothes and doz- Operation of power sewing machines
ens of other items. and related Information associated with
the neadlo lrades, Studenis develop skill,
Litah's needlecraft industry em- spead and confidenca that will enable
pioys about 6,000 pauple, with them the enter inlo, prearess and earn 3

¥ Iiwi Industrial P
approximately two-thirds of that Mvaﬂﬁi:: g“m”mlii”r i Aewing

number working in the Salt Lake & hre,/wh. O cF.
Valley. The power sewing industry

is the State's largest employer of

women.



ARCHITECTURAL
DRAFTING TECHNOLOGY

An architectural drafting techni-
cian prepares working drawings
from rough sketches and verbal
instructions. The technician will be
able to do siructural, plumbing,
mechanical, electrical, presenta-
tion drawings, and architectural
detailing in a neat, accurate and
legible manner. The technician

will also be able to do fundamental
field surveying, specification writ-
ing, building and zoning investiga-
tion, and structural calculations
which require a knowledge of
plane geometry, algebra, trigonom-
etry, mechanics and strength of
materials, methods of construction,
and technical writing skills.

Since the technician works closely
with professionals such as archi-
tects, engineers, contractors, and
also performs job inspections and
occasionally client contact, neat
appearance and good verbal skills
are required.

Graduates can expect to receive
from $2.75-$3.50 starting hourly
salary in architects' or engineers'
offices, contractors, material sup-
pliers and other construction
related fields.

Diploma, A.A.S. Degree

First Quarlter (F, W) Hrs./wi.
Lee. Lab. Cr.
ADT 110 Arch. Drafting | 1 14 &
ADT 111 Arch. Const. | 4 1 4
COM 55 Communicalions® 5§ — &
MTH 51 Elem. Algebra* 5 — &
15 16 19

Approx. cost of Books, Tools,
Supplles = $140.00

Second Quarter (W, 5) Hrs./wk.
Lee. Lab, Cr.
ADT 120 Arch, Drafting 1l i 14 b
ADT 112 Arch, Const, Il 4 1 4
MTH 52 Elem, Trig.” 2 — 2
MTH 56 Scientific Caloulatar 2 — 2
ooT 101 Smoley's Tables 1 — 1
P3Y 55 Human Relations® a — 3
13 15 17

Approx. cost of Books, Tools,
Supplies = §50.00

Third Quarber (S, Su) Hrs. fwk.
Lec. Lab. Cr.
ADT 130 Arch, Drafling 111 1 14 5
ADT 113 Arch, Consat Il 4 1 4
ADT 134 Arch. History 3 — 8
PHY 55 Applied Physics® 5 — §
13 15 17

Approx, cost of Books, Tools,
Suppligs = $40.00

Fourth Guarter (F) Hrs./wh.
Lec. Lab. Cr.
ADT 210 Arch. Detailing 1 14 &
ADT 211 Arch. Const. IV 4 1 4
ADT 132 Str. of Materials 3 2 4

ADT 202 Machapleal Systems 2 23 3
10 20 16
Approx. cost of Books, Tools,
Supplies = $30.00

Fifth Quarter (W) Hre./wi.
Leec. Lab. Cr.

ADT 220 Arch. Work. Drws. | 1 14 5

ADT 212 Arch. Const. V 4 1 4

ADT 215 Structures Wd.-Sti. 3 2 4
ADT 229 Codas & Zoning 3 — 3
1 17 16
Approx. cost of Books, Tools,
Supplies = $30.00

Sixth Quarter (5) Hre./wk.
Lec. Lab, Cr.
ADT 230 Arch, Work: Drws. Il 1 17 8
ADT 213 Arch. Const. VI 4 1 4
ADT 216 Specifications 3 2 4

ADT 228 Striuctures-Concrete 3 2 4

i1 22 18
Approx. cost of Books, Tools,
Suppliss = §30.00
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*This General Education clasa is required
for the Diploma. For the AAS. Degres a
minimum of 24 credit hours in General
Education subjects 8 required, These
classes must include English 101 and

21 additional credit hours in at least three
af the following areas:

(HU) Humanities

[LS) Life Sciences
[PS) Physical Sciences
(S5) Social Sciences

Often more than one such class will nead
fo be scheduled cach quarter fn plase of
the asleriskea classes above, or in
addition where ro such Ganeral Educabion
classes are listed In a guarter.

The folfowing classes are avaflable for
the A.A.5. Degree;

English:

ENG 101 2303 (F.W88u)
ENG 102 303  (FWS5Su)
ENG 103 303  (FWSSu)
Humanities:

ADT 134 apa3 {5,5u)

CA 41 503 (55
ENG 130 303 {F.W,5,5u)
ENG 180 303 {FW3E)
ENG 251 303 (8)

Life Sciences;

LS 111 425 (FS.Su
L8 201 505 (FSSu)
Physical Science:

CEM 101 5258 {F.W.5,5u}
MTH 11 505 (F.W.5,5u)
MTH 105 50 8 {F.W.5,5u)
MTH 106 S085 [F.W.5,5u)
MTH 138 505 (F.W,5,5u)
PHY 101 5085 (FW.5,5u)
PHY 105 805 {F.W.5,5u)
PHY 117 8§18 {F.W.5)
PHY 118 518 (W5)
PHY 113 5158 (5,5u)
Social Science:

ECN 101 303 {F.W.8,5u)
P8 110 2038 {F.W.5,5u)
PEY 11 303 (F.W.5.5u)
S0C 101 303 {F.W.5,5u)

CLASS DESCRIPTIONS

Classes marked with an asterisk
are taught in the evening school.

ADT 50—Archilectural Drafting 1*

6 hre./wk.
A basic course in drafting techniques
including lettering, lines, tools, sections,
slovations and plans. The student will
davelop a simpla set of working drawings
on a small frame structure.
ADT 51—Architectural Presentation 1

G hre/wi
The techniguas ol represanting an
architectural project in transparant and
opagus watarcelor (n perspective.
ADT 60—Architectural Drafting Il*

& hrs./wk.
A continuation of ADT 50 with- amphasis
on detailing stalrs, windows, deors and
othar structural and srchiteciural slemants.
Plans are developed on a small
rasidence, Prerequisite: ADT 50,
ADT 80—aArchitectural Drafting Ill*

8 hre./wh.
Continuation af ADT 60 with emphasis on
light commeraial detailing. Plans are
developed on & small commercial building,
Prerequisite: ADT B0,
ADT 110—Architectural Drafting |

15 hrs,/wk. & or.
The basic technigues of drafting including
tools, sketching, lettering, plans, slevatlons,
and sections.
ADT 111—Architectural Construction |

5 hra./wie 4 or,
Study of wood framing aystems Including
stick framing, trussed rafters, truss joists;
trusses, glu-lams, varlous types of floor
and roof systems (membranss or
diaphragms), nailing standards, wood door
and window systems, connectors and
hangers, brick venser and foundations.
Comprehensive analysis of wood, conarete,
steel and other construction materials,
ADT 112—Materials

5 hra./wk. 4 or.
A comprahensive analysis of wood,
conerate, steel and other construction
materials.
ADT 113—Architectural Construction I

5 hra./wk. 4 cr,
Study of steal framing and detalls
inciuding jolsts; beams, columns, sieal
dacking; concrete framing and detalls
including foundations; footings, and
retaining walls; reinforced masonry, and
miscellansous metals,
Study of site and room planning and
completion of a set of working drawings
on a residence, Prerequisite; ADT 120,
architecture from ancient through modern
syatems for buildings.



ADT 120—Architectural Drafting Il

15 hra./wik. § er.
Experience in working drawings on
fireplaces, stairs, masonry and frame wails,
cabinet details and peraspective.
Prerequisite; ADT 110,
ADT 130—Architectural Drafting 1l

15 hra./wk. & cr.
Tha study of site and room planning and
the completion of a set of waorking
drawlngs on a residence. Preraquisite:
ADT 120.
ADT 132—Strength of Materials

5 hrs./wk. 4 er.
Baslc theory of forces, section modulus,
shear, tension, comprassion, dellaction and
other forces in static structures,

ADT 134—Archileclural Hislory
3 hre./whk. 3 or,
Ganaral Survey of the history of
Architecture from ancient through modern
and the effects of history on modern
design.
ADT 202—Mechanical Systems
& hrs./wk. 3 or.
Design of electrical, heating, air
conditioning, acoustical and plumbing
requirements for buildings.
ADT 210—Architectural Detailing
16 hra./wk. B cr,
Raesearch in & unit of construction and a
complete detall of that unit,
ADT 211—Archilectural Construction IV
5 hra./whk. 4 or.
Flanning and desian data, landscape
matarials, sile planning, site layout,
seryices, construction layout.
ADT 212—Archileclural Censtruction V
5 hre./wk. 4 cr.
Study of curlain walls, window walls,
metal entrances and windows, wood
windows, sliding glass doors {wood and
metal).
ADT 213—Architectural Construction VI
B hrs./wk. 4 er.
Study of cabinet and finish wood work;
shaet matal and roofing; terazzo, quarry
and ceramio tile; furniahings, specialties,
sound control; fireplaces; earthquake
and wind resistance:
ADT 215—S5tructures—Wood & Steel
5 hrs./wk; 4 e&r,
Intreduction ta structural systemz and
siging mambers within these systems In
wood and steel. Prerequisite: ADT 132,
ADT 216—Specifications
5 hra./wi. 4 cr,
Introduction to basic GS| format and
specification writing.

ADT 220—Architectural Working Drawing
156 hrs./wk. 5 or.

Planning. calculating, resesarching and

development of a small commarcial

structure and preparation of preliminary

working drawings.

ADT 226—Struclures—Concrels

5 hre,/whk. 4ot
Introduction to concrete struclural systems
and sizing membears within these systems.
Prerequisite: ADT 132
ADT 228—Archilectural Madsl Making

5 hrs./wk. 3 cr,
Application of three dimensional theory
to building: biock and presentation modals
for study and display In the archliectural
fiahd.

ADT 228—Codes and Zoning

4 hrs, /whk. 3 or.
Study of the Uniform Building code, city
and counly codes, zoning and the legal
practice of an architect.

ADT 230—Advanced Architectural
Weorking Drawings

15 hra./wk. 5 cr.
Completion of working drawings on a
small commarcial structure including
specifications, struciural ealeulations,
code search, contract forms and all
necessary data for the complation of
architectural services.

ADT 236—Rendering and Presentation
5 hta./wk. 3 er.

Technigues of represanting an archi-

tectural project in transparent and

opagqua watercolor in perspactive.

ADT 237—Landscape Design

& hra./wk, 3 cr.
Study of the integration of landscape
and building, with emphasis on environ-
meantal concerns to provide a total
balance of structure and salting.
ADT Zis—Interior Design

5 hra./wh, 3 er,
The process of combining building form
and developing an sttractive, functional
anvironment consiztent with intended uses
of Interior spacas,

ADT 238—Architectural Estimaling

5 hra./wk. 3 cr.
Study of the development of cost and
material estimates of a building project
working from blueprints, drawings and
reference matorials.
DODT 1M1—Smoley’s Tables

1 hr./wk. 1 cr,
Solution of triangles and circular segments
by using tables of slopes and riges,
paraliel tables of logs and squares, and
table of segmental functions.
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ASSOCIATE DEGREE
NURSING PROGRAM

Associate Degree

Weber State College in coopera-
tion with Utah Technical College
at Salt Lake has extended the
Associate Degree Nursing Program
to the Salt Lake area. Students
will graduate from Weber State
College with an Associate of
Science degree in Nursing,

Students who are Utah residents
may apply for admission by con-
tacting the Coordinator, WSC/UTC
Co-op Nursing Program, 4500
South Redwood Road, Salt Lake
City, Utah 84107,

Applicants must meest requirements
for graduation from Weber State
College. Courses providing all
educational requirements and
clinical experience will be offered
in the Salt Lake area. No out-of-
state students will be admitted to
the Cooperative Associate Degree
Mursing Program.

Registration takes place at Utah
Technical College, S.L. unless
there are unusual circumstances.
Deadline for completed applica-
tion procedurs is approximately
Feb. 28 and the selection of
students is made by April 1st.

First Quarter classes are prerequisites to
Mursing Classes,

First Quarter (Su) Hrs. fwik.
Lee. Lab. Cr.
LS 201 Human Anat. & Phys, &
LS 111 Microbiclogy
FL 101 Mutrition

HO 120 Intro. to Mursing

]
&
a

1

3|
m B2 L2 R
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Second Quarter (F) Hre./wi.
Lec, Lab. Cr.
MNSE 101 Nursing 5 — b
WSS 102 Mursing Lab — 15 b5
CEM 101 Intro. to Chemistry 5 2 5
10 17 18

Third Quarter (W) Hre./wk.
Lec. Lab. Cr.
MSG 111 Nursing 68— ©
MSGE 112 Nursing Lab — 18 &
FSY 101 Psychology d — 3
g 18 15

Fourth Quarter (5) Hrs./wk.
Lee. Lab. Cr.
NSG 121 Mursing 6 — &
NSG 122 Mursing Lab 18 &
FL 160 Child Growth & Davel. E — b
11 18 A7

Fifth Quarter (F}) Hrs, fwk.
Lec. Lab. Cr.
NSG 201 Mursing 4 — 4
MSGE 202 Mursing Lab — & B
ENG 101 Englizsh Comp. 3 — 3
HO 130 Pathophysiology 3 — 3
10 15 15

Sixth Quarter (W) Hra./wih.
Lec. Leb. Cr.
MSG 211 Mursing 4 — 4
MEG 212 Mursing Lab — 15 &
ENG 102 English Comp. a — 13
EMG 251 American Literature 3 — 3
10 15 15

Seventh Quarler (5) Hrs. /wk.
Lec. Lab. Cr.
NEG 221 Mursing 4 — 4
NSG 222 Nursing Lab. — 15 5
ENG 160 Effective Speaking 3 — 3
EMG 103 English Comp. 3 — 13
0 15 16

Approx. total cost other than twition
and fess = §425.00



HO 120—Introduction to Mursing

3 hrs./wk. 3 or.
Medical terminology, roles and Inter-
relationships ni the health cara team,
medical sthics and psychology of the
patiant,
HO 130—Pathophysiology

3 hra.fwh: 3 cr.
Introduction to the understanding of the
naturs of disease and itz affect an total
body systems.
MEG 101, 102—Foundations of Nursing

20 hrs/wk. 10 er.
Imitial course for associate degres nursing
studants. Planned to-assist students to
develop fundamental skills and identify
simple nursing problems related te basic
neads o people,
MEG. 111, 112—Needs ol Adulls

24 hrafwk. 12 ¢r.
Emphasls on meeting basic human needs
ol patients through an incressed develop-
ment of nursing skills, Understanding of
principles and facts relative to common
pathological processes, diagnostic
procedures, and specialized equipmeant.
Mursing assessment is incorporated into
theory and practicum.
N3G 121, 122—Needs of the Family

24 hrs./wk. 12 or.
Emphasis on meeling basic human needs
af the family throughout the childbearing
cycle. Cara of childran. Increased
development of nursing skills based on
understanding of principles and facts
ralative to these aspects of the lifa
cyele:

MEG 201, 202—Needs of Aduits
(Emphasis on Medical Intervention)
19 hre./wk. 8 er.
NSG 211, 212—Needs of Adulls
{Emphasis on Surgical Intervention)
18 hrs./wi 9 or.
NSG 221—Family Centered: Needs of
Matermnal-child and Adolescents
and
NSG 222—Emolional Needs of People
(Each eection taught one-half guarter)
18 hrs./wk. 9 cr.
Thesa courses ara three interrslaied
rotations designed to develop a kKnowledge
of principles which can be applied whan
planning and glving care o various age
groups with mare camplex health
problems. Cppoertunities are provided for
the student o assess, plan, implement
and evaluate nursing cere of patiants
with an alteration ol their basic néads,
Coneurrent theory and guided clinical
pxpariences are planned In medical,
surgical, pediatric, and psychiatric
nurging in various settings.

AUTO BODY REPAIR

Auto body repair persong are
skilled individuals who repair dam-
aged motar vehicles by straighten-
ing bent frames, remaving dents
trom fenders and body panels,
welding torn metal, and replacing
badly damaged paris. Body repalr
people usually are qualified to
repair all types of vehicles, al-
though most work mainly on auto-
mabiles and small trucks. The body
repair person’s work is character-
ized by variety because each dam-

aged vehicle presents a different
problem.

The body repair person’s work
reguires fast job analysis and abil-
ity to visualize what is neaded to
restore the damaged automobile.
Welding light gauge metal is one
of the skills to be acquired along
with skill in parts repair and
replacemant.



Young people interested in enter-
ing auto body repair should be in
good physical condition and have
good eye-hand coordination.

Certificate, Diploma, A.A.S. Degree
On completion of the Auto Body
Repair program, students may
enter the Auto Painting program

for a Diploma or AAS, Degree,
(PHY 101 is required for the AAS Degree
in this program.)

First Quarter (F, W) Hra./wk.
Lec. Lab. Cr.
AR 110 Auto Body Repair — 20 7
AB 111 Metal and Proc. §E — &
MTH 50 Vocational Math* 5 — &
10 20 17

Approx, cost of Books, Tools,
Supplles = 8T60.00

Second Quarter (W, ) Hrs, /wik.
Lec. Lab. Cr.
AB 120 Auto Body Recon, — 20 7
AB 121 Siress Analysis 5§ — &
PHY 55 Applied Physies* 5 — 5
10 20 17

Approx,. cosl of Books, Tools,
Sypplles = $16.00

Third Quarter {§) Hrs./wh.

) Lee. Lab. Cr.

AB 130 Adv, Auto Body Rec. — 20 7

AB 131 Estimating & Align. 5 — &

P&Y 55 Human Relations" ¥ — 3
B 20 15

Approx. cost of Books, Tools,
Supplies = §76.00

"This General Education elsss I3 required
far the Diploma. For the AAS. Degres a
minimum of 24 cradit hours in Genaral
Education subjects i reguired. These
clesses must include English 101 and

21 additional credit hours in at least three
of the following areas:

{HU} Humanities

{LE) Life Sciences
(PS) Physical Sciences
(S8) Social Sciences

Often mare than ane sueh cless will need
lo be seheduled each quarfar In place of
the asterisked classes above, or in

addition where no sueh General Education
clazses are listed In & quarter,

The tollowlng clazses aro avallable for
fthe A.A.5. Degree:

English:

ENG 101 303 [F.W,5.8u)
ENG 102 303 {F,W,5,8u)
ENG 103 303 [FW55u
Humanities:

ADT 134 308 15.5u)

CA 141 30a (S.5u)
EMG 130 a3 (F.W.B,8u)
ENG: 180 303 (F.W.5)
ENG 251 303 (8

Life Sciences:

LS 111 4268 {F.5.5u)
Ls 2 EDB {F.5,5u)
Physical Sclence:

CEM 101 525 {F.W.5 5u)
MTH 101 5085 (FW5S5u)
MTH 105 5058 {F, W, 5,5u)
MTH 108 508 {F,W.5 5u)
MTH 138 E0E {F.W.5,5u)
PHY 101 508 (F.W,.55u)
PHY 108 5065 (F.W,5,5u)
PHY 117 516 {FW.8)
PHY 118 i - (W52
PHY 118 5158 5,5u)
Social Sclence:

EGN 101 aoa (F.W.5 8u)
PS 110 303 (F.W.5,5u)
PsY 101 3oa {F.W,5,3u)
50C 1M #8013 {F.W.5.50)

CLASS DESCRIPTIONS

Classes marked with an asterisk
are taught in the Evening School.

AB 50—Aulo Body Repair®

B hrs, Swhk. O ar,
A basic coursa designed for the auto
owner, Covers repair of minor dents and
scratches, metal finishing and parts
replacament.

AB 110—Auto Body Welding and Repair
20 hrs./whk. T cr,

Comprehensive welding coursa coverlng

welds used in rebuliding automobiles,

includes repair orocaduras.

AB 1i1—Metallurgy and Processing

5 hirs./wl. 5 cr.
Composition and characteristics of
terrous and non-ferrous metals; Includes
process and use in sheet metal design
and walding.



AB 120-—Auto Body Reconsiructlon

20 hrs./whk. 7 er.
Azpair of aulo body and frame damage,
panel replacement, trim and hardware
sarvice, glass service, electrical service,
dents and body mechanics.

AB 121—Stress Analysis, Specilicalions

and Repair Principles

5 hra./wk. & cr.

Stress conditions, ductility and dimensional
relations present within panels and
subassemblies, Final construction af a new
automobile. Accurale damage analysis
and repair sequence planning,
specifications, bhody measurements, and
tolerance.

AB 130—Advanced Auto Body

Reconstruction

20 hrs.fwk. 7 or.

Continued laboratory practice on all types
of auto body damage. Emphasis on timing
rapair projects fo determine individual
production potential. Completion of
totally wrecked project car:

AB 131—Eslimating-Alignment

5 hrs./wh. 5 or.
Damage repair estimating wsing flat rate
manugls and estimating forms. Includes
estimating non-moasureable damage.
Suspension systems and steering geometry.

AUTO MECHANICS

Automobile mechanics keep the
nation's automobiles in good oper-
ating condition. They perform pre-
ventative maintenance, diagnose
breakdowns, and make repairs.

Most automaobile mechanics per-
form a variety of repairs. Some
mechanics, such as automalic
transmission specialists, tuna up
experts, automobile air-condition-
ing specialists, front end mechanics
and brake mechanics, specialize
in one or two types of repair. How-
ever, specialists with all-around
skills also may perform general
automobile repair work,

Mast mechanics are required to
purchase their own hand tools,
Employers furnish engine analyzers
and other test equipment and
spacial tools for servicing such
unfts as automatic transmissions.

Young people interested in becom-
ing auto mechanics should be in
good physical condition, and have
above average ability and good
mechanical aptitude, along with
good eye-hand coordination.

Diploma, A.A.S. Degree
(PHY 101 is required for the AAS Degree
in this program.)

First Guarter (F, W, 5, Su) Hrs./fwk.
Lec. Lab, Cr.
AM 110 Auto Ghessis Rep. — 20 7
AM 111 Auto Chassis E — B
WLD 105 Welding 2 3 3
T 28 18

Approx, cast of Books, Tools,
Supplies = $250.00

Second Quarter (F, W, S, Su)  Hrs./wk
Lec. Lab. Cr.
AM 120 Fuel| & Elec, Sys. Ser. — 20 7
AM 121 Fuel & Elge, Sys, 6 — §
MTH 50 Vocational Math® § — 5§

10 20 17
Approx. cost of Books, Tools,
Supplles = £10.00

H



Third Quarter (F, W, 5, Su) Hrs./wk.
Lec. Lab. Cr.
AM 130 Auto Enginss Lab. — 20 7
Al 131 Auto Engines 5§ — &
P3Y &5 Human Belstions*® 3 — 3
8 20 15
Approx. cost of Books, Tools,
Suppifes = $10.00
Fourlh Quarter (F, W, 5, Su) Hre. /wik.
Lec. Lab. Cr.
AM 210 Auto Elec. Comp.Lab. — 20 7
AM 211 Auto, Elec. Gomp. E — &
PHY 55 Applied Physios® 5 — &
10 20 17
Approx, cost of Books, Tools,
Supplies = $20.00
Fifth Quarter (F, W, 5, Su) Hra./wk.
Lec. Lab. Cr.
AM 220 Drive Mech. Lab - 20 7
AM 239 Drive Mechaniams 5 — &
COM 55 Communications® 5 — &
10 20 17
Approx. cosl of Books, Tools,
Supplies = $710.00
Sixth Quarter (F, W, 5, Su) Hrs./wlk.
Lec. Lab. Cr.
AM 230 Diag. & Applic. Lab. — 20 7
AM 231 Diag, & Applicatlon & — &
GIV 55 Vocational Clvics* 3 — '3
8 20 15

Approx. cosf of Books, Tools,
Supplies = §10.00

*Thls Genera] Education class is required
far the Diploma. For the A.AS. Degree a
minimum of 24 credit hours in General
Education subjects is reguired. Thase
¢lasses must include English 101 and

21 additional cradit hours in at least three
of the following areas:

{HU} Humanities

(LS) Life Sciences
(P5) Physical Sclences
{85) Soclal Stiences

Often more than one such class will nead
to be scheduled each guarter in place aof
the asterlsked claszes above, ar in
addlijon where no gsuch General Edueation
classes are listed in & guarter.

The following classes are available for
the A.A.S. Degres:

English:

ENG 101 803  (FW.S55u)
ENG 102 303  (FW53Su)
ENG 103 303 {FW.S5.58u)
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Humanities:

ADT 124 303 {S,2u)

cA 14 303 15.5u)
EMG 130 303 {F.W,5,5u)
ENG 160 303 {F,W.5)
ENG 251 303 5

Life Scilences:

s In 425 {F.5,8u)
Ls 2m 506 {F.5,8u)
Physical Science:

CEM 101 5208 {F.W,8.5u)
MTH 101 505 {FW.5,8u)
MTH 405 505  (FW535u)
MTH 106 505 [FW,5,5u)
MTH 138 505 IFW.5,.5u)
PHY 101 508 (FW,5.5u)
PHY 405 505 (FW.5,5u)
PHY 117 515 (F.W.5)
PHY 118 5186 (W.8}
FHY 112 £1.56 15,5u)
Social Science:

ECH 101 303 (F,W.5,5u)
P 110 303 (FW.5 Su)
PSY 101 303 (F.W.5,5u)
50C 10 303 (FW.5 Suj

CLASS DESCRIPTIONS

Classes marked with an asterisk
are taught in the Evening Schoaol,

AN 51—Automotive Tune-up*

24 clock hours O cr.
Diagnosis, service and repair of
carburetion and ignition system campanenta
and use of alectronic tuna-up equipment,
PFrevious trainlng or experience necessary,

AM 52—Automotive Alr Conditioning*

24 clack hours O or.
Theory and operation of units in auto
air conditioning sysiems. Sarvice, trouble
shooting and installation,
AM 53—Auto Owners Coursa®

30 clack hours 0 cr.
Designed for the averaga automobila
owner who wants to be familiar with the
operation, malntenancs, and sarvicing of
an automabile. Basle principles of
operation to be coverad.
AW 54—Basic Fuel & Elec. System®

30 clock hours O cr.
Caovers basic slectrical and fus! systems
of the automobile fo give background fo
the parson who likes to do minor
servicing and tuneups. Some automotive
background is helpful.



AM 63-——Auto Owners Course”

& hra./wk. 1 er,
Designed for the automablla ownar who
wants to be familiar with the basica of the
ogperation, maintenance, and sarvicing of
the family automobile, A speclal report
or paper is required for completion of
credit for this class.
AM B3—Basic Fuel-Elecirical Systems®

6 hrs./wk. 1 cr.
GCovers basic electrical and fuel system
of the automobile for the person who likes
to do minor serviclng and luneupa. Bome
automotive background is halpful, A
special report or paper is raguired for
completion of credit,
AM T110—Automotive Chassis Repair

20 hra./wk, Ter.
Bervice proceduras and shop practices
in repair and maintenance of automotiva
chassis componsnts,
AM i11—Aulomotive Chassls

5 hrs./wk_ 5 cor.
Theory and functien of components of the
sutomotive chassis. Covers nomenclaturs,
brakes, stearing correctlun and suspension
syslams.
AM 120—Fuel & Basic Eleclrical Systems

Service

20 hrs./wk. T cr.
Service and repair of fual systems and
componants. Service of basic alactrieal
systam and componants.
AM 121—Fuel & Basic Eleclrical Systems

5 hrz./wk. 5 er.
Theory of fusl system servicing and
introduction of fundamentals of automeotive
electrical systems.

AM 130—Automaotive Engine Lab

20 hrs./wh. 7 or,
Skill development in use of tools, safety
practices, diagnosls, measuring, servicing,
rapairing and testing of automotive
engines.

AM 131—Automotive Engines

5 hra./whk. 5cr.
Thieory of oparation, parts namencialure,
production processes and major ovarhaul
proceduras of the sutomative engine.

AM 210—~Auto Electrical Components Lab.
20 hirs./wk. T or.

Diagnosis, =ervice, and repair on Auto

Elaetrical Componeniz and systems. Auto

amissions contral systems service. Engine

luna-up procoduras. Use of testing

equipment and davices,

AM 211—Auto Elecirical Componenis

5 hra./wk. 5 er.
Theery and functien of Auto Electrical
Syetame and Componants and of
emissions control davices. Theory, in the
usz of testing equipment and devices.
Application of advanoed sarvicing
technigues.

AM 220—Driving Mechaniams Lab.
20-hrs./whk, T cr.

Service and repair of automaotive drive

mechanisms, automatic tramsmisslons,

standard transmissions, everdrives, dilve

lines, differentials and rear axles,

AM 221—Drive Mechanisms

5 hra./wk. 5 cr.
Theory and operation of drive mechanizms.
Include automeotive transmisslons, standard
transmisslons, overdrives, drive shafts,
differentials and rear axles.

AM 230—Disgnosis and Application Lab.
20 hre./wk. T cr.
Diagnosis and repair of the automoblle,
including all types of service procedures.
Use of sophisticated testing equipment
iz siressed.
AM 231—Diagnosis and Application
S hrs./whk. S or,
Application of preceding classes with
emphasis on theory of diagnosis
techniques.



AUTO PAINT

Automabile painters restore old
and damaged motor vehicles to
“look like new." These skilled
workers repaint vehicles that have
lost the luster of their original
paint, and the repaired portions
of vehicles damaged in accidents.

To prepare an automobile for
painting, the painter prepares the
vehicle to receive the new finish.

A spray gun is then used to apply
primer coats to the automobile's
surface. After the primer coat dries,
the surface is sanded until it is
smooth enough to be painied.
Before painting repaired portions
of an automobile, the painter may
mix paints or colors to match the
existing color of the car. The spray
gun must be handled skillfully so
the paint is applied evenly. A
knowledge of the various materials
and supplies used in the refinish-
ing process is vital.

This program requires manual dex-
terity, average scholastic ability
and an appreciation and under-
standing of color,

Certificate, Diploma, A.A.S. Degree
On completion of the Auto Paint-
ing program, students may enter
the Auto Body Repair program for
a Diploma or A.A.5. Degree.

(PHY 101 5 required for the AAS Dagres
In this program.)

First Quarter (F, W) Hrs./wk.
Lec. Lab. Cr.
ABP 110 Auto Paint Lab — 20 7
ABP 111 Aulo Painting b — 5
PSY 55 Human Relations® a — 3
B 20 15

Approx. cost of Books, Tools,
Supplies = §85.00
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Second Quarter (W, 8) Hra./wk.
Lec. Lab. Cr.
ABP 120 Calor Applie. Lab — 20 7T
ABP 121 GColor Application § — B
MTH 50 Veocational Math* E — B
10 20 17
Approg, cost of Books, Tools,
Supplies = §15.00
Third Quarter {5) Hre. fwk.
Lec. Lab. Cr.
ABP 130 Color Mateching Lab. — 20 7
ABP 131 Color Matzhing E — &
COM 55 Communlcations® 5 — &
10 20 17

Apprax. cost of Books, Tools,
Supplies = §10.00

*Thiz General Education class ls required
for the Diploma. For the A A5, Degres a
minimum of 24 credit hours In General
Educaiion subjects is required. Thesa
classes must include English 101 and

21 additional credit hours in at least three
of the following areas:

{HU} Humanities

{LS) Life Scliances
(PS) Physleal Sclances
{858) Social Sclences

Often more than one such class will need
to be scheduled each guarter fn place of
the aslerisked clazses above, or in
addition where no such General Education
classes are listed In a guarter.

The fellowing classes are available for
the A.A.5. Degres;

English:

ENG 101 303 (F.W.5,5u)
ENG. 102 303 (F W.5,5u)
ENG 103 303 (F,W,5.5u)
Humanitles:

ADT 134 303 (8,5u)

cA 1 303 {8,8u)
ENG 130 303 (F.W.5,5u)
ENG 180 303 (FW.5)
ENG 251 3038 (8}

Life Sciences:

L5 111 425 {F.5,5u)
Ls 2m 5086 (F,5.8u)
Physlcal Sclence:

CEM 101 525 {F,.W.5.5u)



MTH 101 EOB (FW,5,8u)
MTH 105 5068 (EW,8.5u)
MTH 106 505 {F,W.5.8u)
MTH 138 EDS {F.W.5.5u)
PHY 101 505 {F.W,5.5u)
PHY 105 506 (F,W,5,5u)
PHY 117 8§16 (FW,5)
PHY 118 516 (W,5)
PHY 114 8165 {3, 8u)
Soclal Sclence:

ECN 11 303 (F,W,5,5u)
PSS 110 3.0:3 (F.W,3,3u)
PBY 101 303 (F,W, 5 Su)
80C 101 ana3 (FW,5,5u)

CLASS DESCRIPTIONS

ABP 110—Automalive Painting Lab
20 hrs,/wh. 7 or.,

Progedures and practices In handling

equipment, usa of materials, and basic

surface preparations for painting.

ABP 111—Automotive Painting

& hra./wk. 5 or,
Use and maintenance of equipment,
painting materials and preparation of
surfaces.

BARBERING

Today there are unlimited oppor-
funities for skilled hair stylists, but
only minimal demand for barbers
with modest hair cutting ability.

It takes a high degree of diversified
skills to be successful in this

field — skills which Utah Tech
teaches jts students,

Style cutting, clipper tapers, neck
and face shaping, chemical re-
structuring of hair, scientific scalp
treatments, and color, curl, air and
heat expansion of the form of the
hair, are some of the skills ac-
quired through the program. And
during the sequence of the course
students become adept with the
use of razors and shears, a variety

ABP 120—Color Application Lab

20 hrs./wk, 7 cr,
Application of principlas covered in ABP
121, Preparation and painting of actual
autemnebiles,

ABP 121—Caolor Application

5 hre./wk. b cr.
Techniguas of color application and
preparation of colar paint.

ABP 130—Color Malching Lab

20 hrs./wk. 7 cr.
Laboratary practice in mixing and matching
colors by formula with a color mixing
maching, and skill development in
preparing surfaces and applying paint.

ABP 131—Color Matching

5-hrs./whk. 5 cor.
Theory of mixing and matching colors by
farmula.

of combs including hot combs,
hot styling Irons, various style
brushes, and style dryers.

Earnings depend largely upon tha
hair stylist's personal abilities,
creativity and human relations
aplitudes, plus a willingness to
work hard, Thus, a top-flight hair
stylist with the above attributes
might earn £1,000.00 a month; yet
an unusually successful individual
could double or triple that figure.

Approx. cost of Books, Supplies = $150.00
Certificale
Requires 1250 clock hours of

instruction and prepares the stu-
dent to meet requirements for

a5



taking the State Licensing Exam-
ination. The examination for
Barber Apprentices in the State of
Utah iz given at three month
intervals throughout the year.

MNew students will be admitted any
Monday morning during the school
year whenevear there Is space
available,

First Quarter (F, W, 5. Su) Hrs./wk.
Lec. Lab. Cr.

BR 110 Barbering Lab -— 25 B

BR 111 Barbering Theory 5 — &
5 25 14

Approx. cost of Books, Suppllss = $125.00

Second Quarter (F, W, 5 Su) Hrs./wk.
Lec. Lab. Cr.
BR 120 Barbering Lab — 25 O
BR 121 Barbering Theory &8 — &
5 25 14

Third Quarter (F, W, 5, Su) Hrs. /wi.
Lee. Lab. Cr.
BA 130 Barbering Lab — 25 8
BR 131 Barbering Theory 5§ — &
5 25 14

Fourth Quarter (F, W, S, Su) Hrs./wk.
Lee. Lab. Cr.
BR 140 Barbering Leb — 28 8
BR 141 Barbering Theary § — &
5 25 14

CLASS DESCRIPTIONS

BR 110, 120, 130, 140—Barbering Lab

25 hra./wk. 9 cr./class
The barbering lab. is organized similar
to a regular shop where the student will
work after graduation. Instruction and
practice in tha laboratory on halrcuts,
tapering, shaving, shampeoing, scalp and
face massaging, tonlcs, halr coloring, halr
analysis, razor cutting, hair straightening,
hair pleca fitting, hair and skin cosmstics,
trichology, and men's hair styling.
Student will use barbering tools as they
apply In today's modemn barber industry.

BR 121—Barbering Theory

5 hrs./wk. 5 or.
Hygiene, bacteriology, sterilization and
sanitation, anatomy and physiology,
digestion, circulatary and skelatal systems.

BR 131—Barbering Theory

B hrs./whk. 5 cr.
Muscular system, nervous systam, skin,
face and scalp blood supply, electricity,
cosmeatic chemistry, skin and scalp
canditions.

BR 141—Barbering Theory

5 hirs,/wk. 5 cr.
Hair analysis, trichology, comprehensive
review,

MEN’'S HAIRSTYLING —
BASIC*

Cerlificate of Completion

An evening school program open
to all licensed barbers for
registration in any of the three
classes. Total 8 hours credit
required to obtain a certificate.

Hrs./wk.

Lec. Lab. Cr.

BR 80 Men's Hairstyling
Theory & Lab (F) i 65 3

BR 81 Mean's Halrstyling
Theory & Lab (W) 1 5 3

BR 82 Men's Halratyling
Theory & Lab (5) 1 & 3

MEN’S HAIRSTYLING —
HIGH FASHION*
Certificate of Completion

An evening school program. The
first two classes are open to
licensed barbers who pass a
qualifying examination. Total &
hours credit required to obtain

a certificate.

Hrs./wh.

Lec. Lab. Cr.

BR 84 High Fashion
Theary & Lab (F) i 2 2

BR 85 High Fashlon
Theory & Lab (W) i 2 2

BA 86 High Fashlon
Theory & Lab (3) i 2 2

CLASS DESCRIPTIONS
Classes marked with an asterisk
are taught in the evening school.
BR B0—Men's Hairstyling-Basic*

6 hra./wk. 3 cr.
Special hair cuts for hair styling, razor

cutting, style drying, hot-combing, hair and
shin cosmetics, style-iron techniques.



BR 81—Men's Hairstyling-Basic*

B hrs./wk. 3 or.
Halr straightening, hair coloring, hair-
place fitting.

BR 82—NWMen's Hairstyling-Basic*
6 hre. wl. 3 er.
Trichalogy, hair analysls.

BR 84—Men's Hairstyling-High Fashion®
3 hra./wk. 2 or.

Advanced in-depth study and practice

in preficiency development. Tricholooy,

spacial hair-style cutting techniques,

slyle-lron technlques, special style-drying

technigues,

BER 85—Men's Hairsiyling-High Fashion*
3 hrs./whk. 2 er.

Advanced in-depth study and practice

in proficiency development. Trichology,

hair coloring, scalp end face cosmetios,

the creative process high-fashion salon

managament concapts and technigues.

BR 86—Men's Hairslyling-High Fashlon*
2 hrs./wk, 2 cr.

Trichology, parformance demonstration

in the creative process, planning and

development of a seminar presentation,

Prerequisites: BR B4, BR 85.

BRICK MASONRY

TRAINING

This is a pre-appranticeship pro-
gram designed to provide the
necessary skills and safety habits
needed to enter the field as an
apprentice. |t Is possible to be
granted 6 months apprenticeship
experience as a result of taking
this course.

The student will learn the skills

of laying brick and block to a line,
building leads efficiently, and of
generally being an asset to the
employer, By graduation the stu-
dent will be trained to use the tools
of the trade including a brick
trowel, hammer, levels, jointers,

a ling, line block, trigs, pins and
mason scale rule,

Equipment students use include
mortar mixer, mason saw, and
scaffolding.

This three-quarter program begins
in the Fall of the year. Successful
completion leads to a Certificate
of Graduation.

Certificate

Firzl Quartar {F) Hre./wk.

Loc. Lab. Cr.
BMT 110 Lab. Appl. Masonry — 20 7
BMT 111 Fund. of Bricklaying 5 — &
MTH &0 Vocational Math 5 — &

10 20 17

Approx. cosl ol Books, Tools,
Supplies = $80.00

Second Quarter (W) Hrs./wk.
Lee. Lab. Cr.
BMT 120 Field & Lab. Appl. — 15 &
BMT 121 Fund. of Bricklaying 5§ — 5
BMT 127 BPR for Br. Masons 2 3 3
WLD 105 Welding 2 3 3
g 21 186

Approx. cost of Books, Tools,
Supplles = $40.00

ar



Third Quartar (S) Hre./wk.
Lec. Lab, Cr.
BMT 130 Fiald Appl. in Mas: — 20 7
BMT 131 Fund. of Bricklaying 5 — &
COM 55 Communications E — &
i0 20 17

Approx. cost of Books, Toals,
Supplias = 520.00

CLASS DESCRIPTIONS

BMT 110—Laboratory Applications in
Masonry
20 hre, fwh. T or.
Laboratary applications in mixing and
soreading of mortar, erecting and building
soaffalds, and laying of brick and
blogk to the lina.
BMT 111—Fundamentals of Ericklaying |
5 hra./whk. & er.
Instructions In safety and use of masonry
hand tools and clothing, In depth study
of industrial .safety standards. Introduction
to names, sizes and types of brick, block,
and tila products, their strength and
applleation.

EMT 120—Field & Laboratory Applications
in Masonry
16 hrs./wk. § cr,
Field and laboratory applications of laying
masonry products on and off campus on
schoal and clvic projects as ralated to the
theory class BM 121.

BMT 121—Fundamentals of Bricklaying Il
5 hrs./wk, 5 or.
Theary of laying corners, fireplaces, sills,
arches, pavings, types of joints, masonry
rainforcement, and masonry bonds.
BMT 127—~Blueprint Reading - Brick
Masonry
§ hrs./wk. 3 or.
Theory of projection, architectural aymbals,
relationship of views and measurements,
plan and elevation views, sectlons and
detalls and familarization of terms,
specifications, and abbreviations:
assoclated with the masonry trada.

BMT 130—Field Application in Masonry
20 hra.fwh. T or.

Field applications In laying of all types

ol masonry materials an school and

civic projects on and off campus.

BMT 131—Fundamentals of Bricklaying Ill
5 hrs./wih. § or,

Discussion of problems and their solutions

ag related to the field and skill projac

outlined In BM 130.

BUILDING CONSTRUCTION

A Building Construction graduate
may enter the construction trade
with a varlety of different possi-
bilities for employment. Most who
enter the trade through this pro-
gram, do so as carpanters. Some
of the other job possibilities are:
cabinetmaker, concrete worker,
sheetrock installers, finish car-
penter, rough carpenter or one of
many other possibilities. Some who
enter the program will become
supervisors or contractors.

A Building Construction student
will receive training in concrete
formwork, concrete flatwork, fram-
ing layout, window installation,
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roof construction, insulation, sheet-
rock application taping and finish-
ing, cabinetmaking, Interior trim,
stair construction, hanging of
daars, exierior siding, exterior trim,
paint preparation and finich
painting.

A carpenter will be working with
many new materials and concepts
in the Building Construction trade.
The student will be expected lo
master blueprint reading along with
new nameas and terms commonly
used in Building Construction.

A prospective student must plan
to enroll during Fall quarter,



Diploma, A.A.S. Degree
{PHY 107 |z required for the AAS Degree
in this program.)

First Quarler (F) Hrs./wk.
Lee. Lab. Cr.
BC 112 Tools of Consir, — 15 §
BC 112 Tools of Constr. 5 — B
BC' 103 Blueprint Reading 2 a3 a
MTH 50 Vocational Math® 5 — §
12 18 18

Approx. cost of Books, Tools,
Supplles = $250.00

Second Quarter (W) Hre./wi.
Lee. Lab. Cr.
BC. 124 Millwk, 5 Cabinat — 16 &
BC 123 Mlllwk, & Cabinet E — &
BC 53 Construction Math 5 — &
BC 104 Blueprint Reading 2 3 3
12 18 18
Approx. cost of Books, Tools,
Supplies = $21.00
Third Quarter (5] Hrs./wk.
Lac. Lab. Cr.
BC 134 Forming & Framing — 20 ¥
BC' 133 Forming & Framing § — &
COM 55 Communications* 5§ — &
i 20 17
Apprax, cost of Books, Tools,
Supplies = §12.00
Fourth Quarter (F) Hrs./wk.
Lec. Lab. Cr.
BC 210 House Constr, — 20 7
BC 211 House Consir. 5 — &
PHY 56 Applied Physica® 5 — &
10 20 1
Approx. cost of Books, Tools,
Supplies = $70.00
Fifth Quarter (W) Hrs, fwk,
Lec. Lab. Cr.
BC 220 App. of Int. Trim — 16 B
BC 221 Interior Trim § — &
PSY 55 Human Relatlons® a3 — 3
CIV 55 Voco. Civies® a — 3
1 16 16
Approx. cost of Books, Tools,
Supplles = §70.00
Sixth Quarter (5) Hrs,/wk,
Lec, Lab, Cr.
BC 232 Constr. Specialties — 20 7
BC 233 Constr. Specialties 5 — B
WLD 105 Welding 2. 3 3
¥ 2815

Approx. cost of Books, Tools,
Supplies = §10.00

*This General Education class required
tor the Diploma, For the A.AS, Degree a
minimum of 24 credit hours in General
Education subjects is required. These
a¢laszes must include English 101 and

21 additlonal cradit hours in at least three
ol tha following araas:

{HU)} Humanities

(LS) Lifa Sciences:
{P8) Physical Sclences
{85) Soclal Sclencaes

Often mora than one such class will need
to he sehaduled each guarler In place ol
the asterisked classas above, or fn
addition where ho such General Educalion
clagses are lsted in & quarier.

The following classes are avaflable for
the A.AS, Degres:

Enalish:

ENG: 107 303 (F.W.5, 5u)
ENG 102 303 (FW.55u)
EMG 103 303 (F.W.5 Su)
Humanities:

ADT 134 3pa {5,5u)

CAa 141 b 1 (5,50)
ENG 130 303 {F.W.5,5u)
ENG 180 303 (F.W.3)
ENG 251 an3a (3)

Life Sciences:

Ls 111 4 25 {F.5,5u)
LS 20 505 (F.5,5u)
Physical Science:

GEM 101 25 (F.W,5.5u)
MTH 101 5068 {F,W,5,58u)
MTH 105 505 {F.W.5,5u)
MTH 108 S 08§ {F.W.5.5u)
MTH 138 §05 (F.W,5.5u)
PHY 101 508 {F,W,5,5u)
PHY 105 808 (FW,5,5u)
PHY 117 818 {FW.5)
PHY 118 6§16 (W.8)
PHY 118 8185 {8,8u)
Social Science:

ECHN 101 o {F.W,.5,8u)
Ps. 110 303 {F.W.5,8u)
P&Y 101 303 (FW.S,5u)
S0C 101 303 {F.W.5 8u)



CLASS DESCRIPTIONS

Classes marked with an asterisk
are faught in the Evening School.

BC 50—~Cabinel and Furniture Making*

& hra./wk. 0 or.
Care and use of hand and power tools
usad in cabinet and furniture making,
Practical experience is provided in layout
and assembly of cabinets and furniture.
BC 53—Bldg. Construction Math

Shre./whk. 5 cr.
Includes review of rules and formulas,
determining areas and volumes, ratios
and proportions; and use of math
in bullding Industry.
BC 55—Construction Estimating®

6 hrs./wk. D or.
Instruction in methods of interprating
biuaprints and specifications, quantity
survays, feadback, and estimating
proceduras.
BC 60—-Blueprint Reading-Building

Construction®

6 hrs./wk. 0 or.
Symbols, views, measuraments, térms,
specifications, and abbraviations
associated with a blusprint.
BC 61—Blueprint Reading Commercial®

6 hre./wk. 0 or.
Commarecial plans and specifications with
emphasis on the relationship of the
architect, engineer, contractor and owner.
Prerequisite: BC 60 or equivalant skills,
BC Ti—Indusirial Salety*

6 hre./wk. O cr.
History of the Cccupatlonal Safety apd
Health Act (OSHA) in cccupations
including reason for the act, major painis,
use of manuals, sducation for participation
and record keeping, Inspections, problems
and practical applications.
BC T3—Basic Building Inspection®

2 hre./wk. O or.
Designed to broaden the knowladge and
akill of building Inspectors to help mest
their added responsibilities and to train
new and prospective Inspactors. Includes
instruction and use af the “Uniform
Building Codes.”" The coursa is also open
to architects, draftsmen, enginears,
builders, and others of simlilar interest,

BC Td4—Advanced Code Enforcement

2 hrs./whk. O cr.
Designad to help building inspectors
bacome more knowledgeable in the ‘ares
of currant bullding code requirements,
in-depth study of where to find criteria for
making code decisons, and techniguas
of diplomacy used In enforcing. building
codas. Prerequlsite: BC 73 or
equivalent training.

BC 103—Blueprint Reading 1,

Building Construction

& hrs./wi. 3 cr.

Theory of projection, architastural symbols,
rolationship of views and measuraments,
plan and elevation views, sections and
dotzils and familiarization of terms,
specifications, and sbbreviations
associated with a bluaprint.

BC 104—Bilueprint Reading 2,

Bullding Construction

5 hrs./wh. 3 ar,

A study of commercial plans and
specifications in the construction industry
with amphasis on the relationship of tha
architect. enginser, contraclor and awner.
Prerequisite: BG 103,

BC 112—Tools of Construction

15 hrs.fwi. 5 cr.
Practical experience in care and use
of hand and power tools used by tha
carpenter and cakinet maker in the
building construction industry. General
salely practices are siressed.

BC 113—Tools of Construction
& hrs./wk, & cr.
Study of the kinds; care, and use of
hand and power tools usad in the Building
Construction Industry,

BC 123—Millwork & Cabinel

5 hrs./wk. 5 cr.
Theory involved with the principles and
methods used in design and layvout of
cabinet and millwork.,

BC 124—Millwork & Cabinet

15 hrs./wk, B o,
Practical experienca in layoul and
construction of cablnet and millwork.
Includes work with plastic laminates,
maldings, trim and wood finishing, General
zafety practices are stressed.
BC 133—Forming & Framing

5 hre./wk. 5 cr.
Basic principles and methods of forming,
placing, finishing and curing of concreta In
walls, slabs, footings, etc. Introduction
to framing principles as they apply to
recidantial and commercial bulldings.



BC 134—Forming & Framing

20 hre./wk. T cr.
Actual experience ufilizing the principles
and methods of forming and framing az
taught in BC 133,

BC 210—House Construction

20 hrs. fwk. T or.
Advanced application of fechnigques
involving instrument layout, rough framing,
roof framing, siding and shingling.
Frovided by the construction of a
full slze home.

BC 211—House Construclion
5 hrs./wh. § cr.
Theory invalved with location layout,
rough framing, roof framing, siding
application, shingling, and use of the
steel square.
BC 220—Applicetion of Interior Trim
15 hrs./wk. 5 cr.
Practical experience in application of
Interiar trim. Suppliss the student with the
frade knowladge necassary to perform
the oparations skillfully,

BUSINESS (General)

The following classes are offered
gs electives, or during the evening
schoaol, for Business, Data Process-
ing, Food Service, Hotel-Maotal

and Marketing.

Classes marked with an asterisk
are taught in the evening school.

BUE 50—Money Management Saminar®

3 hrao'wk, O or.
Combining knowledge and Information
about evaryday money matters with
batavior skills to achisve maximum
reality in the use of personal finances.
A workshop experlance, with a minlmum of
lecture. Assignments deal with an
Individual's own finances.

BUS 51—Beginning Type*

4 hrs, /whk. 0 cr.
Intreduction to keyboard, correct lyping
tachnigues, speed and acouracy building.

BUS E2—Intarmediate Typa*

§ hra./wk. @ or,
Keyboard drills. Speed and accuracy
building. Impreving techniques, Intro-
duction to production typing. Prerequisite:
BUS 51 or equivalent to 30 WPM.

BC 221—Inlerior Trim

5 hre./wk. B or.
Study of varied materfals available for
application. Includes windows, doors,
mardware, wall covarings, fioor covarings,
and procesees usad in both commarcial
and home construction,

BC 232—Construclion Specialties

20 hrs. /wi T or.
Practical application of the materials
covered in BC 233, Practice in the use of
methods or techniques of the bullding
industry.
BC 233—Construclion Specialties

5 hre./wk. 5 or.
Spacialty areas covering the many methods
and lechniques of the building indusiry
where the carpantry student may find
amployment.

|! :'I#.I Il:"‘ x L¥

BUS 53—Advanced Typing®

& hre./wh, 0 cr,
Refining of technigues. bullding highar
speeds and accurany, Production typing.
Prerequisite: completion of BUS 52 or
equivalent—45 WPM.

BUS S4—Accounting®

& hrs./wh. D cr.
Basic fundamentals of the accounting
cycle, The balance sheet and income
statement.

BUS 56—Elementary Accounling I1*

5 hre./wh. @ cr,
Study of accounts, purchasas, sales, and
inventary accounting; partnership and
division of profits.

BUE 58—Federal Income Tax*

& hrs./wk. 0 cr.
Baslc Federal Tax Leglsiation and
regulation for the individual or for the
company.
BUS 60—Accounting®

& nre./fwk. 0 cr.
Corporate accounling, formation of
corporation, stock, dividends, bonds,
branch operations, financial statemants
and cost accounting.
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BUS 63—Middle Management
Daovelopment™
3 hrs./whk. O er.
Leadership and dacision making, training
and motivating.

BUS 65—Supervision and Managemeant
Skills*
3 hre./wk. 0 or.
Principles of effective suparvision, tralning
of amployees, communicating with
managament,
BUS 67—NMotivation and Communication
Skills*
3 hra./wk. 0 or,
Communication and motivation technigues:
value systems, leadership, teamwork and
aroup dynamics.
BUS 69—Personnel Adminisiration in
Small Business”
3 hrs./wk. 0 or.
Analysis of personnel responsibliity,
recruitmant, selection, wage and salary,
evaluation and Incentive syslamsa,
BUS T0—Typewriting*
5 hrs./wk, 2 cr.
Introduction to kevboard and correct
typing technigues, letiers and memos.

BUS 7i1—Beginning Shorthand*

& hrs./wk. 0 cr.
Century 21 theory and vacabulary
building: introduction to dictation,
BUS 72—Beginning Shorthand*

5 hrs./whk. 0 or,
Gompletion of theory. Dictation and speed
building. Continuation of BUS 71.

BUS 74—Beginning Shorthand*

5 hrs./wk. 0 cr.
Spoed building toward an acceptabla
spead for employment. Gontinuation of
BUS 72,
BUS 7T&—Brush-up Shorthand®

5 hrs./whk, O er.
Review of theary. Building spoeed and
ability te read shorthand rapidly. Some
transcription. Prerequisite: BUS 74 or
equivalent to 60 WPM,
BUS T7—Brush-up Shorthand*

8 hrs./whk. O cr.
Continuation of BUS 76 with emphasis
on shortcuts, Goal—100 WPM, Prerequi-
site: BUS 76 or equivalent to 80 WPM.
BUS Bi—Machine Transcriptions®

4 hrs./wh 0 cr.
Operaling lranscribing equipment. Setting
up lettars and other documents from
matarial on magnetic balts and cassettas.

BUS 82—0Office Machines®

5 hre/wk. 0 cr.
Introduction to rotary calculator, len ey
adding machina, full keyboard adding-
listing machine, electronic calculator, with
amphasis on business application,

BUS B5—Bank Teller Training*

8 hreSwhk: 0 er.
Technlgues of the teller operation and
lechnical tralning for accuracy and
kalancing.

BUS B6—C.P.5. Review 1*

3 hre./wik. 0 cr,
Certiflad Professional Szoretary
examination preparafion conceming unils
i Financlal Analysis, Business and
public polley.

BUS B7T—C.P.5. Review I1*

3 hrs./wk. 0 er,
Certifled Professional Sacratary exam-
Ination preparation. Gontindation of
BLS 86. Preraqulsite; BUS BB,

BUS B9—Paersonnel Administration in

Small Business*

3 hra./wik. 3 cr,

Analysiz of personnel responsibliity,
salting. objectives and measuring results:
recrultment, sefection, training; wage and
salary, benefits; evaluation and incentive
syslams.

BUS 93—Middle Management
Davelopment®
3 hrs./wi 3 cr.
Value of records, leadership, and goal
satting, declsion making, dalegating
authorlty, human relationz, motivating.
training, and appraisals.

BUS 85—Supervision and Management

Bkills*

3 hra./wk. 3 ¢r.

Role of affective supervision, employment
naads and organizational objectives,
training employees, discipline, measuring
parformance, communicating with
managemant.

BUS 97—Mpilvation and Communication
Skills*
3 hre./wk. 3 cr,
Communication and maotivation techniques;
ovarcoming communlcation barriers, value
systems, and motivation theory, leader-
ship, teamwork and group dynamics.

BUS 176—Courl Reporting*

5 hre./wik. 5 cr.
Stenotype Theory: Keyboard; fundamentals
of writing by sound. Beglnning speed
praclice, Dictation €0 to 60 WPM.



BUS Zi1—Molor Carrler Safety®

3 hre.fwhk. 3 er.
Matar ecarrier safety regulations for stata
and national matar carriar companias as
putlined by the Wah Maotor Transportation
Association.
BUS 226—C.P.5. Review |*

3 hre./wh. 3 cr.
Certified Professional Secretary exami-
nation preparation cencarning unlta in
Ecanomics and Managament, Financial
Analysis, Mathematics of Buslness,
Business and Public Policy.
BUS 227—C.P.5. Review II*

3 hrs./wk, 3 er.
Certified Professional Secrelary examl-
nation preparation, Office procedures,
anvironmental relatiopships, communica-
tions, and decision making application,
Continuation of BUS 226. Rrecesuistes
BlLS=228.
BUS 268—Advanced Accounting®

5 hra./wk. 4 cr.
Formation and operation of partnerships,
Dissolution and liquidation of partnerships:
Joint ventures, Installment sales and
confirmations, Home office and Granch
relationzhips.

BUS 291—Credit and Collections®

3 hre./wk. 3 cr.
Introduction to cradit in businazs,
ralationship to money; use of credlt by
manufacturer, wholesalers, retallers, and
consumer; cradit documants,
BUS 292—Credit Management®
Evaluation of credil granting fools:
financial report and its analysis; ratios:
oparating costs, comparative analysis;
collection tools; inselvancy. Prereguisite:
BUS 291 or sguivalent,
BUS 293—Cradit Analysic®

3 hrs./wk, 3 er,
Casze studles in bankruptcies, credit
adjustments, end |egal sids. Involvement
of cases rapresenting consumars, retallers
and wholezalers. Prerequisites: BUS 292
and 291 or eguivalent.
DP 50—Keypunch®

4 hrs./wk, O cr.
Keypunch machines and punch card
systems,
DP 70—Basic Computer Concepts®

3 hrs./wk. 0 cr.
Introduction to compuler languages and
concepts.
F§ 2386—Gourmet Cooking*®

5'hrs./wk. 3 cr.
Introduction to world culsine, Specialized
tachnigues and reclpes.

HM 266—Management Technigques®

b hra./wk. 3 er.
Advanced practical management principles
through class instruction; seminare, case
problams, and discussions with managers

and other experts in the industry.

MEKT 51—Intraduction to Aeal Eslate*

& hra./wk. O cr.
Easlo principles and practices of real
estate, preparation for ligensing examing-
tion and work in rea estate sales.

MKT 54—Checkstand Training®

4 hre.fwk. 0 or,
Fundamentals of cash ragistar operation,
scales and automsatic checkstands,
Proceduras in making change, cashing
chacks, Issuing trading stamps, bagging
merchandise. Grooming and public
relations,
MKT 55—Real Esate Appraisal”

3 hredSwk. O or.
Principlas and practices of real estale
appraisal,

MET &0—Interior Design®

3 hrs./wk. 0 or.
Office and home interior design and
daecaration.
MKT &7—Heal Esiste Law*

3 hra./wk. 0 &r.
Sources of real estate law, land-and its
elements, lixtures land titles and Intarests
in land, deeds, recording and construction
notice. Contracts far sale of land and
SECrows.,

MKT 107—Textiles

3 hes./wk, 3 or,
Basic textile terminology, fibers, yamns,
idenfification, fabric construction and
finishes.

MKT 112—Inlerior Design®

3 hra./wh. 3 cr.
Study of home and offica interiors,
harmeny in furnlshings; study of floor and
wall coverings. study of window
traatmenls.
MKT 113—Home Furnishing®

3 hre./wk. 3 ¢er,
Spacialization In Interlor decorating for
the home, deslgned to provide the student
with the tools of a consultant in interior
homa furnishing.
MKT 137—Supermarket Management*

3 hra/wh, 3ocr,
Managemeant skills specifically for
management of the modem suparmarkat;
accounting, parsonnel, advartising,
pricing, merchandizing and business law;
supermarket stratagy.



MKT 144—Introduction to Fashion

5 hra./wk, & or,
Mature and dynamics of fashlon, new
styles, career explanation, terminology,
historical development, fashion leaders,
matarials, manufacturing and retailing,
fashion writing and executive leadarship.

MEKT 145—Fashlon Design

3 hre./wl. 3 cr.
Basle figure skelching, fashion drawing,
-original deslgn, designers use of color,
dasign motifs, clothing detalls and
accessories, baslc garment constructaon,
sizing and fashlon photography,
MEKT 146—Fashion Sales

& hre./whk. 4 cr.
Techniques of eslling fazhion marchandisa
at a retail lavel relating psychology and
tested salesmanship procedure.
MKT 148—Fashion Coordination and

Promofion

3 hrs./wk. 3 or.
Fashion show praduciion, merchandising
seminars, preparing for new seasona,
display, and publicity.

MET 148—Crealive Development for
Women

3 hra./wk. 3 cr.
Specialized training in grooming, skin
care, make up, halr, figure contral,
postura and movement, fazhion-and
personal wardroba, business and soclal
etiquette, speech, personallty, and
persanal finance for women,
MKT 154—Iniroduction to Real Estate®

6 hre./wk. & cr,
Utah real estate law, Instrumants of
convayance, security Instruments and legal
descriptionsz. Building construction
nomeanclature, plat maps and plans,
Blueprints and construction symbola and
Introduction to appraising.
MKT 155—Advanced Real Estale®

6 hrs./wk. 5 cr,
Concepts of ownership—titles and tltle
convaevance; review of Utah real astata
law, principles of value, appraiging, legal
descriptions. and surveys, Seacurity
Instruments, public records, closing
stataments, preparation for Utah State
Examinatlon for Real Estate Brokers.
MKT 157—Real Eslate Principles and

Methods for Satesmen

6 hre./wi. B or.
Mature, importance and character of land.
Utah Real Estate Licansze Law and
pracedures. Mature and classification of
properly rights. Contracts, Listing
agreements, Earnest monay receipts.
Broker-salesperson relationship. Legal
Instruments, Legal description. Single-
family dwelling appraising.
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MKT 158—Real Estale Law*

3 hrs./wk. 3 cr.
Utah real estate law, land and lzaal
descriptions; baslc princlples of title
ownarshlp and transfer, documents of
convevance, sacurity instruments, notes
and contracis, esarows and closings for
property transactions, joint tenants and
tenants in common, leins, foreslosures and
redemptions, public records, taxes,
aszessments and appeals.
MKT 158—Heal Estate Finance®

3 hra./wk. 3 er.
Ownershipa and Intergsts In real proparty,
contracts, deeds of trust and mortgages
used as security Instruments, Title
tranafers and instruments, convantional,
FHA, and VA guarantead leans, financizl
inatitufions, secondary martgage marksts,
independent morigage insurancs,
amortization, debf, computation of interest,
discount point structure ‘and working
examples of income and expenditures far
incoma properties.
MKT 184—Real Estate Appraisal®

B hrae./wk. B cr.
Basgic concepls of valua, Appralsal and
process, Basle princlples and centrols
affecting valua. Cost approach, market
approach and Income appreach to value,
Correlation and final estimation, Writing
the appralsal report,
MKT 172—Real Estale Properly

Management™®

3 hra.fwk. 3 ar,
Property management. Proparty insurance.
Property taxes. RAeal estate advertising.
Real estate marketing, Housing legislation.
Income ve, value. Investing In the real
estate marget.

MKT 175—Applied Marketing |

2 hrs./wh. 2 cr,
Introduction fo Utah post high school
Distributive Education Club, Organization
and planning for various marketing and
management activiies. Prerequisite:
Mambership in "Mid-Managemeant
Marketing Association."
MKT 176—Applied Markeating Il

2 hra./wk. 2 cr.
Praparation for statewide competition In
varigus marketing and management
specialties such as: Display, Salesmanship,
Sales Management, efe. Develops
spoacialized marketing skilla. Prerequisite:
MKT 1756 or instructor approval.
MKT 177—Applied Marketing Il

2 hra./wk. 2 er.
Competitive events in marketing and
management specialties on college and
state levels. Development of leadership



and soclal skills neesded In busineas
associations. Prersguisite: MKT 1786,

MKT 201—Professional Sales

Development*

3 hrs./wh. 3-cr.

Emphasis on personal qualities and
aititudes necessary for the sales image.
Effective training In busingss behaviar and
psychology, szlesmanship, public
speaking, leadership, creativity, business
wardrobe, and self-confidence.
Prarequisite: MKT 120,

BUSINESS MANAGEMENT

The Business Management gradu-
ale often starts as a management
trainee, and may then progress

to depariment manager, office
manager and store manager.

In addition to typing, office ma-
chines and accounting skills
acguired through the program,
the student also becomes knowl-
edgeable in the Tleld of human
relations. Investment, banking and
finance, and budgeting are other
araas of interest.

Employment opportunities are very
geod, since business management
is one of the faster growing fields
in industry today, locally and
nationally. Graduates may expect
to start at about $500.00 per month,
However, many management posi-
tions pay in excess of $1,000.00
per month, and successful man-
agers may earn considerably more
than that.

Diploma, A.A.S. Degree

Avallable e graduates with Accounting
Cartificate or Marketing Certificate.
Business Managemen? students must have
completed BUS 161 or 162 before
araduation.

Fourth Quarter (F, Su) Hrs./wk.
Lec. Lab. Cr.
MTH 101 Intro. to Gol, Algebra 6§ — &
BUS 284 Small Bus. Mgmi, B — &
PSY 55 Human FAelations* a — 1
tElactivae a — a

16 0 1

Approx. cost of Books, Toals,
Supplies = $50.00

Flith Quarier (W) Hrs./wk.
Lec. Lab. Cr,
BUS 286 Parsnl. & Labor Rel. 5§ — &
BUS 204 Banking & Finance § — &
S0C &5 Applied Sociplogy* 8 — 3
tElective & — 8
16 0 18

Approx. cost of Books, Tools,
Suppiies = §45.00

Sixth Quarter (S) Hrs. fwik,
Lec, Lab. Cr.
BUS 210 Investmants g — 3
BUS 288 Managerial Acctg. § — B
CIV 55 Vocational Givics” i — a
BUS 280 Business Statistics 3 — 3
1Elective 3 — 3
7 — 17

1
Approx. cost of Books, Tools,
Supplies = §35.00
tElectives subject to Division Head
approval.



*This General Education class is roquired
for the Diploma. For the A.AS. Dagree a
minimum of 24 credit hours In General
Education subjects is required, Thess
classas must include English 101 and

21 additional credit hours in &t least three
of the fellowing areas:

(HU) Humanitles

(LB} Lite Sclances
4P5) Physlcal Sclences
{85} Social Sclances

Often mare than one such class will need
to be scheduled each gusarter In place of
the asterisked clgsses shove, or in
addition where no sioh General Education
classes are listad in a quarfer.

The tollowing classes ara avallable for
the AA.5. Degreoa:

Englizh:

ENG 104 303 {F.W.S.5u)
ENG 102 303 (F.WS5u)
ENG 103 303 {FW,5.8u)
Humanities:

ADT 134 303 {5,5u)

CA 141 303 (5.5u)
ENG 130 aoa {F.W.5,8u)
ENG 160 303 {F.W.5)
ENG 251 303 (8)

Life Sciences:

Ls 1M 4265 (F.5,5u)
Ls 2m 505 (F.5,8u)
Physical Science:

GCEM 101 5265 iF,W,5,8u)
MTH 101 5085 (F,W.5.5u)
MTH 105 EQOS (F,W,8.8u)
MTH 108 5056 (F.W,5.5u)
MTH 138 506 (FW.5,.5u)
PHY 101 505 iF.W.5,5u)
PHY 105 E0S iF.W.5.5u)
PHY 117 518 iF.W.B8)
PHY 118 & 16 ]
PHY 118 516 5.5u)
Social Sclence;

ECH 101 303 (FW,8.5u)
PS8 110 aona3a (F,W.5,8u)
PEY 101 303 {F,W.5,5u)
80C 101 aoa (F,W.5.5u})

CLASS DESCRIPTIONS

Classes marked with an asterisk
are taught in the evening school.

BUS 204—Banking and Finance®

5 hra./wk. B or.
Imtroduction to elements of financlal
management fram viewpalnt of leading
Institutions and business managers,
BUS 210—Investments®

3 hra./wk. 3 cr.
Operation of security market, Developing
ability o analyze corporate securities.
Investment objectives and design of
paorttolios.
BUS 280—Business Sialislics”

3 hra./wk: 3 cor,
Intreduction to baslc business slatistics,
sa of population parameters;, probability
sampling and forecasting, particularly far
decizion making In busiress managemant.
BUS 284—S5mall Business Management®

5 hrs./wk. 5 or.
Introduction to problems of tho smali
buslneszman — borrowing, (axas,
purchasing and parsonnel,
BUS 286—Personnel and Labor Relations®

5 hrs./wk. & or.
Intraduction lo problems associated with
ampioyees individually and complax
problams associated with organized labor.
BUS 28B—Managerial Accounting®

B hrs./wk. B or.
Emphasizes managament uses of
aoccounting, but also considers financlal
accounting. Underlines the accountanl's
role in an organization: scorekeaping,
attention directing, and problem solving.



BUSINESS MANAGEMENT

Accounting

T :

a:"ﬁ Business Management gradu-
€ gften starts as a management

fainee.

lm"aadu:*.iﬁon to typing, office

ac chines and accounting gkills

s J?lulrad through the program. the
amdem also becomes knowledge-
m,-E in the field of human relations.
ah éastment,l banking and finance.

ey budgeting are other areas of
atﬁrest for those graduating with

counting skills.

Eg"l ployment nm?artunitles are very
s ad, since business management
i one of the faster growing fields
4 industry today, locally and
téltlnna'liyr, Graduates may expecl
start at about $500.00 per month.
i gwever. many management posi-
= ns pay in excess of $1,000.00
aﬂ‘r month, and successful man-
thgars may earn considerably more
an that.

Diploma, A.A.S. Degree

Axailable b
o graduates with A
Cariflicate, g es with ceolunting

Fourlh guarter (F, Su) Hrs./wk.
Lec. Lab. Cr.
-Igldg.zﬁb Intermed. Acctg. | 5 & 4
N 283 Cost Accounting s 2 4
£ 101 iniro. Col. Algabra 5 — 32
& 158 Buginess Law Il g — 8
16 7 18

Apprey. amel of Books, Tools,
Supplies = £45.00

1

Ih Quarier (w) Hrs./wk.
Lec. Lab. Cr.
i a5t gl'lﬁrrpm_ Acetg.t 8 5 4
204 Banking & Finance 8§ — 5
25.’5 Human Relations® a — 9
70 Fad, Income Tax a 2 4
46 T 18

approx. cost of Books, Tools,
Supplies = §40.00

Oriented

gixth Quarter (5) Hrs./wk.
Lec, Lab. Cr.
pP 200 Compulter Audit 4 g 4
LJBUS 262 Intermed, pcctg. W 5§ 5 4
ABUS 210 \nvastmanta q — 23
oy 55 Voo, Civies® - 3
LBuUs 280 Buziness statistics or 3 — 3
tElective [
7. 7T 7

Approx. cost of Books, Tools:
supplles = £40.00

{Elaclives 819 chosen from the Business
Division and must - have Division Head

gpproval.

“This Genaral Education class ja reguired
for the Diploma. For tha AAS Degree &
minimum of 24 credit hours in Genaral
Education subjects ls regquired. These
claszes must inciude English 101 &nd

o additional credit hours in gt least three
of the following areas:

{HL) Humanities

iLs) Lite Soiances
(pg) Physical Sclances
153 Social Sciences

Often more than ane siich class will nead
to be sehedulod each guarter In place of
the asterlsked classes above, O in
addition where no suoh Gensral Education
classas are listed In-a quarter.

Tha fallowing classas are avallable 1o
the A.A.S. Degres:

English:

ENG 101 303 IF.W,S.EUII
ENG 102 3 08 {F,W.S.Su}
ENG 103 ana3d {F.\W,5.8u)
Humanities:

ADT 134 ag3 {S,Bu:l
cA 14 103 iS,5u)
ENG 130 302 [EE= =
ENG 180 303 (F.W,5)
ENG 251 an3 (S)

Life Sciences:

s 111 4256 (F.5,5u)
Ls 201 508 {F,5,5u)
Physical jence!

CEM 101 5235 [F.W.5,5u)



505 {F,W,S.Suj
VrH 105 g o 5 (FW,5.5u)
MTTH 06 5455 (F.W,5,5u)
F‘H{-i 138 545 (F.w,5,5,)
Phiy 1 505 E,W,5,5u)
Py 105 504 (FW,5 Sy)
Py 117 544 {F,w.s)
pmr\’ s 54 ¢ (W,s)
e 515 {5,5u)
:g‘f"' Science:
s 107 5. (F.W,8,50)
Pgy 110 344 (F,W,8,5y)
Sog 101 agg4 (FW.5,50)
01 393 (F\W,8,5y)

SAss DESCRIPTIQNS

Are 1S marked wiph an asterisk

Byg w'-'ﬂhl in the evening school,
ne

H'“ﬂtes 'ps, cﬂmﬂl.‘ﬂﬂnna. eal proparty,
=F Byg -F Sﬂﬂq bﬂ"'fﬂ-r}‘a‘tcy. Continuation
3 -

*"trnﬂsuhm-f anlgrg' and Financg*
s . Ser
agem SN 1o fhe elements of financial
-'&tulclﬂung. it Paoint of !Badfng
Usg 29 n&,nd businggs managers,

- 3 or
i A
Pﬂ.runmgnf the BECUNItY market.

Etbi.lliy analyze Corporaty
ﬂ" Toducas investmany
] 25 h-:‘ design of Portfolias,

S rmediatg Acca "
1cg e ‘9&": cr, -
Analysjs, Clrrent assp

.t

Se ’a""&actlnn fiow, tha accounting

x
r h,.a",‘““rn-mm Accounting |ye
=] ‘Eh;ﬂ.‘:k- 4¢r..
Nalysje, non-currapg assels,

Bus 252—Intermediatg Accounting 1jj+
18 hrs./wk, 4 oF,
Balance shast analysis, retainge earnings;
contributed capital, APpropriations, Income
statemeant analysis, analysis of variationg—
gross income, net income. o iz,
BUS 283-—cgg ﬂncmmﬂng'
5 hra./wk. 4 qr.
Materials, labaor, overhead, jop cost and
standard cpgt,
Bus 2¥0—Fedarg] Income Tay+
5 hrs./wk. 4 or,
Basic Fadaraj Tax Lagialntfur: and
fegulation far the Individug) or for the
company,

Dp EuManEr Audije

& hrs./wh, 4 cr.
Applied auditing prificiples through
Somputer madia,



CLERK-TYPIST

Extensive Instruction Is provided
in the use of typewriters, calcu-
lators, adding machines, duplicat-
ing machines; transcribing aquip-
ment and other office machines.

Classes are provided in English,
Report Writing, Clerical Record-
keeping, Data Processing and
Filing. Also a class in Secretarial
Procedures details use of the tale-
phone, how to write telegrams,
what to do with incoming and
outgoing mail, ete,

The graduate may be placad in
one of a number of possible posi-
tions, such as purchasing secre-
tary, inventory clerk, policy typist,
assistant to a manager, raception-
ist, etc. Many exciting jobs are also
open to the clerk typist in federal,
state and local government offices,

Recent salary ranges for graduates
have been from $350.00 to $450.00
per month.

Certificate

An alternata sequence of typing beginning
with Intermediate Typing may be approved.

First Guarter (F, W, 5) Hra./wh.
Lec. Lab. Cr.
BUS 101 Begin. Typewriting & 5
BUS 120 Clerical Reg, Kesp, 38 2
ENG 80 Business English 3 2
MTH 80 Business Math a 2
P8Y: B5 Human Relations 3 —
17 11 18
Approx. cost of Books, Tools,
Supplies = §60.00
Sacond Quarter (W, 5, Su) Hrs./wk.
Lec. Lab. Cr.
BUS 102 Intermed. Typing E & 4
BUS 1371 Office Machines — B 3
BUS 155 Records Manage. 3 2 8
OP 60 Appl. Computer Cosc. 2 3 &
EMG 85 Bus. Report Writing 3 — 3
13 15 18

Approx, cost of Books, Tools,
Suppliss = $50.00

Third GQuerter (S, Su, F) Hrs./wh.
Lec. Leb. Cr.
BUS 103 Advanced Typing 5 5 4
BUS 118 Vocabulary Building 3 — 3
BUS 134 Machine Transcrip 2 3 32
BUS 136 Secretarial Proged, 3 — 2
BUS 180 Intro. to Business or 4 — 4
BUS 259 Exec. Acggt. Practer 3 — @
[.-.v!)l?'l,f’ _."—_...r Ll ‘r'_l;): _—
] 8 20

1
Approx cost of Books, Tools,
Supplies = $25.00

CLASS DESCRIPTIONS

Classes marked with an asterisk
are taught in the evening schoal.

BUS 101—Typewriting |

10 hre, fwk. 4 or.
Introduction to Keyboard, cosrect typing
techniques, speed and acouracy building.

BUS 102—Intermediale Typing

10 hrs, /wk. & or.
Keyboard drills; Speed and accuracy
building; Impraving techniques; and
intradiiction to production typing.
Prarequisite: completion of BUS 101 ar
eqgluivalant—a3l WFM.

BUS 103—Advanced Typing

10 hre. fwk. 4 cr.
Refining of technigues, building higher
speeds and acouracy. Production typing,
Duplicating machines. Preraquisite:
completion of BUS 102 or equivalent—
45 WPM.

BUS 104—Advanced Production Typing
10 hrs.fwh. 4 or,
Medical and lagal typing, correspondence,

7 recards, indexing, filing, manuscripts,

reports, and diclaphane. Prerequisite:
BUS 103 or equivalent—55. WFPM.

BUS 118—Vocabulary Building™
2 hrs./wk. 3 er,

Course in vocabulary building and

apelling improvement.

BUS 129—Clerical Record Keeping

5 hrs./wk. 3 er.
Practice on business forms, cashier's
racords, checks and bank statemants,
potty cash records, purchase records and
payrall.
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BUS 131—Office Machines*

5 hre./wk. 3 er.
Intraduction to ten-key adding machineg,
slactronic printing calculator, electronic
display calculator, rotary calculator,
ten-key adding listing machine, and full
keyboard machine. Emphasis on
proficiency achievement and working
with business forms.

BUS 134—Machine Transcription®

5 hre./wk. 3 er.
Operating |IEM, Norelco, Sony, Dictaphone
transcribing equipment. Develops
typewriting production skill in setting up
lattarz, memos, and other documents
from baltz or tapes. Prerequisite: BUS 102
or 45 WPM.

BUS 136—=Secrelarial Training

3 hrs./wik. 3-cr.
Application and Interview tralning, office
procedures, duties of the receptionist,
clerk, and secretary. Emphasls on attitudes,

COMMERCIAL

A commercial artist is a specialist
in graphic communications which
includes translating ideas into well
designed visual forms such as
drawings, art for printing, layouts,
posters, cartoons, fashion illustra-
tions, brochures, letterheads, and
package design.

Since the artist is involved in the
communication-selling functions,
the artist must possess human
relations skills to coordinate be-
tween cllent and printer to produce
a finished product that will be high
quality and economical.

The commercial artist may be a
free-lance artist serving a group of
clients or may be associated with
an arl studio, advertising agency,
printing firm or other related com-
mercial enterprises. Graduates may
earn approximately $2.75-$4.00

an hour starting salary.
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BUS 155—Records Management

& hra./wk. 3 er.
Filing equipment and supplles, Practica In
card &nd correspondancs filing — in
alphabetical, numerical, geograghic, and
subjact systems: Rotention of records.
BUS 1B0—Introduction lo Business®

4 hre./wk. 4 cr,
Designad to glve sludeniz an overview
of the business world and to assist the
student in making an occupational choice.
BUS 258 Execulive Accounting Praclice

3 hre./wk, 3 cr,
Medical or legal practica sats, in
praparation for general recordieeping
in the professional offica.
DF Bo—Applied Computer Concopts

5 hre./wk. 3 or.
Introduction o Data Processing.
Automation in industry; use of terminology,
card punch, sorter, and binary number
system. L.% Fparitpatad L _f f

td A Tdgia e b ciaml JEGEEeA

S plem A",
.I'.

ART

Diploma, A.A.S. Degree

First Quarter (F, W) Hrs./wk.
Lec, Lab. Cr.
CA 115 Drawing | 1 4 -2
CA 116 Princ. & Elern. of Art '3 1 3
CA M7 Media & Tech. | 2- & 3
CA 118 Lettaring | 2 4 ‘8
GOM 55Communications” 5 = 5§
13 1 16

Approx. cost of Books, Tools,
Suppiies = $135.00

Second Quarter (W, 5) Hra./wh.
Lee. Lab. Cr.
GAa 123 Perepective 1 3 2
CA 125 Lettering 1| S A
CA 128 Anatomy 2 3 3
CA 127 Color 3 -1 3
CA 128 Medla & Tech, Il 2. 4 3
MTH 50 Vaoc, Math* 5 — B
14 14 18

Approx. cost of Books, Tools,
Supplles = $§75.00



Third GQuarler (S8, Su) Hra. fwik.
Lec. Lab. Cr.
CA 135 Typography | 2 4 2
CA 136 Figura Drawing i 3 2
GA 137 Design | 2 2 B
CA 139 Drawing 1l 1 4 B
CA 140 Layout | 2 3 3
CA 141 History of Art 3 — 3
11 15 16
Approx, cost of Books. Tools,
Suppliss = $45.00
Fourth Quarler (F) Hrs. /wh.
Lec. Lab. Cr.
CA 215 Arl Preparation | 2 3 3
CA 230 Layout Il 2 2 3
ECM 55 Applied Econ.* 3 — a
Electivesi
**7 5 8
Approx, cost of Books, Tools,
Supplies = 340,00
Fiith Quartar (W) Hrg./wk.
Lec. Lab. Cr.
CA 220 An Praparation Il a a2 2
CA 238 Design Il 2 2 3
PRT 107 Printing-Comm. Art 2 1 2
Electivas!
**5 5§ 8
Approx, cost of Books, Tools,
Supplies = 345.00
Sixih Quarter (5) Hrs./wk.
Lec. Lab. Cr,

CA 247 Studio Production 34 3 4
CA 236 Occupational Orient. 2 4 4
PSY 55 Human Relatians® 3 — 3
Electivest

B 7T M

Approx. cos! of Books, Tools,
Supplies = $35.00
“*Does not include elective lecturs, lab,
or credit.

TElectives: Choose 3 from each quarter list.

Fourth Quarter; Hrs./wk.
Lec. Lab, Cr,
CA- 227 Typography |1 1 2 2
CA 245 Adv. Figure Drawing 1 3 2
CA- 249 Cartoon g2 1T 2
CA 250 Retall (Mustration 1 2 B2
PRAT 104 Photography i -
Fifth Quarter:
Ca 216 Nustration 2 4 3
CA 228 Silk Scresn Prep. T 3 2
CA 240 Sign Painling T 5 B
Gh 252 Advanced Leayout 1 & 2

Sixth Quarter:

CA 244 Adv. Silk Sereen Pri,
CA 246 Adv. lllustration

CA 253 Fashion WMustration
CA 254 Promotlonal Daesign
CA 255 Pack, & Display Das,

i
(= R
LR R

*This Genaral Edusation class is required
for the Diploma, For the A.AS Degrea a
minimum of 24 cradit hours in Genaral
Education subjects is required, These
claszses must include English 101 and

21 additional credit hours in at least three
of ha fallowing areas:

(HU} Humanitias

{LS) Life Sciances

(PS) Physical Sclences
(S8) Social Selances

Often more than ane such class will nead
fo be zoehaduled sach guarter in place af
the aaferigked claszes above, of in
addition where no sush Ganeral Edusation
classes are listed in a quarfar,

The following ciasses are availahie for
the A.A.5. Degrae;

English:

ENG 101 303 (F. W5 5u)
ENG. 102 3043 (FW.5,8u)
ENG 103 3043 (FW,5,5u)
Humanities:

ADT 134 3oa (5,5u)

CA 141 3043 (5, 3u}
ENG 130 303 {(FW,5,8u)
ENG 1680 ana (FW.5)
ENG 251 303 (5}

Life Sciences:

Ls 11 4256 {F.8.5u)
Ls 20 5065 {F.5,5u)
Physical Science:

CEM 101 5246 (F.W.5,5u)
MTH 101 606 (F.W.5,5u)
MTH 105 5068 (F.W.5,5u)
MTH 108 E0B (F.W.55u)
MTH 138 6.0 6 (FW.5 5u)
PHY. 1M 505 (F.W.5,5u)
PHY 105 6§06 (F.W.5.5u)
PHY 117 615 (FWs)
PHY 118 516 (W.5}
PHY 118 515 [5.5u)
Social Science:

ECN 101 3043 (F.W,5,8u)
PS. 110 a0a4a {F\W 5,5u)
PSY 101 303 (FW,5,5u)
S50C 10 303 {FW.5.5u)
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CLASS DESCRIPTIONS

Classes marked with an asterisk
are taught in the evening school.

CA 50—General Art*

B hrs./wk, 0 cr.
Introductory course in basic elemants
of commercial art Including lettering,
composition, pargpective; design and
shading.
CA 51—Water Color and SHIl Life

0il Painting*

8 hra./wk, O ar.
Painting: exparience in water colors,
acrylica or oifs. Students will have the
option of following either a prescribead
caurae outlined for beginners or will be
given advencad training In the meadia
of their cholce.

CA 52—Phota Retouching*

€ hrs./wk, D or,
Basic retouching of photes for coarse
and fine screen reproduction, cropping of
photes, handling of negatives,
CA 53—Layout & Design |I*

6 hrs./whk. 0 or,
Introductary courgs including psychalogy
of graphlc selliing, researching a design
problem, symbaolism, conventionalizatian
of forms, creative processes, and
preparing 4 morgue as applies to the
advartising media,
CA 80—Beginning Drawing*

6 hrs./wh. O cr.
Leamning to see things as they are and
o tranzfar this information o paper.
DOrawings will be made from thras-
dimansional abjects,
CA 81—Watar Color and Still Lie

Oil Painting N*

& hra/wk, 0 cr,
Gontinuation of CA 51 with emphasis on
mare advanced techniques. Preraquisite:
Ga 51,

CA 62—Figura Drawing*
& hrs.Swk. O cr.

Development in drawing directly from
llve models. Learning to see proper
refationshlps and to develop a foundation
In lenglh, slza, direction, rhythm,
anatomy and gesture, Prerequisite: CA 60.
CA 63—Layout & Design II*

6 hrs./wk. 0 cr.
Advanced course in problem solving
through advertising orders, goilng from
research, thumbnaills, roughs, and
comprehensives 1o finlshed arl,
Frerequisite: CA 53,

CA 115—Drawing |

4 hre_/wk. 2 cr
Beginning drawing with emphasis on
application of princlplesof correct drawing,

CA 116—Prineiples and Elements of Arl
4 hre./wk. 3 or
Study of principles and slemeants of
art as they apply to sommercial art.
CA 117—mMedla and Technigues |
5 hrs, fwk. 3 er,
Introdusction te basle commercial art media;
pencil, pen and ink, and brush and ink.

CA 118—Lettering |

B hrs./wk. 3 ar,
Introduction to brush and pen lettaring,
including use and care of instruments,

CA 123—Perspective
4 hrs./wk. 2 cr,
Theory and practice in basic perspective,

CA 125—Lettering Il

4 hrs./wk: 2 ¢r,
Devalopment of skill in brush and pan
lattering and application to commearcial
arl. Praraquisite: CA 118,

CA 126—Anatomy

B hrs./wk, 3 cr.
Intengive study of bone and muscle
structure as basis for drawing the head
and figura.
CA 127=—Colar

4 hra./wh. 3 or.
Theory and practice in pigment color,
CA 128—Media and Technigues I

g hre./whk. 3 er.
Introduction to baslc media and techniques
including fempera and wash.
CA 135—Typography |

5 hre./whk. 3 cr.
Lettering indication, study of typography
in genaral, study of specific type laces.
CA 136—Figure Drawing

4 hrs./whk. 2 cf.
Drawing the head and flgure using male
and female models. Prerequigite: CA 115
CA 137—Design |

4 hrs./wk. 3 or.
Intreduction to principles of advertising
design. Includes creative processes,
CA 138—Drawing 1l

5 hrs.fwk. 2 cr,
Advanced drawing. Includes drawing
from nature. Prerequisite: A 116,
CA 140—Layout |

5 hrs./whk. 3 or,
Introduction to advertising layout,
Includes thumbnails and roughs,



CA 141—History of Art

3 hrg./whk. 3 or.
Study of art forms of the post-
impressionistic through contemporary
movemeants with emphasis on current
trands; technigues and cencepts,

CA 215—Art Preparalion |

5 hrs./wk. 3 or,
Introduction to camera ready art
preparation.
CA 218—Illustration

& hrz./wk. 3 or.
Introduction to illustrating technigues
including book [lostratian. Prerequisita:
CA 115,
CA 220—Art Preparaiion [l

4 hrs/wk, 3 cr,
Advanced technlgues In camera ready art,
including colar separation and mechanics
of reproduction, Prerequlsite: CA 215,
CA 227__Typography I

4 hrs./wk. 2 cr.
Intensive study of various Iype faces and
their applicetion in commergial ar.
Prerequisite: CA 135,

CA 228—S5ilk Screen Preparation

4 hrs./whk. 2 cr.
Introducton to silk =ereen technigues
Imcluding preparation of art for silk screen
reproduction and exploration of various
usas in the art field,

CA 230—Layoul Il

4 hrs. fwk. 3 or.
Advanced layout with emphasis on
comprehensives. Prarequisite: CA 140,
CA 238—Design Il

5 hre./wk. 3 cr.
Advanced desion with emphasis an
corporate logos and advartining design
applications, Prerequisite: CA 137,

CA 240—Sign Painting

4 hres./wk. 2 cr,
Emphasis on tha practice of lattering
In enamels for outdoor advertising
including familiarization with surface
preparations and materials. Prareqguisite:
CA 125,
CA 244—ndvanced Silk Scroen

4 hrs.fwhk. 2 cr,
Advanced silk screan techniques including
preparatlon of art for sllk screen
raproduction. Prerequisite: CA 228,

CA 245—Advanced Figure Drawing

4 hrs, /wk. 2 &F,
Drawing and painting from male and
female models in full color, charcoal and
othar madla, Preraquisite; CA 136.

CA 246—~Advanced lllustration

4 hra./wh. 2 cr.
Emphasis on creating finished art for
glient presentation In full éolor Including
figure illustration and product [(ilustration.
Prerequisites: CA 115, CA 136, CA 138,
CA 247—Studio Production

B hra./whk. 4 or.
On tha job simulated warle Actual
gdvertlsing problams presantad under
working conditions. Prerequisita: GA 220,

CA 24%9—Cartooning

3 hrs./whk. 2 cr.
Intraduction to cartooning principles
and techniques. Prerequisite; CA 115

CA 250—Retail Illustration

3 hre./wi. 2 cr.
Introduction fo materials and techniques
invalved in fashion and product illustration
for department store adveriising.
Prarequisite: CA 115,
CA 252—Advanced Layout

3 hrs./whk. 2 cr.
Advanced course in layout including
p=ychology of graphic zelling.
CA 253—Fashion lllusiraiion

3 hre./wk. 2 or.
Advanced Instruction in malerials and
lechniguss invalved in fashion illustration
for department store advertising.
CA 254—Promolional Design

3 hre./wk. 2 cr.
Raesearch and solving design problems
with amphasis on threa-dimensional gnd
display design.
CA 255—Packing & Display Design

4 hra./wk. 2 cr.
Fundamentals of packaging, point-af-
purchasze and axhibition design with
emphasis on devalopmeanl of thras-
dimensional concepis and techniques,
Includes principles of packaging design,
construction, -graphics, production and
matarlals.
CA 256—0ccupaifonal Orienlation

6 hre Wk, 4 cr.
Study of art studios, adverlising agencies,
slgn shops, engraving, printing planis and
figld trips including technigues and
deportment in job interviews.
PRT 107—Printing-Commaercial Art

3 hrs./wk. 2 or.
Utilization of commercial art layouts,
drawings and pholegraphs in making
plates, film nagatives, and color proofs,
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COOPERATIVE
EDUCATION

The College recognizes the iImpor-
tance of integrating classroom
study with planned and supervised
practical experience in vocational
activities outside of the formal
classroom environment. Practical
experience in Cooperative Edu-
cation is usually in the form of
paid employment in industrial,
business, government or service-
type work situations, This means
that supervised employment in the
occupational field for which the
student is preparing enhances
comprehensive learning and voca-
tional adaptation. The Cooperative
experience enables students to be
better prepared to seek amploy-
ment in thelr chosen field and to
become better acquainted with
both theory and practice. Cooper-
ative experience may be arranged
during day or evening hours.

Advantages of Cooperative
Education for the Student:

= Gives reality to learning

* Increases educational maotivation

* Develops greater human under-
standing

= Accelerates maturation

+ Provides orientation to the
world of wark

» Provides financial aid

* Provides useful employment
contacts

= Develops experience before
graduation

54

For the Employer:

s Provides a good source of labor
supply

» Faglilitates recruitment and
retention

= Permits better utilization of
personnel

For the College:

» Permits more effective use of
plant facilities

» Encourages greater community
support

» Provides closer relationships
with business, industry and
profassionals

Eligibility for Placement:

« Application for Cooperative Edu-
cation is required before regis-
tration

= A cumulative grade point aver-
age of 2.0 or better

« Program and advisor approval

Academic Credil:

A maximum of 8 quarter credit
hours will be granted in Coaper-
ative Education. Flexible credit
hours up to 3 hours per guarter
facilitates scheduling and achieva-
ment of work oblectives.

Follawing is a list of Cooperative
Education classes:

CE 101, 102, and 103 are designed
for flexible entry. Behavioral skills
nesded by students to be proficient
in obtaining employment are deter-
mined through the application
process. The Cooperative Educa-
tion office will assign students,
according to their needs, the
course necessary for a successful
Cooperative experience.



CE 101—Work Orientation |

5 hre./wk 1 or.
Deslgned to prapare students to seek,
obtain, and hold a job, Cne hour crodit
asigned for one (1) to four (4) behavioral
skills, Course can be completed in &
fow weaks depending on student effart.
If completed within four wesks, student
can enroll for OE 112 or CE 122,

CE 102—Work Orientation [l

& hre./wk. 2 or.
Praparation to saak, obtain; and hold a
job, Two hours credit assigned for five (5)
to aight (8) bahavioral skills. Course can
be completed in several weeks depending
on student effort. If completed within
four weeks, student can enroll for
CE 111 ar CE 121.

CE 103—Work Orientation 11

3 hrs./wk, 3 or,
Preparation lo seek, obtain, and hold a
fob, Three hours credil assigned for nine
(9) 1o fourteen (14} behavioral skilks.
After completion students can enrall for
CE 113 or CE 123 for following quarter.

CE 111—=Career Related Cooperative

Work Experience

5 hrs:/whk 1 cr.

For sludents warking In |obs relatad to
their careers and which can provide
meaningful gxperiences for advancemant
towards their career objectives, This
courze requiras approval of the student's
instructor coordinmatar.

CE 112—Career Related Cooperalive
Work Experlence

10 hrs./wk. 2 or,
For students working In jobs related to
their carears and which can provide
meaningful exparlences for advancemeant
towards thelr career objectives, This
course requires approval of the student's
instructor coardinator,
CE 113—Career Related Cooperative

Work Experience

15 hra./wk. 3 ar,
For studants working In [obs ralated to
their carears and which can provide
meaningful experlences for advancemant
towards thelr carser objectives. This
course requlres appreval of the student's
instructar coordinator,
“*NOTE: Only three (3) credit hours of
CE 117-113 will ba allowed toward the
maximum nine (9) credit hours. in the
Cooperativa Educalion program.

CE 121—Career Oriented Cooperalive
Work Experience
§ hrs./wk. 1 er.
For students working In thelr caraers

‘and employment that will cooperate to

provide meaningful experiences for
advancament toward their career objec-
tives, This course requires approval of tha
student's instructor coordinator:

CE 122—Career Oriented Cooperalive
Work Experlence
10 hrs/wk. 2 or.
For students working in their caresrs
and employment that will cooperate to
provide meaningtul experiences far
advancemeant loward their carssr objec-
tivas, Thiz course requlres approval of the
student's instructor coordinator.
CE 123—Career Oriented Cooperative
Work Experience
16 hra./wk. 3 cr.
For students working in their careers
and employmeant that will cooperate 1o
provide meaningful experiences for
advancement toward their career objac-
tives, This course requires approval of the
student’s instructor coordinator,
CE 124—~Career Oriented Cooperative
Work Experience
& hra./wh. 1 cr.
For students working in their caresrs
and smploymant that will cooperate to
provide additional experiences for
advancemesnt toward their career objac-
tives, This course requires approval of the
student's instructor coordinator.
Prerequisite: CE 121, 122 or 123,

CE 125—~Career Orienled Cooperative

Work Experience

10 hrs.f'whk 2 cr.

For students working in their careers
and employment that will cooperate tu
provide additional axparlencas for
advancamen! toward thelr career objec-
tives. This course reqguires approval of the
student's Instructor coordinator.
Prerequisite: GE 121, 122 or 123,
CE 126—Career Oriented Cooperative

Work Experfence

15 hes./wk. 8 or.

For studenls warking in iheir caroers
and employment that will cooperate to
provide additional expericrces for
advancement toward lhaeir caresr objec.
tives. This course requires approval of the
sfudent's instructor coordinator.
Prarequisite: CE 121, 122 or 123,



CE 127—Carper Oriented Cooperative

Work Experience

5 hre./wk. 1 er.

For students working in their careers
and employmant that will cooparate to
provide additional experiences for
advancemeant toward their carear objec-
tives. This course requirgs approval of tha
studant’s instructor coordinator.
Preraquisita: CE 124, 125 or 126.

COSMETOLOGY

Cosmetology students learn to
design hair to enhance the individ-
ual client's own beauty. The study
of chemicals is made, so the stu-
dent may know how to maintain
the proper condition, color and curl
of the hair. Instruction is also

given in make-up, manicuring and
total care of the skin. Additionally,
current and past fashion trends
are raviewed, so that every student
will be thoroughly familiar with the
cycle of hair styles and designs.

The cosmetology profession is a
particularly creative field and can
be highly individualistic. The suc-
cessful man or woman in this field
neads to be a real self-starter,
willing to work hard and make
every effort to cultivate a radiant
personality.

Most graduates will work in beauty
salons as beauticians. It Is possible
to specialize in cutting, coloring,
permanent waving, or trichology.
Other possibilities for employment

CE 128—Career Oriented Cooperative

Wark Experience

10 hrs./wk. 2 er,

For students working in their earears
and employment that will cooparate to
provide additional experiences for
advancement toward their career objec-
tives. This course requires approval of the
studenl’s instructor coordinator.
Prerequisite: CE 124, 125 ar 126,

CE 129—Career Oriented Cooperative

Work Experience

15 hrs./fwk, 3 cr.

Far students working in their careers
and employment that will cooparate to
provide additional experiences for
advancement toward thair carser objec
tives. This course requires approval of the
student's instructor coordinator,
Prerequisite: GE 124, 125 or 126.

exist as salon managers and
receptionists.

The local employment picture is
exceptionally good, There are
many more openings available
than there are graduates at the
present tima,

Graduates from this program nor-
mally work on a percentage basis,
After one year's experience a
beautician could conservatively
expect to earn $400.00 a month or
more — depending upon ability,
paersonality and willingness of the
individual.

Certificate

Requires 1500 clock hours of
instruction and prepares the stu-
dent to meet requirements for
taking the State Licensing
Examination.

New students will be admitted any
Monday morning during the school
year whenever there is space
available.



First Quarter (F, W, 5, Su) Hrs. /wk.
Lee. Lab. Cr.
C0S 110 Cosmetology Lab - 265 8
COS 111 Cosmetology Theary & — &
5 25 14
Approx, cost of Books, Supplfes = $160.00
Second Quarter (F, W, 5, Su)  Hrs./wk.
Lec. Lab. Cr.
COS5 120 Cosmatology Lab  — 25 8
COS5 121 Cosmetology Theory § — &
E 26 14
Third Quarter (F, W, 5, Su) Hre./wk.
Lec. Lab. Cr.
COS 130 Cosmetology Lab — 25 8
COS 131 Cosmetology Theory 5 — 5
E 25 14
Fourth Quarter (F, W, 5, Su)  Hra./wk.
Lec. Lab. Cr,
COS 140 Cosmetology Lab — 25 8
CO5 141 GCosmetology Theory 5 — &
5B 26 14
Fifth Quarter (F, W, 5, Su) Hrs./wh.
Lee. Lab. Cr.
COS 150 Cosmetology Lab — 25 8
COS 161 Cosmatelogy Theory & — 5

CLASS DESCRIPTIONS

COS 110, 120, 130, 140—Cosmetology Lab
25 hrs./wk. B or./class
Learning by doing is emphasized, Lab
instruction and practice ara an intagral
part and axtend aver length of program.
Shampooing, sealp treatments. maniouring,
haircutting, halr styling, parmanent
waving, faclals, massaging, trichology,
care and styling of wigs and wiglets,
finger waving, hair coloring and bleaching.

CO0S5 111—Cosmetology Theory

& hra, /wk. & cr.
Sterilization and sanitation, hygiene,
anatomy and physiclogy, personality, and
other related topics directly connected
with practical units of labaratory
instruction.

CO5 121—Cosmetology Theory

5 hrs./wk, 5or.
Diseases of hair, skin and nails, electricily,
and other related topics directiy
cannected with practlcal units of laboratory
ingtruction.
COS 131—Cosmetology Theory

5 hra./wk, 5 ar,
Courtesy, telephone conversation, ethles,
salgsmanshlp, salon managemen!, and
other related toples diractly connected
with practlcal units of laboratory
inatruction.
COS 141—Cosmelology Theory

5 hrs./wk. 5-er.
Comprehensive review of cosmetology
theory and practical application.

COS 150—Cosmetology Lab

25 hre./whk. 9 cr,
Finai preparation on all phases of
cosmetology laboratory work for gradu-
afien and for taking tha State Board
Licansing Examination,

CO0S 151—Cosmetology Theory

5 hre./wk. 5 cr.
Student s coached In final praparation on
all phases of Cosmetology theory for
graduation and for taking the State Board
Licensing Examination.



DATA PROCESSING

Data Processing, whether business
or scientific, consists of recording
and reparting meaningful informa-
tion manually or electronically,
thraough the use of punch card
equipment, data terminals inter-
faced with high speed printers or
totally self-contained computers
along with their peripheral equip-
ment such as disk or tape drives —
some with seemingly unlimited
capabilities.

The computer has been called an
extension of the human brain;
however, it does nothing that a
human being does not instruct it to
do. Therefare, an ideal training
program provides the technical
courses used to program or
“instruct” the computer to perform
the Innumearable and repetitive
tasks desired instantaneously and
with flawless accuracy.

Graduates of the first-year certifi-
cate program can expect to obtain
entry positions in the field of data
processing as key punch operators,
card-to-tape operators, tape oper-
ators, console operators, data orig-
ination and control, coders, and
programmers using the very basic
computer languages. Graduates of
the two-year program can expect
excellent placement as program-
mers using the computer languages
they learned in the second year,
such as advanced assembly, Cobol,

Fortran, RPG and Basic. As ability Faurih Qi (e}
is proved the programmer may be WWPDP  o20CApplied COBOL Prog. 8 7 5
P

offered positions of increased
responsibility such as computer
operations supervisor, program-
ming supervisor, systems and pro-
cedures supervisor, manager or
assistant manager for data process-
ing. Entry level positions range
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between £550 and $750 a month,
while graduates of the two-year
program receive substantially
higher salaries such as $800 to
$1,000 a month; supervisory posi-
tions generally rise to $1,500 to
$2,000 a month. 100% placement
of our two-year graduates has been
the pattern for the past several
years.

Cerificate, Diploma, A.A.S. Degree

First Quarter (F) Hrs. /wi
Lee. Lab. Cr.
DF 112 Basic Comp. Prog. | 4 & B
BUS 160 Elam. Acctg. | & & 4
MTH &1 Elem. Algabra® § — B
ENG B0 Business English® 3 ‘& 3
BUS 70 Type — & 2
17 18 20

Approx. cost of Books, Tools,
Supplles = $90.00

Second Quarter (W) Hirs. fwi.
Lec. Lab. Cr.
DPF 120 Basic COBOL 5 15 7
BUS 161 Elem. Acctg. Il 5 & 4
MTH 101 Intro. to Col. Algebra 6 — B
ENG 85 Bus. Report Writing® 3 — 3
ia. 15 14

Approx. cost of Books, Tools,;
Suppllez — 260,00

Third Quarter (S) Hrs./whk.
Lee. Lab. Cr.
DP 115 Basic Comp. Prog. Il 5§ 0& 7
BUS 162 Elem. Acclg. 1l 5 & 4
MTH 105 Collega Algebra B — B
ECN 55 Applied Economics® 3 — 3

18 15
Approy, cost of Books, Tools,
Suppiies = $40.00

Hes./wk.
Lec, Lab. Cr.
231 Applled BAL Prog. 3 o -8
BUS 2635 Cost Accounting 3 2 4
MTH 106 Plane Trigonomaetry & — B
14 16 18

Approx. cost of Books, Tools,
Supplies = 342,00



Hre./wk.
Lec. Lab. Cr.
BP 211 Fortran-Applied Math 5 &5 7
DP 271 Dafa Communication 3 2 4

Fifth Quarter (W)

DP- 280 Adv, Prog. Tach. & & T
18 12 18
Approx. cost of Books, Tools,
Suppliss = 32.00

Sixth Quarter (5) Hrs.fwk.
Lec. Lab. Cr.
DP 280 Bus. System Design & & 7
PSY 55 Human Ralations® 3 — 3
DP 200 Computer Audit a 2 4
DP 285 Ind. Casa Studies a8 b5
i P i
16. 12 18

Approx, cost of Books, Toals,
Suppllas = $45.00

“This General Education class Is reguired
for the Diplama. For the AAS. Degree a
minimum of 24 credit hours In General
Education subjects s required, Thasa
classes must include English 101 and

21 additfional credit hours In at lsast three
of the following areas:

{HU)] Humanlities

(LS) Life Sclances
{PS} Physical Sclencas
(5% Bocial Sciences

Oftenr more than one such class will need
to be scheduled each quarler in place of
the astarisked classes above, of in
agdition where no such General Education
classes are lsted In @ guarfer.

The laliowlng classas ara-availabloe for
the A.A.S. Degree:

Enaglish:

ENG 101 303 (F.W,8,5u)
ENG 102 303 {F.W.5,5u)
ENG 103 303 (F,W.5,80)
Humanities:

ADT 134 Jna (&,5u)

CA 141 303 [5,5u)
EMG 130 3062 (F,W.5,8u)
ENG 160 d03 (F.W.5)
EMG 251 303 (s)

Life Sciences:

Ls 11 428 {F.5,5u)
Ls 2 EOS (F.5,58u)
Physical Science:

CEM 101 828 {F.W,8,5u)
MTH 11 5 DB (F.W,3,3u)
MTH 105 606 (F.W,58u)
MTH 108 505 (F.W.5.5u)
MTH 138 505 (F,W.5,5u)

PHY 101 506 {F,W.5,5u)
PHY 108 508§ (F,W,3.5u)
PHY 117 515 (FW.8)
PHY 118 515 (W5}
PHY 118 5185 i5,5u)
Social Selence:

ECGM 101 3oa3 {F,W.5,5u)
PS 110 aos (F.W.5,5u)
PSyY 101 3pa3 (F,W.5,5u)
s0c 101 ao03 (F,W,8,5u)

CLASS DESCRIPTIONS

Classes marked with an asterisk
are taught in the evening school.

BUS T0—Typewriting®

5 hrs./wk. 2 cf.
Intraduction to keyboard and corract
lyping techniques; letters and memos,

BUS 160—Elementary Accountlng [*

10 hrs./wk. 4 cr.
Basic structure of accounting. Under-
etanding asset, Hability, capital and
axpense accounts. The accounting cycle,
special joomals, recalvables, payables,
inventary. Includes worksheet, adjusting
and closing entries.

BUS 161—Elementary Accounting II*
10 hrs./wk. 4 cr.

Study of deferrals, acoruals, tangible

and Intangible assets; cash contral,

payroll and parinerships.

BUS 182—Elementary Accouniing 111*
10 hrs./wk. 4 er,

Study of corporations, branch accounting,

manufacturing and cost accounting.

Includes study of funds and cash flow.

BUS 263—Cosl Accounting®
5 hra./wk. 4 cr.
Materials, lebor, overhaad job ocost,
process cost and standard cosl,
DP 112—Basic Computer Programming |
10 hra.fwk, & cr.
APG programming and concapls.
Familiarization with actual operation of
compuler.
DP 115—Basic Computer Programming 1l
15 hra.[whk. 7 cr.
ot o assambly language
programming problems, Familiarization
with Instructions and their use.
Praraquiste: Grade of *'C" or batter in
DP 112 and passing grade In MTH 51.
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DP 120—Basic COBOL Programming

15 hra. /wk, 7 er.
Training and instruction In COBOL
language and amphasis on solution of
problams.
DP 200—Computer Audit*

5 hrs./wk. 4 cor.
Applied auditing principles through
computer medla,
DP 211—Foritran & Applied Math

10 hre./wk. T er.
Basle principles and fundamentals of
Fortran programming, Baslc statistical
concepts and application of Fortran
language In solving mathamatical
problams, Use of statistice in business
programs, Prerequlsite: Grade of “C" o
better in DP 231 and passing grade In
MTH 108.
DP 220—Applied COBOL ngramming

10 hre./wh. 5 cr. A
Advanced programming fechnique used
in COBOL with emphasis on case sthudies
and problem solution. Prerequisite: Grade
of "C" or better in DPF 120, passing
grade in MTH 105 and BUS 182,

DP 231—aApplied BAL Fr-nnrnmmln.g

10 hes,/whk. 5 er. Fm
Advanced assembly language prﬂgrarn- N
ming principles with emphagis on macros,
subroutines, indexing, instruction
modification, sofiware techniquas, multi-
procassing and error handling.
Prerequisite: Grade of “C"' or better in
DF 115 and OP 120 and passing grade
in BUS 162 and MTH 105.

DF 271—Data Communications®

5 hrs./wk, 4 er.
Application and practical use of data
hases, terminala, communlcations inter-
and intra-computer with emphasls an
application programming.
DP 280—Business Sysiems Design

10 hrs./wk. T or.
es and analyzing, designing and
nting business systems using
ters; Praraquisite: A grade of “C"
tgr in DP 220,
80—Adv., Programming Techniques
" 10 hrs.fwk. T cr.

MAdvanced technigues In proegramming

using Asaembly lenguage, Fortran or
COBOL. Software writing stressed.
rarequisite: A grade of "C” in DF 220,
DP 285—Individual Case Siudies
10 hrs, /wk. & er.

electad practical businass problams for
actual production situations In Aszembly
language, Fortran or COBOL. Includes use

f tape, and disc storage and use of job

antral language in programs. Job

tarviews and resumés discussed,

DRAFTING & DESIGN

TEGHNOLOGY

A drafting and design technician
prepares working drawings from
sketches or verbal instructions.
The technician will be able to do
neat, legibile freehand and me-
chanical lettering; tracing work;
engineering order changes, sepia
drawing changes and preparations;
design and layout an entire project
and check drawings. The techni-
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cian is able to demonstrate capa-
bilities in mathematics including
plane geomealry, solid geometry,
algebra, trigonometry. Skills will
also be developed in mechanics
and strength of materials, basic
physics, Smoley's tables and the
use of the Machinery's handbook.



Since the technician works closely
with professionals such as engi-
neers and is also reguired to do
liaison work in the field, neat
appearance and good verbal skills
are reguired.

Graduates may expect to receive
approximately $3.00-$4.50 an hour
starting =salary.

Diploma; A.A.S. Degree

First Quarter (F, W) Hrs./wk.
Lee. Lab, Cr,
DDT 110 Draft. Fundamentals 3 7 &
DDT 112 Plane Des. Geomelry 3 7 &
MTH 51 Elem. Algebra* B & 8
MTH &6 Bcientlific Calelirs.* 2 — 2

13 14 17

Approx. oost of Books, Tools,
Supplfes = $140.00

Second Quarter (F, W, 5) Hrs./fwh.
Lec. Lab. Cr.
DOT 124 Adv. Des. Geom. 3 T B
DOT 127 Shape Description 3 7 B
DOT 270 Basic Design 4 & a3
Social Scienca Elective” 3 — 3
MTH 52 Elem, Trig.* a — 2z
14 18 18

Approx. cost of Books, Tools,
Supplies = 540,00

Third Quarter (W, 5, Su) Hrs./wk.
Lec, Lab. Cr.
DDT 133 Eng. Drawing | 3 7 .5
DDT 134 Eng. Drawing N 3 T &
PHY 55 Applied Physics® 5§ — 5
M& 227 Machine Shop 2 2 3
13 16 18

Approx. cost of Books, Tools,
Supplles = $40.00

Fourth Guarter (F)** Hes. fwik,
Lec. Lab. Cr.

DDT 214 Topo. Drawing (or)

DOT 230 Electronic Drafting &5 15 10

DDT 216 Str, of Materials 4 — 4

COM 55 Communlcations* §E — &
14 15 19

Approx. cost of Books, Tools,
Supplies = §35.00

Fifth Quarter (W)** Hrs./wk.

Lec. Lab. Cr.
DODT 221 Machine Drafting — 15 &
DoOT 226 Machine Deslgn 4 — 4
DOT 234 Manuf. Process 3 — 3
DOT 254 Geo, Dim & Toler. 3 — 23

10 15 1

Approx. cost of Books, Tools,
Supplies = $35.00

Sixth Quarter (8)** Hrs./wk.
Lec. Lab. Cr.

{option #1)

OOT 223 Structural Draft. 18 &

bOT 224 Sleel Dasign
ODT 231 Photo Draft,
PSY 55 Human Relations®

loption #2)

DOT 217 Tech. llusl.

DOT 231 Photo Drafiing
PaY 55 Human Relations™

= il
-
(73]
=i
%1

A -
e

Approx. cost of Books, Tools,
Supplles = $30.60

**8 credit hours of prier approved ADT
course work may be substituled for D
credit ‘hours of DOT courses in tha 4th,
§th, ‘or Gth Cuarters not to excesd 9 credit
hours of ADT ecourses for total program.

*Thie General Education class ls required
for the Diploma. For the AAS. Degrea-a
minimum of 24 cradit hours in General
Education subjects iz required, These
claseas must Include English 101 and

21 additional eredit hours in at feast thraa
of the followling areas:

{(HU) Humanities

LS} Life Sclences
{PS) Physical Sciences
{55) Sacial Sciences

Oftan mare than ane suech ciazs will need
to be scheduled each guarter in place of
the aslerisked classes above, or In

addition where no such General Education
classes are listed in @ guartar.

The following classes are avaffable for
tha AAS. Degrog:

English:

ENG 101 3013 (F.W.5.8u)
ENG 1020 303 (F.W.5.8u)
ENG 1083 303 (F.W.5.5u)
Humanities:

ADT 134 3073 (5,3u)

CA 141 303 {8,3u)
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ENG 130 aoaB (F. W, 5,5u)
ENG 160 apa (F. W 8)
ENG 251 303 15)

Lite Sciences:

Ls 111 4265 (FS35u)
Ls 2; 5045 (F.8,8u)
Physical Science:

CEM 101 526 (FWS55u)
MTH 101 508  (FW.SSu)
MTH 105 5068  (FW.S5u)
MTH 108 5085  (FWS5u)
MTH 138 505  (FW.535u)
PHY 101 506 (FW.55u)
PHY 105 5068  (FW.S53u)
PHY 117 516 (FWS]
PHY 118 518 (W8
PHY 118 515  {858u)
Social Sclence:

ECN 101 303 (FWS5Su
PE 110 303 (FWSSu
pSY 100 g0s3 (FWS5Su
s0C 101 ans  [(FWSSu)

DRAFTING AND DESIGN

TECHNOLOGY

(Extended Day)

Certificate

First Quarter (F) Hrs. fwk.
Lec. Lab. Cr.

Dot 1158 Mech. Draft, | 4 12 B
412 8

Approx. cost of Books, Tools,
Supplies = $80.00

Second Quarter (W) Hrs./wk.
Lec. Lab. Cr.
DDT 123 Descriptiva Gao. 2 10 B
MTH &1 Els, Algabra 5 — &
7 10 10

Approx. cost of Baaks, Tools,
Supplies = $40.00

Third Quarter (5) Hrs./wk.
Lec. Lab, Cr.
DDT 133 Eng. Drawing. | 2. 10 &

MTH &2 Elem. Trig. 2 — 2
MTH 56 Sclentific Calcltors, 2. — 2

6 10 @8
Approx. cost of Books, Toals,
Supplies = §80.00

&2

Fourth Quarter (F) Hrs./wh.
Lec. Lab. Gr.
pOT 134 Eng. Drawing Il 2 8 5
DOT 216 Mech. & Str. of Mat. 4 — 4
ENG 130 Tech. Writing a — 32
g 8 12

Approx. eost of Books, Tools,
Supplies = $25.00

Fifth Quarter (W) Hrs, fwk.
Lec. Lab. Cr.
DOT 225 Mach, Tool Draft,. — 8 8
poOT 2268 Mechine Design 4 — 4
MS 227 Machine Shop g g '8
8 10 10

Approx. cast of Books, Tools,
Supplies = §20.00

Sixth Quarter (S) Hrs. fwik.
Lec. Lab. Cr.
DOT 237 Structural Draft. 28 3 3
DOT 236 Pipe Drafting 2 3 2
DOT 238 Elec. Mach, Drafi. 2 3 3
9 8

&
Approx, cost of Books, Tools,
Supplies = $256.00

CLASS DESCRIPTIONS

Classes marked with an asterisk
are taught in the evening school.

DDT 50—Mechanical Drafting 1*

B hrs./wk. 0 or.
Fumdamentals of draffing including
sketching, lettering, orthographic
projaction, auxiliary views and sactioning.

DDT 51—Pipaling Dratting®

6 hrs./wk. 0 cr.
Basic fundamentais of drawing tank
designs, cryogenics, and plping systems
in industrisl spplication inciuding spools,
P&l and plans.

DDT 52-—Layout for Fabricators |*
B hra./whk. 0 er.

Fundamentals of graphlc layout of

complex objects in flal pattern.

DOT 60—Mechanical Drafting I *

6 hre./wk. 0 cr.
Advanced lechniques including assembly
production, dimensions, tolerances, surface
quality, specifications and basic
descriptive geometry, Prereguisiie: DDT &0,

DDT 61—Strucliural Drafting 1*
6 hrs./wk. D ar,
Bazic fundamentals of drawing
structural steal and steal connections for
fabrication, Smoley's tables and estimating.



DDT 62—Layoul for Fabricators 11*
& hrs./wh

Continuation of ODT 52. Prereguisita:

DOT 52.

DDT 83—Structural Drafting 11*

6 hrs./wk, O cr.
Design of simple beams and columns,
reactions and stresses in conneactions,
bolted, welded. and riveted. Preraquisite:
DoT 61,

DDT 64—Structural Drafting 1™

& hrs./whk. O or.
Design and detail of trusses, design
drawings for framed and seatad
connections, skewead, sloped and canted
beam connections, Prerequisite: DDT 63.
DDT 85—Layout for Fabricators 11I*

& hrs./ Wk,
Continuation of DDT 62, Preraquisite:
DDT 62,

DDT 67—Plant Layoul

6 hrs./wk. 0 cr.
Layout technigues in designing heavy
industrial plants, process flow, equipment
requireaments and size, architectural
design, site location, and materials
handling,
DDT 70—Mechanicsl Dratting 101*

6 hrs./wh.
Continued descriptive geometry, shop
processas, matarials-and basic working
drawings. Preraqulsile: DDT &0,

DODT 71—Technical lllustrating®

8 hrs./wk. 0 cr.
Review of multiview drawing and basic
projection systems. Includes parallel and
perspective projection in oblique and
orthographic. Frereqguisite: DDT 70 or
equivalent,

DDT 75—Layoul tor Fabricators V

6 hrs./wk. O or.
Continuation of DOT 65. Prerequisite:
DOT 65.
DDT 101—Smoley's Tables

1 hr./wk. 1 &r.
Solutlon of trlangles and circular segmants
by uslng tha tables of slopes and rises,
parallel tables of logs and squares, and
lable of segmental funotions.
DDT 108—Electronic Drafting*

& hre./wk, 3 eor,
Broad coverage of basic drafting
techniques, electronic diagrams, symbols,
charts, graphs and printed ¢lreuit
drawings,
DDT 110—Drafting Fundamentals

20 hrs./wk. 5 or.
Labaratory practice with drafting tools,
media, lettering, sketehing and basic
drafting technigues. Taught first hall of
quarter enly (days).

DOT 112—Plane Descriptive Geometry
20 hrs./wk, § cr.

Geometrie construction, orthographic

projection, auxiliary views and sectional

views, Taught sacond half of quarter

anly {days).

DDT 115—Mechanical Drafting 1*

16 hrs, fwhk. 8 or.
Fundamentals of basic drawing Including
tools, lettering, orthographic projection,
auxiliary views and descriptive geomeatry.

DOT 123—Descriplive Geomelry™

12 hre./wk. & or.
Study of palnls, lines, planes, and
palyhedrans and their manipulation in
spaca. Auxiliary views, intersections and
developments. Taught first hall of quartar
{days).

DDT 128—Advanced Descriplive Geomelry
20 hrs.fwk. b or.

Secondary suxiliaries, plotorials;

Isomatric skelching, perspeclive. Taught

first hall of guarter only (days),

DDT 127—Shape Description

20 hre./wi. 5 cr.
Intersections and developments, solids
and flat patterns. Cones, apheres, and
polyhedrons. Taught sscond half of
quarter only (days},
DDT 133—Engineering Drawing 1*

20 hrs./wk, 5 ct,
Fundamentals of tolarancing, trus position,
limit tolerancing, screw threads and
faztenars as applied te detall drawings,
Taught first hall of guarter only {days).

DDT 134—Engineering Drawing il*

20 hrs./wk. 5 cr.
Datail and assembly drawings, catalog
uge and parts callouts. Taught second
half of guarter only (days).
Prersquisite: MTH 52 or MTH 106.
DDT 214—Topographic Drawing

20 hrg./wk. 10 cr.
Surface festures of the sarth are drawn
and depicted by conventional symbols.
Also includes sub-divisions, eurvas and
intersections, contours, natural and man-
made features. Prarequisite: DDT 124

DDT 216—Mechanics & Sirength of
Malerials*

4 hrs/wk. 4 cr.
Baslc thaory of forces, force systems,
section modulus, shear, tension and
compression and properties of materials
and how they apply to machines.
DDT 217—Technical Mustration

20 hre./wk. 10 cr.
Review of orthographics will be taaght.
Continued study Incleding isometric,
dimetric, trimetric, perspective, Anderson
board, grid, media, color and presentation.
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DDT 221—Machine Tool Drafling

15 hre./wk. 5 cr,
Design and alementary rasearch of small
unite in machina teols applied to waorking
drawings.

DbDT 223—5Structural Drafling

15 hrs./wk. b or.
Ganeral course covering AISC standard
detailing, welding symbols, connactions
details, shapes and plates and Smoley's
tablas. Prerequisite: DDT 134,

DDT 2286—Machine Design®

4 hrs./wk. 4 er,
Principles of the design of shafis,
bearings, fasteners, couplings, goars, and
cams, 88 they apply to the machina fisld.
Prarequisite: DDT 216.

DDT 230—Electrical & Electronic Drafting
20 hrs./wk 10 er.

Board coverage of companents,

materials, symbala, standards, Industrial,

diagrams, wiring harnesses and printad

clrcuite and military standards.

DDT 231—Pholo Drafling

3 hrs./wk. 3 or.
Study in the combination of pholographs
and technical drawings. )

DDT 234—Manufacturing Processes

& hrs./whk. 3.cr,
Application of economy practices in
modern design. Cestz of various materials
and manufacturing processes and their
application to desion practices.

ELEGTRICITY

Upon completion the student is
qualified for entry level in the elec-
trical field. The program will pre-
pare for apprenticeship training In
residential and industrial construc-
tion Industry, electrical helper in
utility companies, motor rewind
shops, in-plant maintenance and
elactrical service shops, electrical
and pneumatic controls and others.

DDT 236—Pipe Drafting®

& hre./wk. 3 or,
Specialized training in contrals, symbols,
fittings, part specifications, diagrams and
detail drawings as they apply to piping.
DDT 23T—Structural Drafling*®

5 hrs./wk. 3 or,
Speciallzed course In detailing, sizing, and
estimating of structural steel with special
emphasis on the usa of Smofey's Tables.
DDT 238—Electro Mechanical Drafting™

5 hrs./wh, 3 ar,
Speclallzad course in electronics
diagrams, component design, P.C. and
tarminal boards and assemblias.
DDT 254—Geomelric Dimensioning and

Tolerancing

§ hra./wk. 3 cr,
Application of geometric symbols per
AMSI ¥14.5 to dimension machine parts
far Intarchangeablility. Prerequisite:
ooT 133
DDT 270—Basic Design

5 hrs./wk, 3 cr,
Study of design fundamentals and
aesthetics as they apply to mechanical
compenent design covering form, texture
and color
mMs 227—Machine Shop®

4 hra./wk. 3 cor.
Introduction to actual machine
processes and demonsirations 1n the
machine shop including numerical
control and slecirical discharge machining.

Certificate

First Quarter (F, W) Hrs./wk.
Lee. Lab, Cr.

ELC 111 Basic Electricity E — &

ELC 103 Electrical Codes 5 — &

ELC 110 Electrical Wiring — 15 5

MTH B0 Applied Math 5 — &
15 15 20

Approx. cost of Books, Tools,
Suppligs = $220.00



Second Quarler (W, 8) Hrs./wi.
Lee, Lab, Cr.
ELC 120 Electric Motors — 15 &
ELCG 121 AC & Elc. Apparatus 5 — &
MTH 52 Elem. Trigonometry 2 — 2
MTH 568 Scientific Calcitrs. 1 — 1
MTH 5B Elem. Phasor Algebra 2 — 2
PHY 55 Applied Physics § =— B
15 15 20

Approx. cost of Books, Tools,
Supplles = $60.00

Third Quarter (S, Su) Hirs. fwk.
Lec, Lab. Cr.
ELC 131 Instrumentation 5 — &
ELC 151 Adv, Motor Control 5 — &
ELC 160 Industrial Controls — 15 &
COM 65 Communications 5 — &
15 18 20

Approx. cost of Books, Toals,
Supplies = $60.00

EXTENDED DAY PROGRAM

First Quarter (F, W, 3) Hra./wk.
Lec. Lab. Cr.
ELC 111 Basic Electricity B = 5
MTH B0 Applied Math 5§ — &
10 — 10
Second Guarter (F, W, 8) Hra./wi.
Lac. Lab. Cr.
ELC 103 Elactrical Code 5§ — &
COM 55 Communications E — &
10 — 10
Third Quarter (F, W, 5) Hra./wh.
Leg. Lab. Cr.
ELC 110 Electrical Wiring — 16 &
— 15 5
Fourth Quarter {F, W, ) Hrs./wi.
Lec. Lab. Cr.
ELC 121 AC & Elec. Appar. 5 — b
MTH 52 Elam, Trigonometry 2 — 2
MTH 56 Sclentific Caleltr, 1 — A
MTH &8 Elem. Phasor Algebra 2 — 2
PHY 55 Applied Physics 5 — §
1% — 18
Filth Quarter (F, W, 5) Hrs, fwk.
Lec. Lab. Cr.
ELC 120 Electric Motors — 16 B
= 45 &
Sixth Quarter (F, W, S) Hrs. wk.
Lec. Lab. Cr.
ELC 131 Inatrumentation 5 — B

ELC 151 Adv. Motor Control &5 — &

Seventh Quarter (F, W, §) Hrs./wk.
Lec, Lab, Cr.

ELC 160 Industrial Contrals — 15 &
— 5 5

CLASS DESCRIPTIONS

Classes marked with an asterisk
are taught in the evening school.

ELC 55—Electrical Wiring

15 hra./wk. 0 er.
Applications of electrical code and theory
in lab, or live prajects. Sheathed oabla,
conduit and low vollage remota conftrol
wiring. Praraguigite: ELC 67 and ELC &0,

ELC 57—~Basic Electricity

5 hra./wk, O or.
Electron theory, batterles, magnetizm,
DG, circuits, Ohm's [aw, etc. as they
apply to solutions of practical problams,

ELC 58—Eleciric Motors

15 hra./whk. 0 cr.
Application of A.G. and electrical apparatus
such a3 motor typas, operation, mainte-
nancea, solection and applications.
Ineludes rewinding, troubleshooting, and
rapair on single/polyphase motors,

ELC 59—A.C. end Elecirical Apparaius
5 hes./wi, O er,

Principles of A.C. in electrical apparaius

such as generators, motors, magnetic

circuits, transformers, atc. Preragquisite:

ELC &7.

ELC 60—Electrical Codes

5 hra./wit O er,
Basic Mational Elactrical Code including
residential, commerclal, and hazardous
wiring requirements; blusprint reading.

ELC 61—Industrial Confirols

15 hrs./wk. 0 cr,
Practical applications of Instrumentation
and motor controls in the lab including
installation, troubleshooting and
malnienance,

ELC 62—Instrumentation

5 hra./wi. D er.
Principles of industral automation and
instrumentation including equipment and
industrial techniques.

ELC 63—Advanced Molor Conlrol

5 hre./wih. O or.
Principies of motor controls, techniques;
diagramming, analysis and development of
industrial motor control systems.



ELC 103—Elecirical Codes

5 hra./wk. 5 er.
Mational Elsctrical Gods covering
tesidential, commercial, industrial, and
hazardous wiring raquiremeants. Also
includes elactrical blusprint reading and
Lige,

ELC 104—AC-DC Fundamentals

5 hra./wk. § or.
Electron theory, Ohm's Law and its
application, equivalent circults, magnetism,
motors, generatars, trensformers and
instruments.
ELC 105—AC-DC Circuits

5 hra./wk. 5 or.
Electrical sircuits as ralated to power
mechanisma. Includes the theory of
operation, maintenance and overhaul of
maotars, transeformers, and basic controls.
ELC 106—=5olld Stale Fundamentals

5 hra./whk. § cr.
Theory and operation of semi-conductors
and elactronic control devices usad (n
refrigeration and major appliances.

ELC 107—Praclical Wiring & Conirols

5 hra./wk. 5 cr.
Requirements for power service wiring
and function and adjustment of all basic
rafrigeration and air-conditloning controls:
Applicable National Electric Code.
ELC 110—Electrical Wiring

15 hrs./wk. § cr.
Laboratory application of principles
covarad in ELC 103 and ELC 111.
Wirlng techniques appliad to practical
laboratory projects using MM sheathed
cahle, conduit and low voltage remote
coniral wiring. Wiring houses constructed
by the Gollege. Prerequisite: ELC 103,
ELC 111.
ELC 111—Basic Eleciricity

5 hrs./wk. 5 or.
Theory of electron fiow, batteries,
magnetism, D.C. circuits, Ohm's Law,
power, wire — ampacity/resistance, gircult
simplification, Kirchoff'a Law, and
Thevenin'a theorem, applied to the solution
of practfical problema.
ELC 120—Eleciric Motors

15 hre./fwk. 5 cr.
Laboratary application of principles
covered in ELC 121, Study of electric
motor types, operation, maintenance,
salaction, and application. Principles ane
applied by troubleshoofing, rewinding,
tepairing, and connecting single/polyphase
motors. Frareguisite: ELG 121,

ELC 121—A.C. and Elecirical Apparatus

5 hre.fwh. 5 er.
Theary of alternating currant and
principles of elactrical apparatus.
Emphasis on generators, motors, magnetio
circuita, industance, transformers,
capacitance, reactance, impedance,
resonance, power factor, and single/
polyphase powear systems,
Prerequisite: ELC 111.

ELC 131—Instrumentation

5 hrs./wk, § cr.
Theory of principles, eguipment, and
technigues of industrial automation amd
instrumentation.

ELC 151—Advanced Molor Conirols

5 hra./wk. 5§ cr.
Theory of princlples, equipment, and
techniques of motar control. Includes
diagramming, analysis, and theoretical
development of practical industrial motor
control systems.

ELC 160—Industrial Controls

16 hra./wk. 5 cr.
Laboratory application of principles
coverad in ELC 131 and ELC 151,
Emphasiz on moter control develoepment,
Instafiation, troubeshooting, and
maintenance. Practical [aboratory projects
uzing typical instrumentation of modarm
Iindustry. Prerequisite: ELC 131 and
ELC 151,



ELECTRONIC TECHNOLOGY

Diploma

The diploma program is designed
to prepare students to enter the
field of electronics. Upon comple-
tion, the student is prepared for
employment in manufacturing,
maintaining, repairing and selling
electronic devices and systems.
Other areas for possible employ-
ment are microwave, communica-
tion, radio and telavision, mobile
communication, medical electron-
ics, instrumentation and industrial
controls, and electronic data pro-
cessing.

A.A.S. Degree

The A.A.5. Degree program is de-
signed to provide students with a
broad background in mathematics,
physics, and chemistry, along with
theoretical and practical training

in electronics. This prepares the
electronic technician to assist the
engineer in production, operation
and servicing of electronic sys-
tems and equipment. With an A.A.S.
Degree technicians may be
employed as testers or inspectors,
or they may be expected to apply
their background in science assist-
ing engineers or scientists in
resolving problems in research and
development.

Day Program - Diploma

First Quarter {F, W, 5, Su) Hrs. /wik.
Lee. Lab. Cr.
ELT 140 DC & AC Appl. — T 3
ELT 141 DC & AC Fund. 68 4 7
ODT 108 Electronle Drafiing 2 38 3
MTH 81 Intro. to Col, Algebra 6§ — &
13 17 18

Approx. cost of Books, Tools,
Supplies = $220.00

Second Quarter (F, W. 5, Su) Hrs./wk.
Lec. Lab. Cr.
ELT 150 App. Amp. Dav. — 10 3
ELT 151 Amp. Dev. Fund, & 4 7
PSY &5 Human Relations 3 — 3
MTH 95 App. College Algebra 5§ — &
14 14 18

Approx, cost of Books, Toaols,
Supplles = 350.00

Third Quarter (F, W, S, Su) Hrs. /wk.
Lec. Lab. Cr.
ELT 160 App. Adv, amp. Dey. — 10 3
ELT 161 Adv. Amp. Dev, Fund, 6 4 7
COM 55 Communications B = B

11 14 15

Approx. cost of Books, Tools,
Supplfes = §50.00

Fourth Quartar (F, W, S, Su) Hre. Swk.
Les. Lab. Cr.

ELT 170 App. Com, Dev. — 10 3

ELT 171 Gom. Dev. Fund, 6 4 7

PHY 87 Applied Mechanics & 1 &
11 16 15
Approx. cost of Books, Tools,
Supplies = §50.00

Fifth Quarter {F, W, 5, Su) Hrs./wh.
Lec. Lab. Cr.
ELT Lab slactive — 10 -8
ELT Theory slective g 4 .7
PHY 88 Applied Light, Heat
& Sound 5 1 8
11 15 15

Approx. cost of Books, Toals,
Supplies = §50.60

Sixth Quarter (F, W, 5§, 5Su) Hrs. /wh.
Lec. Lab. Cr.
ELT Lab slective — 1 B
ELT Theory slectiva g8 4 7
PHY 89 Appl. Elec., Mag. &
Mod. Physics F: 1 8
11 15 18

Approx. eost of Books, Tools,
Supplies = £50.00



Extended Day - Diploma

First Guarter (F, W, 5) Hrs./wi.
Lec. Lab. Cr.
ELT 146 D.C. App. — 4 1
ELT 147 D.C. Fund. 2 2 3
MTH 91 Intro. Gol. Algebra g — &
DDT 108 Elec. Drafting 2 3 3
8 9 12

Second Quarter (F, W, 5) Hrs. /wi.
Lec. Lab. Cr.
ELT 148 A.C. App. — & 2
ELT 148 A.C. Fund. 4 2 4
MTH 85 App. College Algebra 5§ — &
P3Y &5 Human Relalions a — 3
12 8 14

Third Guarter (F, W, 8} Hrs./wk.
Lec. Lab, Cr.
ELT 156 App. &mp, Dev, | — 4 1
ELT 157 Amp. Dav, Fund. | 2 2 3
COM 56 Communications § — 5
7 6 ®

Fourth Quarter (F, W, 8) Hrs.fwh.
Lec. Lab, Cr.
ELT 158 App. Amp. Dev. [l — B8 2
ELT 158 Amp. Dev. Fund. I 4 2 4
PHY &7 Applied Mechanics § 1 §
8 8 #

Fifth Quarter (F, W, §) Hrs./ wh.
Lec. Lab. Cr.
ELT 166 App. Adv. Amp.Dev.| — 4 1
ELT 187 Adv. Amp. Dav. | 2 2 3

PHY &8 Applied Light, Heat

& Sound [ RE- | -]
T 9 8

Sixth Quarter (F, W, §) Hrs. fwk.
Lec. Lab. Cr.
ELT 168 App. Adv, Amp.Dv.ll — & 2
ELT 169 Adv. Amp. Dev. Il 4 2 4

PHY 82 Applied Elec,, Map.

& Mod. Physics 5 1 B
ErE

Seventh Quarter (F, W, 3) Hrs./wk.
Lec. Lab. Cr.
ELT 170 App. Com. Dav. — 10 3
ELT 171 Gom. Dev. Fund. 6 4 7
6 14 10

Eighth Quarter (F, W, 5) Hra. fwik.
Lec. Lab. Cr.
ELT elective & 14 10
B 14 10
Ninth Quarkter (F, W, 5) Hrs./wk.
Lec. Lab, Cr.
ELT elective B 14 .10
"6 14 10

Day Program - A.A.S. Degree

First Quarter (F, W, S, Su) Hrs./wk.
Lec. Lab, Cr.
ELT 140 DC & AC App. — 10 3
ELT 141 DG & AC Fund. 6 4 7
DOT 102 Electranie Draftlng 2 a 3
MTH 85 App. College Algebra § — &
18 17 18

Approx. cost of Books, Toals,
Supplies = §220.00

Second Quarter (F, W, S, Su) Hrs./wk
Lec. Lab. Cr.
ELT 150 App. Amp, Dev. =40 '3
ELT 1817 Amp. Dev. Fund, B8 4 7
MTH 86 App. Plane Trig. 5 — &
ENG 101 English Comp. = 3
14 14 18
Approx. cost of Books, Tools,
Suppliss = 350.00
Third Quarier (F, W, S, Su) Hrz./wk.
Lec, Lab, Cr,
ELT 180 App. Adv. Amp. Dev. — 10 3
ELT 161 Adv. Amp. Dev. Fund, 8 4 7
MTH BB App. Caloulus 58 — 5§
CEM 81 App. Chem. 8 2 4
14 16 18
Approx. cost of Books, Tools,
Suppliss = 50.00
Fourth Quarter (F, W, 5, Su) Hrs./wk.
Lee. Lab. Cr.
ELT 170 App. Com. Dav. — 10 3
ELT 171 Com. Dev. Fund. 6 4 7
PHY 117 Mechanics 8§ 1 &
EMNG 130 Tech. Writing 3 — 3
14 16 18
Approx. cost of Books, Tools,
Supplies = $50.00
Fifth Quarier (F, W, S, Su) Hrs./wk.
Lee. Lab, Cr.
ELT elactive € 14 10
PHY 118 Heat,Light, Sound & 1 5
Soc. Sclence elective 4 — 3
14 15 18
Approx. cost of Books, Tools,

Supplies = §50.00



Sixth Guarter {F, W, 5§, Su) Hrs./wk.
Lec. Lab, Cr.
ELT elective & 14 10
PHY 119 Elec.. Magn &
Modern Physics 5 1 8
11. 15 156

Approx. cost of Books, Tools,
Supplles — §50.00

Extendad Day - A.A.5. Degree

First Quarter (F, W, §) Hrs./wk.
Lec. Lab. Cr.
ELT 146 D.C. App. - 4 1
ELT 147 D.C. Fund, 2 2 3
DOT 108 Elsctronic Drafting 2 3 3
MTH 95 App. College Algebra 5 — &
8 8 12
Second Quarler (F, W, 5) Hrs./wik.
Lee. Lab. Cr.
ELT 148 AC. App. — 6 2
ELT 148 A.C, Fund. 4 2 4
MTH 86 App. Plane Trig. 8 — &
EMG 101 English Comp. 3 — 3
12 8 14
Third Quarter (F, W, S} Hrs./wik.
Lee. Lab. Cr.
ELT 1586 App, Amp. Dav, | — 4 1
ELT 157 Amp. Dev. Fund. | 2 2 7
MTH 98 App. Calculus 5 — &
CEM 91 App. Chem, a 2 4
10 8 18
Fourth Guarler (F, W, 5) Hrs./wk.
Lee. Lab. Cr.
ELT 158 App. Amp. Dev.l — & 2
ELT 159 Amp. Dev. Fund. Il 4 2 4
PHY 117 Mechanics 5§ 1 5
ENG 130 Tech. Writing 3 — 3
12 8 14
Filth Quarter {F, W, S) Hrs./wi.
Lec. Lab. Cr.
ELT 166 App. Adv, Amp. Dev. | — 4 1
ELT 167 Adv. Amp, Dev. | 2 2 3
PHY 118 Heat, Light 8 Sound 5 1 &
Soo. Science Elective 3 — &
10 7 12
Sixth Quarter (F, W, 5) Hrs./wk.
Lec. Lab. Cr.
ELT 168 App. Adv. Amp.Dv. Il — 8 2
ELT 162 Adv, Amp, Dev. Il 4 2 4
PHY 118 Elac., Magn.,
Modern Physics § 1 &
8 9 11

Seventh Quarter (F, W, 8) Hrs./wk.

Lec. Lab. Cr.
ELT App. Com. Dawv. — 10 3
ELT Com. Dev, Fund. 6 4 7
8 14 10
Eighth Quarter (F, W, 5) Hrs. /.
Lec. Lab. Cr.
ELT elective 6 14 10
6 14 10
Minth Quarter (F, W, 5) Hrs./wi.
Lec. Lab. Cr.
ELT slective 6 14 10
B 14 10

Electives

ELT 208, 209 Home Entertainmant with Lab
ELT 218, 219 Advanced Gommunications
and BA&W Televizion with Lab
ELT 228, 220 Microwavea Systems with Lab
ELT 238, 238 Compuler Technology with
Lab
ELT 248, 249tMadical Efectronics with Lab
ELT 258, 258 Instrumentation with Lab
ELT 268,269 Color TV with Lab
ELT 278, 278 Closed Gircuif TV with Lab
tStudents laking the medical electronics
option are required to take ELT 247,
and substitute PHY 105 for PHY 119,

*Thiz General Educaton ¢lass is required
for the Diploma. For the ALAS. Degree &
minimum of 24 gredit hours in Genaral
Education subjects is required. These
classes must includa English 101 -and

21 additional credit howrs in at least three
of the following areas:

(HU) Humanities

(LS} Lile Sclences
{PS) Physical Sclences
{85) Social Sclences

QOften more than one such class will need
to be scheduled each quarter in place of
the asferfskad classes above, or in
addition where no such General Education
elasses are listed in & quarter.

The following classes are available for
the A.AS. Degree:

English:

ENG 101 303 {F.W,5,5u)
ENG 102 303 {F.W,5,5u)
ENG 103 303 (FW.E5Su)
Humanities:

ADT 134 3anga (5,5u)
cA 14 303 (58u)
ENG 130 apa {F.W.5,5u)



ENG 160 303 F.W.5)
ENG 251 ana (5)

Life Sciences:

Ls 111 425 |[FS55u)
Ls 2m 6§05 (F55u)
Physical Science:

CEM 11 526  (FWS5u
MTH 101 505 {F.W.8,3u)
MTH 105 505 (FW35u
MTH 106 505  (FMW,S5u
MTH 138 505 (FwWssu
PHY 101 505 {F,.W.5,8u)
PHY 1058 5065 (FW.S5u)
PHY 117 515 (FWS
PHY 118 515 (WS
PHY 118 515  (85u)
Soclal Science

ECN 101 303 {F.W,.5,8u)
PS 110 203 (FW.55u)
PSY 101 303 (FwWsSu
850C 1M 303 (F.W'.5,5u)

CLASS DESCRIPTIONS

Classes marked with an asterisk
are taught in the evening school.

DDT 108—Electronic Drafling*®

5 hrs./wk. 3 or.
Broad coverage of hasle drafting
techniques, alectronic disgrams, symbals,
charts, graphs and printed clrcult
drawings,
ELT 45—Aviation Ground School*

6 hra,/wi. O cr,
Preparas students to pass written partion
of private pilot FAA examination. Includes
FAA regulations, radio techniques, air
navigation, weather, use of hand
compuler and plotter for flight training.
ELT 52—FCC Siudy (2nd class)*

& hre./wk. 0 or,
Study of typical F.C.C, guestions and
theory behind each question. Daslgned to
help pass second class F.C.C. test,
Prerequisite: Student should have some
background In electronics, either through
zehool or work experianca.
ELT 53—FCC Study (1st class)*®

6 hrs./wk, O cr,
Study of typical F.C.C. guestions and
theory behind each question. Designed 1o
help pass F.C.C. First Clags Test.
Prerequlsite: ELT 52 or equivalent.

70

ELT 56—Eectronic Assembly
25 hra./wih. 0 er.
Covers basic electronics theory, math and
eolar codes, safely procedures, use of
tools and necessary equipment, soldering
and assembly to mest industrial standards.
ELT 140—DC & AC Application and
Practice
« 10 hra./wk. 3 cr.
Application of DC and AC principles,
Familiarization with basic test squipment.
Practice with soldering and wiring
technigques. Study of maters and
associated eircultry.
ELT 141—DC & AC Fundamentals
10 hrs,/wk. 7 or.
Basie alactronics including elactron
theory. diract current, alternating currant,
melers, ‘sarles and parallel circults, and
battaries.
ELT 146—DC Application and Practice®
4 hra./wh. 1 cr,
Application of Direct Current and
familiarization with basic test sguipment.
Soldering and wiring technigues.
ELT 147—DC Fundamentals®
4 hrs./wk. 3 or,
Basic slectronics, Including electron
theary, direct currant principles, serias,
and parallel concepts, and DE power
sOUTCEes.
ELT 148—AC Application and Practice®
8 hrs,/wk, 2 or.
Application of alternating current to
series and parallel circuits.
ELT 149—AC Fundamentals®
6 hrs./wk. 4 cr.
Generation and use of altarnating current.
Inductance, capacitance, resonance, AG
circuit analysis, using phasors and
complex numbers.
ELT 150—Application of Amplitying
Devices
10 hrs,/wk, 3 er.
Application of characteristic curves in
deslgn of amplilying circults in both seolld
atate and vecuum tubes; testing and
troubleshooting of amplifier circults,
ELT 151—Amplifying Device Fundamentals
10 hrs./wk. 7 cr.
Vacuum tube, bl-polar, and flald affect
transistor theory and charactaristic:curves
and parameters, Introduction to the design
of amplifiar circuitry,
ELT 156—aApplicatoin of Amplifying
Devices 1*
4 hre./wk. 1 cr.
Application gnd use of vacuum tubes,
diodes, transistors, and basic amplifiers,



ELT 157—Amplifying Davice
Fundamantals 1*
4 hra./wh. 3 or.
Physics of solid state materials. Bi-polar
transistor theory and characteristic curves

ELT 158—Application of Amplilving
Devices 1™
& hra./wh. 2 or.
Application and use of field effect
transistors: characlerstic curves 1o design
amplifiars; testing and troublashooting
lechniguses,
ELT 158—Amplifying Davice
Fundamenials 11"
6 hrs. /wk, 4 er.
Flald effect transistors, theory and
characteristic curves, Introduction 1o
dastogn of amplifier circuitry.
ELT 160—Application of Advanced
Amplifying Devicas
10 hrs./wk. 3 cr.
Application, testing, and troublazhoating
of thyristors, misc, solld state devices,
integrated circuits, digital electronles,
opleslecironic devices, operational
amplifiers, alactronic power supplies,
ELT 181—Advanced Amplifying Device
Fundamentals
10 hrs./wk. 7 er.
Fundamentals of thyristors, misc. solid
state devices, integrated clreuits, digital
elecironics, optoslectronic davices,
introduction to operational amplifiers,
electronlc power supplies.

ELT 166—Applicaticn of Advanced
Amplifying Devices 1*
4 hrs./wk. 1 cor.
Application, testing, and troubleshaoling
of thyristors, misc. solid state devices,
integrated circuits.

ELT 167T—Advanced Amplifying Devica
Fundamentals |*
4 hrefwhk. 3 er.
Fundamentals of thyristors, misc. salid
state devicas, integrated clreults.
ELT 168—Application of Advanced
Amplifying Devices 1I*
6 hre./wh. 2 cr,
Application, testing and troubleshooting
of digital electronics, optoelectronic
devices, electronic power supplies,
operational amplifiers.
ELT 169—Advanced Ampliflying Device
Fundamentals 1"
& hrs./wk. 4 cr.
Fundamentals of digital electronics,
optoslectronic devices, electronic power
supplies, Intfoduction to operational
amplitiers,

ELT 170—Application and Testing of
Electronic Communication Devices
10 hre./wk. 3 er.
Usa of amplifiars bullt previpus quarter
to sssemble recelvers, and transmitter
circuits; test and repalr recaivers,

ELT 171—Principles of Electronic
Communicetion Devices
10 hrs./wk. ¥ cr.
Theory of osclllators, audio amplifiers,
radio frequancy amplifiers, super-
heterodyna recealvers, transmitters,
frequency modulation, amplitude
modutation.
ELT 208—Home Entertainment and
Sound-Systems Lab
10 hrs./wk. 3 cr.
Application of principles taught In ELT
209. Troubleshooting, installation, and
repair ¢! home-entertainmant equipmant,

ELT 209—Home Enlertainment and
Sound-Systems
10 hrs./wk, ¥ cor.
Study of modern homa entertalnmeant
equipment. Steraoghonic, gquadraphonic,
and speaker systems, commercial speaker
and sound equipment and Installation,

ELT 218—Application of Advanced
Communications and TV
10 hra./wk. 3 er.
Application of &l principles studied in
previous courses as they are integrated
into a working system. Troublashooting
and suparvisad repalr work Is emphasized.
ELT #18—Advanced Communications
and TV
10 hrs./wk. T cr,
Frinciples of integrated communication
zystams with special application to
biack and whita TV,
ELT 228—0Operalion of Advanced Test
and Microwave Equipment
10 hrs./wk. 3 .cr.
Instruction In operation of advanced test
aquipment—calibration and alignment.
Study of Integrated radar and mlcrowave
circuits,
ELT 229—Microwave System Anaylsis
10 hrs./whk. 7 er.
Frinciples of microwave theory, microwave
oacillators, wave guldes, antenna thaory,
Zmith Chart and related circuits—
application to rfadar and communications.
Advancad solld state work with integrated
circuits and their application.

i



ELT 238—Laboralory Analysis of Digltal
and Analog Concepls

10 hrs.fwk. 3 cr,
Construction and analysis of logle circults
uged In computers. Practice in
programming and famillarization of
computar systems,
ELT 239—Compuler Technology

10 hrs./wk, 7 or.
Concepts of pufse and digital eircuitry,
logical design and digital computers, data
transmizgion, and system analysis.
Emphasis on technical aspecls of
computers. Programming of digital and
andaleg computers,
ELT 247—Applied Physiclogy

3 hrs.Mwk. 3 or.
Familiarization with functional systems of
the human body wiih emphasis on those
most adaptable to monitoring by slectronic
instrumentation.

ELT 243—Medical Electronics Lab

10 hrs./wh. 3 er.
Applicatlon and operatlon of Medical
Electronic Equipment as studled in ELT
249, Alignment, adjustmant and trouble-
shooting and supervised repalr work is
emphasized. Flald trips to various
medieal centers,
ELT 249 —Mediecal Electronics

10 hrs./wk. 7 or,
Design and operation of Madical
Electronic Equipment including: X-Ray
and related instrumentation. Coronary oars
instrumentation Including: EKG, Rate
Metars, Defibrillators, Synchronizers,
Pacemakers, Straln Gauges and Amplifiars.
Nuglear Medicine Instrumentation

Ingluding: Radiation detection devices,
counting davices, scalers and scanning
devicas, Blological potentialz and
computer applications as wsed in
medicing ares considerad.

ELT 258—Instrumeniation Lab

10 hrs.Mwhk. 3 or.
Processes of calibration and standard-
ization of test sguipment,

ELT 258—Instrumentation

10 hrs./wk. 7 or.
Rapair, calibration and standardization
of alectronic test eguipment. Operation
and circuits common to each type of
basic test equipment.

ELT 268—Color TV Lab

10 hrs./wk. 3 er.
Application of trouble-shooting fechniques
and testing circuitry of color telavizion
racalvers,
ELT 268—Color TV

10 hrs./wk. T cr.
Application of TV principles as they
pariain to color television systems.

ELT 278—Application of Broadcast
Technigues for CCTV
10 hre./wk. 3 or.
Application of principles of clased circult
talevision and broadcast techniques,
Actual video taping, editing, use of film
and camara chains wlill be stressad.

ELT 279—Broadcasl and Closed Circuil
™

10 hra./wk, T cr.
Concepls and operation of closed elroult
talevision and broadcast television,
Broadeast standards will be stressed,

EVENING SCHOOL

GENERAL:

A wide variety of programs and
courses are offered to meet the
educational needs of students
unable to attend regular day pro-
grams. Classes are offered for
apprentice workers; occupational
improvement classes designed to
keep workers current in their fleld;
occupational preparatory (Ex-
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tended Day) programs provide skill
training to prepare for entry leve|
employment; supervisory training
classes assist in preparing for
management and supervisory skills.
General Education and pre-tech-
nical classes are also avallable.



MINIMUM ENROLLMENT:

Any class with fewer than 10 stu-
dents enrolled may be cancalled
by the College for that quarter.
Students registered will receive
100% refund of tuition and fees
for any class so cancelled.

ELIGIBILITY:

Courses are open to anyone over
16 years of age, and are offered
without reference to college credit,
excapt where indicated otherwise.

EVENING SCHOOL HOURS:

Most classes operate from 7:00
p.m, to 10:00 p.m. Mondays through
Fridays, and Saturday from 8:30
a.m. to 3:30 p.m. Occupational
preparatory classes are held week-
days from 5:00 p.m, to 11:00 p.m.

NEW COURSES:

Mew courses may be added on
request from the community, busi-
ness, or industry (10 people mini-
mum}.

APPRENTICE COURSES:

A related training program for
workers learning a trade through
apprenticeship or on-the-job train-
ing. Courses are offered primarily
in the evening during the Fall and
Winter quarters, Training consists
of 81 clock hours per quarter with
emphasis in special theory and
shop practices which supplement
on-the-job experience. Courses are
open only to qualified apprentices
and trainees in the following areas:

Brickmasonry, Cabinet Making,
Carpentry, Drywall Construction,
Electricity, Foundry Working,
Glaziers, Ironworkers Layout,
Structural Ironworkers, Millwrights,
Painting and Decorating, Pipefit-
ting and Refrigeration, Plumbing,
Sheetmetal, and Welding.

Apprenticeship programs are
offered to fit particular needs. Pro-
grams are presently operated for:
Kennecatt Copper Corporation
EIMCO Corporation

OCCUPATIONAL IMPROVEMENT
COURSES:

Special classes have been planned
to help trained workers keep cur-
rent with new developments and
technolegical changes. These
classes also assist the partially
trained workers in gaining new
skills for job advancement.

For course descriptions see pro-
gram sections.

Apparel Manufaciuring

Dressmaking on Commercisl or Home
Machines.

Automotive

Autobody, Fusl and Elestrical, Owner's
Course, Disgal, Fareign Auto Tune-Up,
Motoreycle Mechanics, Small Engine
Repair, and Industrfal Hydraulfcs,

Building Construction

Biuveprint Reading, Cabinet and Furnfiure
Making, Plastic Counter Taps, Con-
struction Estimating, Industrial Safety,
Basic Building Inspection, Advanced Code
Enfarcement,

Business

Advartising, Accounting, Business Law,
Busfness Vocabulary, Checkstand Training,
Front Offlcs Procadurs, Hotel-Motel
Management, Machine Shorthand (Court
Reporting), Mactine Transoription,
Shorthand, Offfce Machines, Retailing,
Trucking Management, Typewriling, Credit
and Collectfans, Money Management,
Mator Carrier Safety, Federal Income Tax,
Cost Accounting, and Inferior Desfgn.

Data Processing
Computer Programming and Keypuneh,
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Electronics & Electricity

Alternating Current Theory, Color
Television, Closed Circult Television,
Computer Electronics, Direet Current
Theory, FCC License Study, Medical
Electronics, Microwave Systems, Radio
Recelvers, Radlo Transmitiers, Solid State
Cirouits, Baslc Eleciriefty, Elecirical
Codes, Elsctrical Control Sysfems, Elsctric
Mators and Controls, and Electrical Wiring.

Graphics

Architectural Drafting, Plant Layout,
ART—Art Layout and Design, Beglnning
Drawing, Water Color and Olls, Flgure
Drawing, and Phato Relouching.
DRAFTING & DESIGN—Mechanical
Drafting, Structural Drafting, Technical
Mustration, Electronic Drafting, Melal
Fabricalors Layoul,

PRINTING—0Offset Printing and Dupli-
cating, Ollzet Camera—=B8lack & White and
Color, Pasteup, Cold Copy Typesetting,
Printing Management.
PHOTOGRAPHY—Beginning, Infermediate
and Colar Photography.

Metal Trades

MACHINE SHOP—Beginning Machine
Shop, Machine Shop for Hobbyists,
Machinfel's Numerical Confrol, Advanced
Machine Shop, Machine Shop Math, and
Bilusprint Raading.,

APPLIANCES—Major Appliance Repalr,
and Refrigeration.

WELDING—Baginning, Advanced, and
Inart Gas Welding.

Men's Hair Styling

Basfe and high fashion (open o licensad
barbers ).

Upholstery

Beginning Furniture Upholstery (see
Apparel Manufacturing).

OCCUPATIONAL PREPARATION
(EXTENDED DAY)

Full programs are offered during
evenings and Saturdays to prepare
students to enter various fields
with entry level skills. The courses
have the same subject matter as
the day school occupational pre-
paratory programs and lead to a
certificate, diploma or associate

in applied science degree.

T4

The following programs are found
under the respective division
sections in the catalog:

Business

Drafting Design & Technology
Electricity

Elecironics

SUPERVISORY TRAINING

Special courses to assist super-
visory personnel, executives and
those preparing for such positions
to become famillar with new tech-
nigues, developments and im-
proved methods in business and
Industrial supervigion and man-
agemant,

BUSINESS—Business Management, Craait
Management, Restaurant and Food Sorvice
Managemenf, Middle Management,
Supervislon and Manegement Skills,
Communication Skilis, Personnal and
Labor, Stratagy of Working with People.
GENERAL EDUCATION—Businezs English
and Report Writing, Speed Reading,
Speaking Effactivaly, I'm OK, You're OK,
Human Palential Saminar, How to Satisfy
Evaryona You Meal,

CONSTRUGCTION TRADES—Building
Inspectors Course,

GENERAL EDUCATION
DEPARTMENT

General education classes are
offered in the evening as support
for the Occupational Preparatory
programs, Subject areas include
English, Mathematics, Chemisiry,
Physics, Civics, Human Relations,
Communications, Political Science,
and Psychology.

Mon credit classes are also offered
in Mathematics, Communications,
Personal Development and Reading
Skills for thoge desiring up-grading
to enter technical programs but
lack necessary entry skills.



EXECUTIVE SECRETARY

This program requires prerequisite
typing (55 wpm) and shorthand
(80 wpm) in order to accomplish -
the challenging level of lagal,
medical or engineering dictation,
transcription and terminclogy. Each
student progresses toward higher
typing and shorthand speeds with
wvery desirable executive transcrip-
tion and secretarial skills. On com-
pletion of training the student will
be qualified to select from many
job opportunities, Beginning salar-
ies have ranged from %450 to

$650 a month,

Certificale, Diploma, A.A.5. Degree

Certificate: Pre-requiste: Type

skill 55 w/m; Shorthand skill

80 w/m. Dip. or AAS; Pre-requisite:
Steno Program or equivalent.

First Quarter (F) Hrs, /wh.
Lec. Lab. Cr.
BUS 201 Advanced Typing — & 2
\BUS 247 Dictationt B — &
'BUS 248 Transcriptiont AL LA
BUS 200 Secratarial Proced”’ '8 — 5
ENG B0 Business English* 3 — 3
MTH 80 Business Math® g & -8
18 10 20
Approx. cost of Books, Tools,
Supplies = §90.00
Second Quarler (W) Hrs./wik.
Lec, Lab. Cr.

BUS 202 Exscutive Typing 1 g 2
BUS 256 Dictationt 2 — g
BUS 357 Tranzeriptiont § —
BUS 221 Spec. Sec. Proced. 5 10 B
ENG 05 Bus. Report Writing* 3 — 3
16 12 19
Approx. cost of Books, Tools,
Supplies = $75.00

atve dp B U

PRt

— _.'-_;/ g &
o
'ﬂ'zird Quarter (8) Hre. /wic.
Lec. Lab. Cr.
7 EI.LL$ 203 Executive Typing —2 1
{EUS 258 Dictationf § o= &
IBUS 287 Transcriptiont 1 2 2
‘BUS 259 Exec. Acolg, Prac. 3 2 3
X BUS 222 Spec. Sec. Procad. 5 10 &

14 16 19
Approx. cost of Books, Tools,
Supplies = $40.00
tAn alternats saquence of Diclation and
Transcription in Machine Shorlhand may
be followed. BUS 215 & 225, 216 & 236,
217 & 2aT,

*This Ganaral Education class s required
for the Diploma. For the A.A.5. Degres a
minimum of 24 credit hours in General
Education subjects ia requirad. These
classes must include English 101 and

21 additional credit hours in-at least thrae
of the following areas:

(HU) Humanitles

(LS) Life Sclances
(PS) Physical Sclances
(85) Social Sclences

Qffen more than one such class will need
fo be scheduled sach quarter fn place of
the asferisked classes above, or in
addition where no such General Education
claszses are (fsted fn.a quarier,

The folfowing classes are avallabie for
the A AS. Degros:

English:
ENG 101 303 (F.W,5,5u)
ENG 102 303 (F.W,5.5u)
EMG 102 13013 {F W5 Su)
[ Humanities:
\ADT 184 303 (88u)
ACA 141 a03 (55w
“ENG 130 303 (F.W,5,5u)
“/ENG 180 303 (FW.5)
ENG. 251 303 (8}
Life Seiences:
L8 111 425 (FSSu
Ls 201 505 (F§Su)
Physical Seience:
CEM 11 5268 {F.W.5.5u)
MTH 101 s 05 (FW.G5u)
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MTH 108 5§05 (FW.S5u
MTH 108 605 (FWS5u
MTH 138 §05 (FWs53su
PHY 101 5§05 (FW5Su)
PHY 105 6§05 (FW.B5u
PRHY 117 518  (FW.S)
PHY 118 515 {ws)
PHY 118 518  (55u)
Social Science:

ECN 101 agoa (FW.8,5u)
P53 110 303 (FWS5u
PsY 107 303 (FW.3B5u
sS0C. 101 303 (FW.S55u

CLASS DESCRIPTIONS

Classes marked with an asterisk
are taught in the evening school.

BUS 200—Secrelarial Procedures®

5 hra.fwk. & er.
Practice in communlcations, servicas,
and mechanized office oparations:
BUS 201—Advanced Typing

5 hre./wk. 2 er.
For the Exacutive Typlst: letter-placemant,
arrangement, business forms, legal forms,
manuscripts and tables.
BUS 202—Executive Typing

3 hra.fwh. 2 er,
For Executiva Typlst: speed and accuracy
devalopmant to handle any assigned
typing tasks,
BUS 203—Executive Typing

2 hrefwik. 1 er.
For Executive Typlst: competency In
production typing, speed and acouracy.
BUS 215—Cour! Reporting IV*

5 hrs./wk. 5 ¢r,
Court Reporting Theory: High frequeancy
words and phrases In legal terminclogy,
legal dictation, Introduction to two-volce
testimony, speed bullding practice,
Dictation 120 to 150 WPM. OPEN ENTRY.
Prerequisite: BUS 178 or equivalent.
BUS 218—Courl Reporting V*

5 hre./wk. 5 cr,
Advanced Court Reporting Theory: Two
voice testimony: jury charges; medical
dictation. Speed building practice.
Dictation 160 to 175 WPM. OPEN ENTRY.
Prerequisite: BUS 215 or equivalent,
BUS M 7—Courl Reporting VI*

& hrs./wk. 5 er.
Advanced Court Reporting Theory: Legal-
medical dictation; high speed dictation of
two-voice testimony; literary practice for
CER test. Intensive spaed building
practice. Dictation 175 to 200 WPM. OPEN
ENTRY. Prerequisita: BUS 216 or equiv.
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BUS 22i—Speciallzed Secretarial
Procedures

16 hrs./wk. B cr,
Spacializad tralning wsing technical
dictation and transcription practice sets
and simulated office situations in legal,
medical, governmant and science-
enginaaring emplayment.
BUS 222—Specialized Secretarial

Procedures

16 hrs./wh. 8 cr.
Speclallzed training using technical
dictation and fransoription practice sets
and simulated office situations in legal,
medical, government and science-
enginesring employment. Prarequisite:
BUE 221,
BUS 225—Transcription

5 hrs.fwk. 2 er,
Legal doocuments and instruments; reporis
and testimony, Prerequisile: Typing speed
65 WPM. To ba faken concurrantly
with BUS 215,

BUS 236—Transcription

§ hra./wk. 2 cr,
Lega! testimony: medical testimony; legal-
medical transcription praclice. To be
taken concurrently with BUS 216.

BUS 237—Transcription

8 hre./wk. 2 cr.
Depositions: jury charges, actual
courtroom testimony. To be taken
concurrantly with BUS 217.

BUS 247—Dictation

5 hre./wk. 5 or.
Theory review, special shorthand
shorlcuts, speed and tranzcription
devalopmant,
BUS 249—Transcription

5 hrs./wk. 2 cof,
Transcription tachniques under office
conditlans.

BUS 256—Transcriplion
2 hrs./wi. 1 cr.
Transcription techniques for work
efficloncy under office conditions.
BUS 257—Executive Dictation
5 hrs./wk. 5 cr.
Advanced dictation and effective
transcription procedures; office style
dictation.
BUS 258—Execulive Diclation
& hre./wi. 5 or.
Continuation of BUS 257 skill development.
BUS 259—Execulive Accounting Practice
5 hrsSwh. d.cr.
Medical ar lagal practice sels, In
preparation for genaral recordkeeping in
the professional office,



BUS 28T—Transcription

3 hrs./wh. 2 er,
Transcription technigues and office
afficlency.

FOOD SERVICE

The food service graduate may
enter the career field as a cook’s
helper, second or first cook, spe-
cialty cook, dietary aid, assistant
storekesper, hostess, etc. QOppor-
tunities may rapidly develop for _
advancement and with further train-
ing may enter as assistant man-
ager, food production manager
cook or baker. Managerial levels
are quickly attained by the well
trained highly motivated worker.

Training skills include basic and
advanced food preparation, menu
planning, creative food production,
and various management skills.

Food service is a rapidly growing
industry with a wide variety of
employment opportunities. Locally
there are a large number of estab-
lishments engaged In food service.
They include hospitals, nursing
homes, industrial cafeterias, cater-
ing, fast food outlets, and a good
variety of restaurants. Graduates
may expect to enter the field with
initially low salaries of $300 to $500
per month, but can quickly
increase their earnings, within a
matter of months to upwards of
$800 per month. Many assistant
managers and managers earn over
$1,000 per month and highly quali-
fied chefs can command $20,000 -
£25,000 per year salaries.

Certificaie, Diploma, A.A.S.

First Quarter (F, W) Hrs.fwhk.
Lec. Lab. Cr.
HM 101 Intro. te Hosp. Ind. 3 — 3
FS 124 Food Preparation | a & 4
F8 125 Service of Food 2 — 2
F3 126 Safety & Sanitation 2 — B
MTH B0 Business Math* 3 2 3
CIV 55 Vocational Clvics™ 3 — B3
1 B AT
Approx. cost of Books, Tools,
Supplies = 540.00
Second Quarter (W, 5) Hrs./wh.
Lee. Lab, Cr.
FS 127 Food & Beverage
Cost Control 3 — 3
F& 128 Menu Plan, & Purech, 3 — 3
FS 129 Food Preparatien Il 2 6 4
FS 130 Great Food Produc,. — 2 1
F& 131 Mutrition 3 — 3
F3¥ 556 Human Relations” 3 =— 3
15 8. 17
Approx. cost of Books, Tools,
Supplies — 840,00
Third Quarter (S, Su) Hrs./wk.
Lec, Lab, Cr.

F3 132 Supervis. & Manage. 3
FS 133 Work Simplification 2 — 2
FS 134 Food Preparation Il 3 & 4
BLS 180 Elemen. Accounling & 5§ 4
Sociology Elective 3 — 3

16

Approx. cost of Books, Tools,
Supplies = $40.00



Fourth Quarter (F) Hre./whk.
Lec. Lab. Cr.
F& 214 Adv. Food Prepar. | 3 B 4
HM 125 Food & Bev, Menage. 8 8 4
BUE:161 Elem. Accourtingll B —  §
ENG 80 Business English* g 2 a
CE 123 Coop, Work Exper. 5 — 3
241 13 18
Approx. cost of Books, Tools,
. Supplies = 840,00
Fifth Quarier (W) Hrs. fwik.
Lec, Lab. Cr.
FS 225 Adv. Food Prepar. Il 3 6 4
BUS 182 Elemen, Acctg. |l § 5 4
ENG 95 Bus. Report Writing* 3 2 3
CE 126 Coop. Work Exper. § — 3
MTH 51 Elementary Algebra® § — &
21 13 18
Approx. cost of Books, Tools,
Supplies = 340.00
Sixth Quarter (5) Hre. /wi.
Lec. Lab. Cr.
F& 238 Meat Science g B
F& 238 Gourmet Cooking or
HM 226 Manage. Techniguss 3 2 3
BUS 284 Small Bus. Manage. 5 — B
BUS 288 Managerial Acctg. B — §
General Education Elective® a — 2
17 5 18

Approx. cost of Books, Tools,
Supplies = $40.,00

*This General Education class Iz required
for the Diploma. For the A.A.S. Degres a
minlmum of 24 credit hours in General
Educatlon subjecis is required, Thess
classes must Include English 101 and

21 additional credit hours in at least thres
of the following areas:

{HU} Humanltias

(LS] Life Sclences
{PS) Physloal Sclences
{88) Soclal Sclences

Offen more than ona such class will need
fo he scheduled sach guarter In place of
the -asterisked classes above, or in
addition where na such General Education
olasses are listed (v a quarter.

Tha foffowing classes are available tor
the A.A.5. Degree:

English:

ENG 101 aoga (FW,5,5u)
ENG 102 3043 (FW,5,5u)
ENG 103 apa (F.W.5.5u)

78

Humanities:

ADT 134 A4 08  (55u)

cA 141 308 (85u)
ENG 130 @d0a3  (FWSS5u)
EMG 180 303 (FW35)
EMNG 251 303 (8)

Life Sciences:

Le 111 4 2 5 (F.8,5u)
Ls 20 505 {Fi&.5u)
Physical Scignce:

CEM 107 B 25 (F.W.5,5u)
MTH 101 L (FW,5,5u)
MTH 105 5§05 [FW,S55u)
MTH 106 EOB {F.W.5,5u)
MTH 138 505  (FW.S5u
PHY 101 508  {FWS535u
PHY 106 5065  (FW35.5u)
PHY 117 515  {FW.S)
PHY 118 518  (W.35)
PHY 119 516 {5,8u)
Social Science:

ECN 1M 303 {F.¥.5,5u)
PS8 110 303 (FWB35u
PSY 101 303 (FY.55u)
s0C 101 303  (FW.SSu

CLASS DESCRIPTIONS

Classes marked with an asterisk
are taught in the evening school.

BUS 1680—Elementary Accounting 1*

10 hrs./wh. 4 cr.
Basle structure of accounting. Under-
standing the asset, liabillty, capital and
sxpense accounts, The accounting cyele,
speclal journais, receivables, payables;
Inventory. Includes worksheel adjusting
and closing entries.

BUS 181—Elementary Accounting 11*

10 hrs./wh. 4 er.
Study of deferrals, acoruais, langible and
intanglble assets, cash cantrol, payroll
and parinarships.

BUS 162—Elementary Accounting 1I1*

10 hrs./wk. ¢ cr,
Study of corporafions; branch accounting.
manufacturing end cest accounting.
Includes study of funds and cash flow.

BUS 284—Small Business Management®
& hrs./wk. 5 cr.

Introduction to problems of the -small

business man — barrowing, taxas,

purchasing and parsonnel.



BUS 288—Budgeating™

5 hra.fwh. 5 cr.
Emphasizes managemant uses of
accounting, but also consldars financial
accounting. Underlines the accountant’s
role in an orgenization; scorakesping,
attention directing, and problem solving.
FS 124—Food Preparation 1*

g hrs./wk. 4 cr.
Production and use of food and
materialg; introduction to tools and
equipment; devalopment of standards In
food praparation; tha effact of thesa
faclors upon economic, nuiritive value,
and assthetic appeal of food.
FS 125—Service of Food*

2 hrs./whk, 2 cr,
Fundamentals of food service. Restaurani
or coffes shop, formal dining room,
cafelgria, and patient service. Health and
sanitation, groeming and personal
cleanliness, table sething, compieting and
piacing orders. suggesting menu items,
gfficient and correc! serving of maals and
propar ciean up.
FS 128—Safety and Sanitation®

2 hra.fwh. 2 er.
Principles of parsonal heafth and hygiene;
health, safaely and sanitary reguiremants
(including OSHA) relating 1o food,
aquipment, food preparation, service of
food, ingpection, and codes, standards and
faws relating to food service.

F5 127—Food and Beverage Cosl
Controls™

3 hre./wk. 3 er.
Cost conlrol as a necessily to profit and
to continue In business, Sound purchasing,
proper stareroom aperation, controlled
food production, standardized recipas,
effective labor practices,; use of records
and propar suparvision.
F5 128—Menu Planning and Purchasing®

2 hra.fwk. 2 cr.
Basics of menu planning including: types
of manus, cycla menus, factors in
planning, and menu making technigues.
The student will produce several types of
menus as a practical EKPE!'iHI'IW.
|dentification of food products quality
facters, guality and cost control of
non-food supplies, specifications, ordering,
receiving and storage,
FS 128—Food Preparation I1*

9 hrs./wk. 4 cr.
Centinuation of Food Preparation |, with
an Introduction to proper baking -as an
emphasis. Prerequisite; F5 124 or
equivalent.

F& 130—Crestive Food Production®
2 hrs./wk. 1 or.
Experimental workshop approach lo
gorrect and incorrect methods of food
production, Emphasis on ingrediants,
mixing, welghing or measuring, and
coaking.
FS 131—Nutrition®
3 hrs./whk. 3 or.
Basics of nutrition, Mutritional body
requirements, nutritional value of varlous
foods, combinations for meal planning,
proper preparation methods, etc,
FS 132—Supervision and Management®
3 hire./wl, 3 or.
Responzibility, authority and organizalion
of the food service establishment for
efflcient operation, amployes morale and
custamer service. Principles of supervision
and management are explored.
FS 133—Woark Simplilication®
2 hrs.fwk. 2 cr.
Methods, procedures, organization of time,
equipment and materials for increased
efficiency in the production and service
of food—"Learn how 1o work smarter and
not harder."
F5 134—Food Preparation IlI*
9 hrs./wk. 4 cr,
Continuation of basic food preparation
mathods and pringiples. Kitchen facilitiss
utilizad. Prerequisite: FS 128 or equiv.
FS 214—aAdvanced Food Preparation 1*
2 hra./wk. 4 cr.
Hestaurant and Banguet sarvice, including

sAUCESs, pastries, sugar work, and othar

advanced food preparstion methods.
F5 225—Advanced Food Preparation II®
2 hrs./wk, 4 cr.
Technigues of Buffst work. Garnishes,
display, food decorations, etc. Service
methods,
FS5 233—Gourmel Cooking*
5 hre./wk. 3 er.
ntroduction to world cuisine. Spacialized
technigues and recipes.

F5 236—Meat Science®

4 hra.fwi. 2 cr
Study of meat, poultry and fish, Grades
and cuts. Uiilization of meat and cutting
methods.
HM 101—Introduction to the Hospitality

Industry*

3 hirs./wk. 3 er.
Traces the growth and development of
the industry from early Inns to the modarn
high rise and commercial hotels; lodging
and food operations; opportunities and
future trends.



HM 125—Food & Beverage Management®
5 hrs./wk. 5 cr.
Surveys food and beverage operations,
covering such areas as menu planning,
receiving, storing and lasuing, food
production; food and beverage servioe, bar
operation, budgeting, sanitation,
operational analysis, equipment layout
selection, and maintenance.

HM 226—Managemen! Technigues®

B hre./wk. 3 or.
Advanced, practical managament
principles through class instruction;
seminars, case problems, and discussions
with managoers and other expearts in the

Industry.

GENERAL EDUCATION

General Education classes are
offered to meet the following
needs:

1. Related instruction for trade
and technical programs to supple-
ment the theory and lab classes.

2. Transfer credit to fill lower
division General Education require-
ments for baccalaureate degree

at other institutions.

3. Remedial classes for students
to review and strengthen thelr
background in General Education
subjects.

GENERAL EDUCATION
TRANSFER CREDIT:

The following General Education
classes are acceptable for filling
General Education requirements
at schools in the Utah System of
Higher Education:

English:
ENG 101, 102, 103

Humanitias:
ADT 134, CA 141, ENG 130,
160, 251

Physical Sciences:
CEM 101
MTH 101, 105, 106, 138
PHY 101, 105, 117, 118, 119

Social Sciences:

ECN 101
PS5 110

PSY 110
S0C 11

Life Science:
LS 111, 201

CLASS DESCRIPTIONS

Classes marked with an asterisk
are taught in the evening school,

(HU) ADT 134—Achitectural History

3 hra./whk. 3 er,
Ganeral Survey of the history of Archi-
tecture from anclenl through modern and
the effects of history on modarn design,
(HU} CA 141—History of Arl*™

3 hre./whk. 3 er,
Study of the art forms of the post-
Imprassionistic throeugh conlamporary
movements with emphasis an current
trends, lochniques and concapts.
CEM 81—Applied Chemisiry

5 hrs./wk. 4 or,
Survey of general chemistry, covaring
structure, compositions, and properties of
substances and of their transformations
with special emphasis for electronics.
(PS) CEM 101—Iintroduction lo Chemistry®

7 hrs.fwhk, 5 cr.
Survey of aeneral chemistry, covaring
structure, compositions and properties of
substances and of their transformations.
CIV 55—Vocational Civies

3 hre./wk, 3 cr.
Includes citizenship, functions of
government, history, economics, and
philosophy of the democratic idaeal,



COM 55—Communications”

G hrs./wk. 5 cr,
Review of oral and written communications
to include conventional use of spelling,
punctuation, individual speech analysis and
grammar, Practical instruction is also
given in job Interview procedures and
preparation of resumes.

COM 60—Campus Publications

2 hre./wk. 2 o,
‘Suparvised experience In writing and
editing for the college newspaper and
other publications, Open to newspapsr
staff members, or by consent of the
inatructor. May be repeated for credit and
substituted for COM 55 or ENG B0,

COM 64—Speed Reading”

a hrs./wk. 0 or.
Improvement of reading skills, vocabulary
and word power; comprehenslon and
retention.
COM 66—Speaking Eifectively”

3 hra./wl. 0 cr.
Baslc principles: of effective speaking,;
sall confidence and skill in performance;
|lecating materials; organization and
dalivary.

ECM 55—Appllad Economics®

3 hre.fwk. 3 e,
General business principles including
profit, loss, income, taxes, interesi rates,
loans &nd personal budget managemant.

{S5) ECN 101—General Economics”

3 hrefwk. 3 er.
Personal, cansumer, and national
sconomics. Production and use of goods
and services, monay and credit, incoma
and taxes.

ENG 80—Business English*

5 hre./wk. 3 er.
Review of grammar, punctuation, sentance
structure, paragraphing, and the effective
use of words. Some short composltions
will be required in tha application of
principles taught.

ENG 935—Business Report Writing*

3 hre./wk. 3 er.
Application of effective use of words,
proper languaga structure, and mechanics
of style In a varlety of written assignments.
Includes creative business writing, businass
letters, and other formal and infarmal
raports and eammunications, to Include
job applications, resumes and oral
communications. Prarequlsite: ENG 80,

ENG 101—English Composition*

3 hrs./whk, 3 or.
Basic principles of effective compesition,
and mecessary practice In expreseing
ideas. Reading of essays required.

ENG 102—English Composition*

3 hre./wk. 3 or.
Continuation of ENG 101 with special and
axtensive study in the art of research
papars, oritical reviews, business latters,
and rasumes. Reading ol sssays raguired,
Praragiisite: ENG 101,

ENG 103—English Composition

3 hrs. /wk, 3 cr.
Principles of fogic and critical thinking
applied to the writing of persuasion and
aplnion. Qutside reading required.
Prerequisite- ENG 102,

(HU) ENG 130—Technical Writing*

3 hrs.fwh., 3 or.
Introduction to technical writing Includes
study of practical work In style, languaga,
and mechanics of technical reparts.

(HU) ENG 180—Eflactive Speaking®

3 hra./wk. 3 er.
Emphasis on the dual role of speech as
both 8 speaking and listening skill. Practice
is provided through Individual speeches
and group discussions with emphasis en
arganization and delivery,

(HU) ENG 251—American Literatura®
3 hrsfwik 3 o

Survey af American Literatura from

beginning to the present with readings

selecled from all periods,

FL 101—Principles of Nutrition

3 hea./wk. 3 er.
Basio principles of human nutrition and
their application through the life eycla,

FL 150—Chlld Growth & Development

5 hra.fwk. 5 er.
Fundamentals of growth and development
relating fo effactive human relationships
within the family; a study of behavior and
cultural influences from infancy through
adolescence. A nursery school sarves as a
child development labaratory to give
students practical experisnca,

(LS} LS 111—Microbiclogy

T hrefwk. & cr,
Fundamental concepts of micro-organisms
as biological forces affecting man.
Practical application of concepts in modern
sotlaly,
{LS) LS 201—Human Analomy and

Physiology

7 hrs./wk. 5 or.
Functional and anatomical conslderation
of the human body.
MTH S50—Vocallonal Math*

5 hra,/wk. 6 or.
Review of fractions and decimals with a
coverage of percentage, ratio and
proportion, powers and roots, arsas and
volumes, rules and formulas.
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MTH 51—Elementary Algebra®

5 hra./wk. 5 cr.
Fundamentals of Algebra. Prarequisite:
MTH 90 or equivalant.

MTH 52—Elementary Trigonometry*

2 hrs./whk. 2 or.
Solution of right triangles. Elementary
exposura to the use of sine, cosine, and
tangent In solving right triangles and
logarithms. Preraqulsite: MTH &1 or
MTH &0.

MTH 54—Pocket Calculators

1 hr.fwik. 1 cr.
Uae of four-function calculators In finding
square rool, cube rool, trigonometric
functions, &= functions, and logarithms.
Also use of more sophisticated pocket
calculators.

MTH 56—Ecientilic Calculators®

1 hrs./wk. 1 or.
Lise of scientific calculators in performing
arithmetic functions and finding roots and
exponent values, a* funcilons, trigono-
matric functions, and logarithms,
Prerequisite: MTH 52,

MTH E8—Phasor Algebra®

2 hre./whk. 2 or.
Complex numbers, | operator, phasor
operation in rectangular and polar form.
Prarequisite: MTH S52.

MTH 60—Applied Math*

5 hrs./wk. 5 cr.
Short review of arithmetic with emphasis
on fractlons and decimals, also baslc
applied algebra.
MTH B0—Business Math®

5 hrs./wk. 3°cr.
Review of fundamentals of math including
decimals, fractions, percentages and
intereat with basic business application.

MTH Si—Introduction to Applied College
Algebra®

& hre./wk. S cr.
Basic equations, special products,
factoring, fractions, fractional equations,
simultaneous eguations, exponents,
radicals, quadratic equations, and
logarithms.
MTH 85—Applfed College Algebra®

5 hrs./wk. & er.
Complex numbers, sequences and series,
matrices, exponantial and logarithmic
functions, graphical analysis,
Prerequiste: MTH 1.
MTH 96—Applied Plane Trigonometry®

5 hrs./whk. 5 ar,
Trigonometric equations, identities,
trigonomatric solutions of triangles, radian
measure, introduction to hyperbolic
functions. Prerequisite: MTH 85,
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MTH 98—Applied Calculus®

5 hrs./whk. & or.
Ditferential and integral calculus, Rates,
limits, darivativas, definite and indefinlte
integrals and varloug functions are
dizcussed, Prerequisite; MTH 106,

(PS) MTH 101—Intro. to College Algebra®
5 hra./fwh: 5 or,
Basic equations, speclal products,
factoring, frastions, fractional egquations,
simulteneous squations, exponents,
radicals, quadralic equations, and
lagarithms. Preraquisite: MTH 51 with
C grade or betier,
(PS5} MTH 105—College Algebra®
5 hra,fwk, 5 cr,
Functiens, graphs, complex numbers,
quadratic functlons, equations, logarithms,
matrices, and Inaqualities. Prarequisite:
MTH 101 with C grade or better.

(PS) MTH 106—Plane Trigonometry*

5 hrawk. & cr,
Solution of right triangies, oblique triangles,
solutions of trigonometric equations,
Identities, grapghing of trigonometric
functions. Prareguigita: MTH 105 with C
grade of better.

MTH 138—Consumer Math*

5 hra./wk, 5 cr,
Emphasis on interest, morigages, loans,
annuities, and discounts, Prarsguisite:
MTH B0 with C grade or equivalent skills.

PHY 55—Applied Physics*

5 hre.fwhk. § cr.
Leclure-demonstration including concepls
of mechanics, fluid mechanics, heat,
light, sound, electricity, and magnetism as
they apply o Industry.

PHY 87—applied Mechanics®
B hrs./wk. § or.
Hudy of mechanics, including force,
maotion, energy transformation, simple
machines, fluid mechanics, and concepts
of wark and power. Preraguisite: MTH 51

PHY 88—~Applied Heat, Light & Sound*

6 hrs./wk. § cr.
Continuation of PHY 87, covering concepls
of heat, light, and sound. Preraguisite;
PHY &a7.
PHY 89—Applied Eleciricily, Magnetism

and Modern Physics®

6 hrs,/wk. & er.
Continuation of PHY B8, covarlng concepls
of electricity, magnatism, and atomle
physics. Prerequisite; PHY B8,



(PS) PHY 101—introduction 1o Physics®
g hra./wk. & cr.

Survey ol general physics covering

mechanics, heat, light, sound, electriaity

and magnetiam, -and modern physics,

Prerequisite: MTH 51.

(PS) PHY 105—Modern Physics®

5 hra./wh. 5 cr,
Survey of atomic physica covaring
relativity, atomic structure, speclra,
radiation, radisactivity, sources and their
detection, and nuclear reastion,
Prerequisite: MTH 101.

PHY 117—Mechanics®

B hrs./whk. § or.
Fundamental concepts of mechanies and
fluid mechanics. Lab included.
Prerequisite; MTH 91,

PHY 118—Heat, Light and Sound®

8 hre./wk. 6 or.
Continuation of PHY 117 covering
fundamentais of heat, light, and soumnd,
Lab |ncluded. Prerequisite: PHY 117.

PHY 118—Eleciricity, Magnetism and
Modern Physics®
6 hre./wk. & cr.
Continuation of PHY 118 covering
fundamantals of slectricity, magnetism,
atemie and nuclear physics. Lab Inciuded.
Praraquisite: PHY 118,

PS 101, 102, 103—Studentbody Leadership
-2 hrs./wk, 2 cr./gle.

Survey of leadership technigues,

procedures, and communication skills with

practical experience and application

through administration and organization

of studentbody activities. (Limited 1o

Studentbody officers.)

{58) P5 110—Political Sclence®

3 hrs/whk 3 or.
A study of the Constitution and branches
al the Federal and State Government.
A history of the development of
governmeant in the U.5

PSY 55—Human Relations™®

3 hre/whk 3 or.
Application of psychological principles
of life problems. Includes theories of
personality, personal and soclal adjust-
ment, principles of success, and human
ralations development.

PSY §9-—Graphoanalysis™®

1 hr./wk. O or.
The type of pen stroke Tn your handwriting
does reveal your parsanality. Scientific
study of 65 personality traits that can be
seen in handwriting are studled.

PSY T0—Advanced Graphoanalysis®

1 hr./whk, 0 cr.
Continuation of PSY 89, Personallly fraits
are studied as they appear in handwriting.
Prerequisite: PEY 69,

PSY "1—I'm OK, You're OK*

3 hre./wk. 3 or.
Yau have read tha book. Now put it to
practice in a fun class with a common
language of parent, adult, and child
—not ego, alter ego and id,

PSY B5—Human Potential Seminar®

2 hrs./wk. D er.
Promaote your own parsonal growth and
galn empathy for othars by discussing your
achisvemanis, strengths, values, and goals,
Principles of human bahavier and
motivation for use in classroom, on the
job, and in ihe home.

PEY 86—How to Satisfy Everyons You
Meaet®*
2 hrs./wk. 0 cr.
Davalop skill in calming impatient
customears, disenchanted smployeas,
Analysis and solution of the most difficull
probiems in human relations,

(S8) PSY 101—General Psychology*

3 hrs,/whk. 3 ecr,
Basic survey ocourse emphasizing commaon
problems of life. Units include studies of
childhood growth and development,
personality formatlon, motivation and
adjustmanlt.

50C 55—~Applied Sociology

3 hre.fwk. 3 cr.
Analysis of soclal organlzation In tha
industrial satting, Human behavior and
aroup Interaction, Forces In socisty that
influsnce behavior,

(85) SOC 101—Introduction to Sociology*
3 hrs/wk. 3 or.
Study of eultura, mores, Institutions,
beliefs.-and values. Includes analysis of
social organization, group interactian and
human behavior, group standards and
values, and forces in society that
influence behavior,



HEAVY DUTY
MECHANICS

Heavy duty mechanics repair and
maintain diessl engines that power:
(a) transportation equipment, such
as heavy trucks and buses; (b)
construction equipment, like bull-
dozers, earthmovers and cranes;
{c) farm equipment, such as trac-
tors and irrigation pumps; and

(d) a variety of other diesel-pow-
ered equipment like generators,
compressors and pumps used in
public uitilities or oil well drilling
rigs.

Diesel or heavy duty mechanics
use common hand-tools, such as
pliers, wrenches and screwdrivers,
as well as special tools including
valve refacers and piston pin fit-
ting machines, Additionally, they
may use complex testing eguip-
ment like dynamometers, which
measura engine power, and special
fuel injecting eguipment.

Many diesel mechanics are re-
quired to buy their own hand

tools. A beginner accumulates tools
as he gains experience.

A young person planning to go into
this phase of mechanics should be
in good physical condition, have
above average mechanical ability
and have good eye-hand coordin-
ation.

Certificate, Diploma, A.A.S. Degree
(PHY 101 Iz required for the AAS Degree.)
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Firsl Quarter (F, W, 8) Hre./wk.
Lec. Lab. Cr.
HOM 114 H.D. Chassis Lab, — 20 7
HOM 116 H.D. Chassis Thry. 5 — &
MS 228 Machine Practice 2 3 3
P8Y 55 Human Relations 3 — 3
10 23 18

Approx, cosl of Books, Tools,
Supplies — 3280.00

Second Quarter (F, W, S5) Hrs./wk.
Lec. Lab. Cr,
HOM 122 Basic Diesel Eng. — 20 7
HDM 123 Basic Dsl. Eng. Thy., & — B
WLD 105 Welding 2 8 8
T 23 18

Approx, cost of Books, Tools,
Supplies = $20.00
Third Quarter (F, W, 8} Hrs./wh.
Lec. Leb. Cr.
HDM 134 Prav. Maint. & Serv. — 20 7
HOM 135 Pr. Maint. & Ser. Thy. & — &
WLD 106 Walding 2 3 3
¥ 23 16
Approx, cost of Books, Tools,
Supplies = $15.00

Fourth Quarter (F, W) Hrs./wk.
Lec. Lab. Cr.
HOM 202 H.D, Elgc, Lab, — 20 7
HOM 203 H.D, Elge. Thry, 5 =— 5§
MTH 50 Vocational Math® 5 — &
10 20 17

Approx, cost of Books, Tools,
Supplles — §130.00
Fitth Quarter (F, W} Hrs./wk.
Lec. Lab, Cr.

HDM 222 Adv. Dsl. Eng, Lab, —a0 7
HDM 223 Ady. Dsl. Eng. Thy. & — &
PHY 55 Applied Physics” § — 5
i 20 17
Approx. cost of Books, Tools,
Supplles = §15.00

MWOTE: In the final Quarter students may
choose batween Truck Mechanics and
Construction Equipment Mechanics.



Sixth Quarter (8) Hrs. fwk.
Lec, Lab. Cr.
HDM 232 Truck Mech. Lab, — 20 7
HDOM 233 Truck Mech. Thy. E — B
COM 55 Communlcations® 5§ — B
10 20 17

Approx. cost of Books, Toofs,
Supplies = $15.00
Hrs./wk.

Sixth Quarter (5)
Lec, Lab, Cr.

HDM 238 Const, Eq. Mec, Lb. — 20 7
HDM 232 Const. Eq. Mec. Thy. 5§ — &
COM 55 Communications* 5 — &
10 20 17
Apprax. cost of Books, Tools,
Supplies = $715.00

*This General Education class is reguired
for the Diploma. For the AALS. Degree a
minimum of 24 gredit hours in Ganaral
Educatlon subjects |5 reguirad. Thesea
classes must Include English 101 and

21 additional credit hours in at least three
of the follawing areas:

{HU)} Humanities

(LS) Life Sciences
(P8} Physical Sciances
(55) Social Sciences

Often more than one such class will need
lo be scheduled each quarter in place of
the asterisked ciasses above, or In
addilion where no such Ganeral Education
classes are listed In a quarter.

The folfowing classes are avallable for
the AA.S. Degree:

English:

ENG 101 303 (FWSSu)
ENG 102 303  (FW.SSu)
ENG 103 303  (FWSSu)
Humanities:

ADT 134 303 (5,5u)
CA 141 303 (5,5u)
ENG 130 ana (F.W.5,5u)
ENG 160 3048 (F.W.8)
ENG 251 agas (s

Life Sciences:

Ls 111 4 2B (F,5,5u)
Ls 2m 505 (F.5,8u)
Physical Science:

CEM 104 5 26 {F,W.5,5u)
MTH 101 5046 {F.W.5.5u)
MTH 105 &505 {F.W,5,5u)
MTH 106 5056 {F.W.5,5u)
MTH 138 E06 {F.W.,5,5u)

FHY 101 606 (F.W.5,5u)
PHY 105 508 {FW.5,5u)
PHY 117 B16 (F.W.8)
PHY 118 6165 {W,8)
PHY 118 515 {5,5u)
Social Science:

ECHN 101 4017 {F.W.5,5u)
Ps 110 apa (F,W.5,8u)
PSY 101 apas3 (F.W,S,5u)
S0C 11 303 {F,W.5 Su)

CLASS DESCRIPTIONS

Classes marked with an asterisk
are taught in the evening school.

HDW 114—Heavy Duty Chassis Lab

20 hre./wk. 7 cr.
Practical exparience in front end and
stesring, clutch, transmission, differantial,
suspension and undercarriage.
HDM 115—Heavy Duty Chassis

& hre./fwk. 5 or.
Class moom instruction in front end and
steering, clutch, transmisgion, differantial,
suspension and undercarriage.

HDM 122—Basic Diesel Engines Lab

20 hrs.fwhk. 7 cr.
Practical experience in the theory,
oparation, trouble shooling and repair,
malntenance, and parts nomenclature of
both Z-cyole and 4-cycle diessl engine.
HDM 123—Basic Diesel Engines

5 hre./wk. § or,
Clags room instruction in the theory,
aperation, trouble shooting and repair,
maintenance, and parts, nomenclature of
both 2-cycle and 4-cycle diesel engines,
HDM 134—Prevenlalive Mainlenance &

Service Lab

20 hra./whk. 7 or.
Practical exparience in preventative
maintenance and servicing of heavy duty
equipmant.
HDM 135—Preventative Maintenance &

Bervicing

& hrs./whk. & cr.
Class room Instruction in preventative
maintenance and servicing of heavy duty
equipment. Note; No prerequisite required
and information will be basic and
introductory.



HDM 202—Heavy Duty Elecirical Lab

20 hre./fwk. 7 or.,
Practical experlence in operation,
maintenancea, 1asting, trouble shoating,
and repair of all electrical unita of the
heavy duty field; basic operation,
maintenance and repalr of air conditioning
umits.
HDM 203—Heavy Duiy Electrical

5 hra./whk. 5 cr,
GCrasz room instruction in operation,
maintenancs, testing, trouble shiocting and
repair of all electrical units of the heavy
duty fleld; basic operation, maintenance
and repair of gir conditioning units.

HDM 222—Advanced Diesel Engines Lab
20 hra./wk. 7 or.
Practical experienca in luneup, troubla
shooting, and maintenance of 2-cycle and
4-pycle diesel angines, with amphasis
on all systems,
HDOM 223—Advanced Diesel Engines
5 hrs./whk. 5 or.
Class room instruction In tunsuwp, trouble
shoofing, and maintenance of 2-ovcle and
d-gycle diesel engines, with emphasls on
all systems.

HDM 232—Truck Mechanics Lab

20 hrs./wk, 7T cr,
Practical experience in ruck-type
fransmissions, air systems, cab and
chassis reconditioning, with emphasis on
highway trucks, trailers, and systems,

HDM 233—Truck Mechanics

& hre. wik. & or.
Class room instruction In truck-lype
transmissions, air systems, cab and
chassis reconditioning, with emphasis on
highway trucks, trailers, and systems,

HDM 232—Construction Equipment
Mechanics Lab
20 hre./wk. 7 <r.
Practical experience in mobile hydraulics,
torque convarters, and power shift
transmissions.
HDM 233—Construciion Equipmeant
Mechanics
5 hra./wk. & cr.
Class roam instruction in mobile
hydraulics, torque converters, and power
shift transmissions,

HOSPITAL NURSE

AIDE

Nurse aides help care for patients
in health care institutions. They
work cooperatively with other mem-
bers of the health team under the
direction of a registered or licensed
practical nurse.

In general, the nurse alda duties
will fall under one of flve cate-
gories: (1) nursing care, (2) care
of the patient’s unit, (3) food serv-
ice, (4) handling equipment and
supplies, (5) record keeping and
messanger duties.

Some of the personal qualities that
are desirable in a nurse aide are;
trustworthy; enjoys working with
people, gels along easily with
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others, tries to be aware of othars’
feelings, and geis satisfaction in
helping others.

The nurse alde should be at least
elghteen years old and in good
physical and mental health.

Men and women entering this field
can expect to receive approxi-
mately $2.30 an hour starting
salary.

Certificate of Completion

This 200 hour program is designed
to develop the knowledge, skills
and attitudes needed to function
as a nurse aide. 100 hours will be
spent in the classroom and labora-



tory plus 100 hours of supervised
experience in a patient-care
clinical facility.

15 hr/wk O Cr

Offered Fall and Spring Quariers
Approx. cos! of Books, Supplies
and Uniforms = 850.00

NURSE AIDE MEDS

This 60 hour class is offered to
gualified nurse aides who are em-
ployed in and recommended from
a Nursing Home to develop the
knowledge and skills of adminis-
tering oral medications in the ex-
tended care facility.

6 hr/wk OCr
Offered Fall and Spring Quarters
Approx. cost of Books — $8.00

HOSPITAL WARD CLERK

The hospital ward clerk is a recep-
tionist and a clerk on a nursing
unit. The clerk maintains patient
charts and records, transcribes
doctor's orders, receives and
directs visitors, maintains assign-
ments and other staff records,
recelves and transmits patient re-
quests, orders supplies, answers
the intercom, answers the tele-
phone and maintains files.

The hospital ward clerk works with
other members of the hospital staff
for one main purpose: to help care
for the patient.

Communications is the funda-
mental function. The Ward Clerk’'s
desk is a vital link between patients
and the staff of the unit as wall

as the rest of the hospital. The
clerk understands the hospital
environment and is aware of the
different ways in which members
of the hospital staff communicate
with each other. Through various
means of communication, this per-

son understands the types of infor-
mation to transmit and the approp-
riate procedure in each case.

Men or women interested in be-
coming ward elerks should be
mature, dependable individuals
who enjoy working with all types
of people and are able to maintain
pleasant relations with them.

The starting salary is approxi-
mately $2.30 an hour.,

Certificate of Completion

This 180 hour program is planned
to develop the knowledge, skills
and attitudes needed to function
as a clerical assistant to nurses on
the patient unit in the hospital.

84 hours will be spent in theory
and 96 hours in a patient care
clinical facility.

1& hr/wk 0 Cr
Offered Fall and Spring Quarters
Approx. cost of Books, Supplies = $15.00

ar



HOTEL/MOTEL

MANAGEMENT

Students entering the Hotel/Motel
Management program learn such
diverse skills as front office pro-
cedures, food and beverage man-
agement, maintenance and engi-
neering, supervisory housekeeping,
sales promotion and convention
management, hotel accounting and
hotel/motel law.

The graduate normally starts in the
simplest jobs within the career
path. For example, there are basic
positions which eventually lead to
Executive Housekeeper. Then thera
are the range of front office posi-
tions which may bring the indus-
trious man or woman to general
management positions. There

are baginning jobs in the food
service area which can lead to
apenings as chef, or food and bev-
erage manager,

Employment opportunities are ex-
cellent, since the total job market
in hotels and motels is vast. While
beginning salaries tend to be low,
it is very possible for graduates
with experience who become chefs
to earn $15,000.00 and more; food
and beverage managers up to
$20,000.00; and general managers
of hotels can received from
$15,000.00 to $25,000.00 in the
state of Utah,

Diploma, A.A.S. Degree

Firat Quarter (F, W) Hre./wh.

Lec. Lab. Cr.
HWM 101 Intro. to Hospitality

Industry a — 3
BUS 180 Intro. to Business 4 — 4
BUS 180 Elam. Accounting 5 5 4
MTH B0 Business Math® a4 2 3
ENG 80 Business English” 3 8 3
18 8 . 17

Approx. cost of Books, Supplies = $56.00

Second Quarter (W, 8) Hrs. fwik.
Lec. Lab. Cr.
HM 120 Front Office Proced. 3 — 3
HM 725 Food & Bev.Mgmk. 5 — 6
BUS 181 Elem. Acctg. Il 8 & 4
DF 101 Basic Comp. Gong. £ 3 3
ENG 85 Bus. Report Writing* 3 — 23
18 A 18

Approx. coat of Books, Supplies = $80.00

Third Quarter (5, Su) Hrs./wh.
Lec. Lab. Cr.

HM 130 Mainten. & Engineer. 3

HM 135 Superv. Housekeep.

BUS 162 Elem. Acctg. U

BUS 288 Personnel & Laber

|
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One guarter Coop. Ed. required during
first year.
Approx. cosl of Books, Supplies — $56.00

Fourth Quarier (F) Hrs./wk.
Lec, Lab, Cr.

BUS 131 Office Machines — 5 3

HM 240 Hotel/Motel Mktg. a 2 a

HM 245 Food Prod. Principles 3 2 3

ECMN 55 Applied Economics” 3 — 3

P8Y 55 Human Relations® 3 — d
i2 9

15
Approx. cost of Books, Supplies = $60.00

Fitth Quarter (W) Hre. /wh.
Lec. Lab, Cr.
HM 250 Tourism and the

Hospitality Industry &4 — 4

80C 101 Intro. to Soclology 3 — 3
HM 255 Supervisory Develop. 3 — &
BUS 156 Business Law 5§ =— &
i85 — 15

Approx. cost of Books, Supplies = $60.00



Sixth Quarter (5)

Lec. Lab. Cr.
CE 113 or
GCE 123 Coop. Edu. — 15 3
HM 266 Management Tech. 3 2 3
HM 268 Hotel/Motel Law 2 — 2
MTH 101 Intre, to Col, Algebra 5 — 5§
S0C 55 Applied Sociology® 3 — 3

13 17 186
Approx. cost of Books, Supplies — $66.00

*“This General Education class is required
for the Diploma. For the AA.S. Degree a
minimum of 24 cradit hours in General
Education subjects Is required. These
classes must include English 101 and

21 additional credit hours In at laast three
of the following areas:

{HU)} Humanities

(LS} Life Sciances
{PS) Physical Sciences
(35) Social Sciences

Often more than one such clasz will need
to be acheduled sach quarter in place of
the esterfshed olazses above, or n
addition whera no such Genera! Education
claszes ara fisted In a guarier,

The following classes are avallable for
the ALA8. Degrae:

English:

ENG 101 303  (FWS55u)
ENG 102 303 (FWS55u)
ENG 103 303 {F, W8 8u)
Humanities:

ADT 134 303  (8.5u)

CA 141 303 [88u)
ENG 1800 3048  (FW355u)
ENG 160 anas iFW.8)
ENG 251 203 sl

Life Sclences;

Ls 111 495 (FS8u
Ls 20 505 (F&85u)
Physical Science:

CEM 101 525  (FWS5u
MTH 101 5085 (F,W,5.5u)
MTH 105 508 {F,W,5.5u)
MTH 106 5058 (F\W,5.5u)
MTH {38 5086 {F.W,5.5u)
BHY 101 505 (FWS55u)
PHY 105 505 {F,W.8,5u)
PHY 117 515 (FWS)
PHY 118 515 (WS
PHY 118 5158  (55u

Social Science:

ECH 101 303 {F.W.5.5u)
P& 110 303 {F.W.5,5u)
PEY 101 303 {F.W.5.5u)
50C 11 303 {F W,5.5u)

CLASS DESCRIPTIONS

Classes marked with an asterisk
are taught in the evening school.

BUS 131—0iflce Machinas*®

5 hrs./whk 3 or,
introduction to ten-kay adding machine,
elactronic printing caloulator, electronic
display calculator, rotary calculatar, tan-
key adding listing maching, and full
keyboard machine, Emphasis on
praficiency achiavement and working
with business forms.

BUS 158—Business Law 1*
5 hra./wk. 5 cr.
Introduction io business law, contracts,
agancy and employment, commercigl
paper, ballments, sales, security devices,
and truth=in-landing.
BUS 160—Elementary Accounting 1*
10 hrs./wk. 4 or.
Baszic structure of accounting. Undar-
standing the assetf, liability, capital and
expensa accounts. The accounting cyole,
spaclal journals, receivables, payables,
Invantory, Includes worksheat, adjusting
and closing entries.
BUS 161—Elementary Accouniing 11*
10 hra.fwk. 4 cr.
Study of deferrals, accruals, tanglble and
intangible assets, cash control, payroll
and partnarships:
BUS 162—Elementary Accounting Ii*
10 hrs./wk. 4 cr,
Study of corporations, branch accounting,
manufacturing and cost accounting,
Includes study of fundz and cash flaw.
BUS 180—introduction to Business*
4 hre./wk. 4 cr,
Overview of tha business world and
making &n occupational choles,
BUS 288—Personnel & Labor Relations®
5 hra./wh. & cor.
Intraduction to problems associated with
employees individually, and complex
problems assoclated with organized labor.



DP 101—Basic Computer Concepls®

5 hre./wk. 3 er.
Terminology, syntax, and basic concepts
partaining to computers, Introduction to
programming languages. BUS 70 taken
concurrently or type skill for satisfactory
key punch performance.
HM 101 —Introduction to the Hospilality

Industry*

3 hre./wi. 3 or.
Traces growth and development of the
industry from early inns o medern
high rise and commercial hotsls. lodging
and food operations; epportunities and
future trands, exploration of
managament rasponsiblities,
HM 120—Front Oflice Procedurs®

3 hrs./wk. 3 cr.
Frocedures usad in all areas in the front
office, including reservations, registration,
check-out and guest service, Duties of all
front offica perzonnel. Public relations
responsibllities emphasizad.

HM 125—Food & Beverage Management*
5 hre./wk. 5 or.
Surveys food and beverage operations,
covaring such areas as menu planning,;
receiving, storing and issulng, food
production, food and beverage service, bar
aperation, budgsating, sanltation,
aperational analysis, equipment layout
selection, and mainlenanca.

HM 130—Malntenance & Englneering®

3 hrs.fwk. 3 or.
Technical Information on praventive
maintenance measuras, Basic technical
information on eleckriclty, alr conditioning,
plumbing, heating, acoustics, elevatars
and othar equipment;

HM 135—Supervisory Housekeeping®

3 hre./wk. 3 or.
Fundameantals of housekeeping manage-
manl. Emphasis on leadership and stafi
devalopment, skills, work improvement
technigues, matarials and equipment used;
safaty, human relations. purchasing
cantrols and record keeping,

HM 226—Management Technigues®

5 hrs./wh. 3 cr.
Advanced, practical managemeant
principles through class instruction;
saminars, case problems, and discussions
with managers and: othar experts in the
Industry.

HM 240—Hotel/Motel Marketing*

3 hrs./wh. 3 cr.
Medern marketing techniques in food and
lodging industries, including human
factors—consumer demand, planning
adveriizing and sales methods.

HM 245—Food Production Principles®

§ hra./wkK. 3 ar.
Basic cooking methods and food
preparation. Concurrent instructior and lab
experience in the kitchen.

HM 250—Tourism and the Hospitality
Industry*
& hrs./whk. 3 g,
Current principles, pracfices, and philoso-
phies of tourlsm, including integration with
othar segments of hospitality industry.

HM 255—Supervisory Devalopment*

3 hrs./wh. 3 or.
Middle managament supervisory skills
including human retations, communicaiions,
training, and-counszeling.

HM 258—Holel/Motel Law™

2 hra./wh. 2 er.
Status and responsibilities,; dizcrimination,
theories of liability, labor laws, llens,
gvictions and crimes,

HM 266—Management Techniques®

5 hra./whk. 3 &r.
Advanced, practical managemant principles
through class Instruction; seminars, case
problems, and discussions with managers
and other experts In the Industry.



MACHINE SHOP

A machine shop student learns the
basie level skills in the following
machine shop areas: the opera-
tion of machining, tools, measure-
ment, accuracy, quality finishing
and speed performance. Also gual-
ity control inspection, testing, heat
treatment, metallurgy, Numerical
Control and NC programming, and
electrical discharge machining.

Students in this area are required
to work closely with other profes-
sional and non-professional people,
and good worlk habits are

expected.

Cerlificate

First Quarter (F, W) Hrs, fwhk,
Lec. Lab. Cr.

MS 110 Mach, Shop Lab. — 18 @

MS 111 Mach, Shop Theory & — 5

BFR 100 Blueprint Reading g 2 '8

M5 54 Applied M.S, Math 8 — B
13 17 18

Approx, gost of Books, Tools,
Supplias = $180.00

Second Querter (W, 8) Hrs./wk.
Lec. Lab. Cr.
MS 120 Mach. Shop Lab: — 16 &
M3 121 Mach. Shop Theory & — &
M5 101 Blusprint Reading a & =5
ME 56 Applied MG, Math § — &
13 17 18

Approx. cost of Books, Tools,
Supplies = $35.00

Third Quarter (5, Su) Hrs./wk.
Lec. Lab. Cr.
M5 130 Adv. M.S. Lab. — 16 ' B
M5 131 Adv. Mach. Theory f — &
PHY 55 Applied Physiocs 5 — &
COM 55 Communications 5 — &
15 15 20

Approx, cost of Books, Toals,
Supplies = $40.00

CLASS DESCRIPTIONS

Classes marked with an aslerisk
are taught in the evening school,

BPR 45—Basic Blueprint Reading®

G hre,/wh. 0 or,
Study of the alphabst of lines, basit
aketching and orthographic projection.

BPR d6—Intermediate Blueprint Reading*
8 hrs./wl 0 cr.

Principles of projaction, position of views

and sections.

BPR 100—Blueprini Reading

5 hre.fwk. 3 er,
Gtudy of orthographic third angle
projection including sketching, section
conventions, auxiliary views and
Interpretation of fractional and decimal
measurements, Includes symbaol
measuraments, drafling standards of
blueprints, sections, auxiliary views,
detalis and speciiications as thay relate
to the machine. trades.

M5 45—Machine Shop Math*

& hra/whk, O cr,
Review of arithmetic including square
roots and an introduction to algebra

MS 46—Machine Shop Math*

B hra./wh, O or
Review of algebra and introduction fo
geomeatry and right angle trigonometry.

MS 50—Basic Machine Shop*

& hrs.fwk. 0 or.
Three-quarter course offering practical
experience in bench work, drill press and
lathe operations. Includas shop safaty,
carg and maintenance of machines, shop
math and blueprint reading.

Ms 52—~Advanced Machine Shop*

B hrs./whk. O cr,
Three-quarter courss olfering practical
axperience on mills, shapers and precision
grinders. Includes shop safety, care and
maintenance of machines and shop: math,
Prerequisite: M3 50.

M5 S4—Applied Machine Shop Math
& hrs./wk. 5 cr.

Fractions, decimals, square rools, and

algebra as appliad 10 machinist

accupations.

a1



MS 55—Numerical Conirol Programming &
Electrical Discharge Machining®

6 hra./wk. D er.
Basic experience in programming and
oparation of a two axis N.C. machine and
ocpaeration of E.D.M. machina. Prerequisite:
M5 52 or Industrial Experience.
MS 56— Applied Machine Shop Math

5 hrs.fwk, B or.
Includes geometry, solution of triangles by
trigonometry with applications to tapers,
indexing, and gear tralns. Prereguisite;
M3 54.
MS 57—Applied N.C. Math*

5 hre./wk. & cr.
Study of the birary numbering system
and analytical geomsatry with vectors as
applied o N.G, machines. Praraguisite:
MS 58,

MS 58—Hobby Machine Shop*

6 hre./wk. D or.
Special course for those who machine
special projects such as amateur
gunsmithing, preduct development, atc,
Preraquisite: MS 50 or Industrial
Experienoe.
MS 101—Blueprimt Reading

& hrs./wh. 3 or.
Advancad technleal blusprint reading
inciuding lsometric sketching of basic
machines and their parts, the study of
military standards, dimensioning and
tolerancing, metric system dimensioning,
welding symbols and how they sffect
machine shop drawings.
MS 110—Machine Shop Lab

15 hra./whk. 5 cr.
Laboratory spplication of principlas
covered in M3 111. Includes operation of
drill presses, lathes and extensive bench
wark with hand teals and intreduction
to mills.

MS 111—Basic Machine Theory

5 hrs./wk. 5 or.
Basic machina shop theory including
operafion and performance of drill
presses, lathes, basic hand tools. and
mills, Includes problems In measuremeant
and acouracy.
M5 120—Machine Shop Lab

15 hrs./wk, 5 cr,
Application of principles covered in
ME 121, Includes operation of shapars
and mills,
MS 121—Basic Machine Theory

5 hre:/whk. & or.
Basle machine shop theary including
aperation and performance of machine
teols Including shapers, milis and planers
Emphasis iz placed on operation,
maintenance and performance.

M5 130—Advanced Machine Shop Lab

15 hrs./whk, 5§ cr.
Includes manulacture of gears, heat
treating, use of grindars, quality assurance
and numerical control. Practical
application of numerical control program-
mining, wuse of Flexowriter, matallurgy,
alectrical discharge machining, testing
and Inspection.
M5 131—Advanced Machine Thaory

6 hrs./wk. 5 or.
Advanced application of machining
principles including instruction in gears,
gaaring, grinders, heat treating, numerical
aontrol, precision grinding and metaliurgy;
slectrical discharge machining, testing
and ingpaction.
MS 227—Machine Shop®

4 hra./wh, 3 or.
Introduction to actual machine processes
and demanstrations in the machine shop
including numerical contral and electrical
discharge machining.
M& 228—Related Machine Shop

§ hra./wk. 3 cr.
Intreduction fo baslc drill press operations,
lathe operations, bench work and layout
procadures,



MAJOR APPLIANGE

REPAIR

The Appliance Repair student
learns the basic and necessary
electrical and mechanical funda-
mentals of repairing all types of
major appliances.

Job opportunities cover repairing,
installing, or selling of major appli-
ances as well as parts sales. The
major appliance fleld includes
domestic refrigerators, freezers,
automatic washers and dryers (both
gas and electric), dishwashers,
electric ranges, self-cleaning elsc-
tric ranges and microwave ovens.

The student upon completion of
the course is ready to work In the
industry for large metropolitan
service companies specializing in
one brand or to work for an appli-
ance dealer on a variety of brands
with starting wages from $2.00 to
53.50 per hour.

As appliances become more
sophisticated the demand for appli-
ance servica grows steadily.

Certificale

First Quarter (F) Hrs./wh,
Lec. Lab, Cr.
REF 110 Basic Refrig. - Sys. — 16 &
REF 111 Fund. of Refrig. 5 — &
MTH 60 Applied Math 5 — &
ELC 104 AC-DC Fund. 5 — B
15 16 20

Approx. cost of Books, Tools,
Supplies = $25.00

Second Quarier (W) Hrs,/wk.
Lec. Leb. Cr.
MAR 120 Basic App. Sys. — 165 &
MAR 121 Fund. Maj. Appl. 5§ — B
ELG 105 AG-DG Gircuits & — &
ELC 108 Solld 3tate Fund. & — &
16 1 0
Approx. cost of Books, Tools,
Supplles = $60.00
Third Quarter {S) Hr./wk.
Lec. Lab. Cr.
MAR 130 Adv. Appl. Lab. — 46 &
MAR 131 Adv. Meach. Thry. E — &
ELC 107 Practical Wirlng B — &
MAR 132 Customer Relations & — §
16 15 20

Approx. cosl of Books, Tools,
Supplies = $30.00

CLASS DESCRIPTIONS

Classes marked with an asterisk
are taught in the evening school.

MAR 55, 56, 57—Major Appliance Repair®

B hrs.fwk. D cr.
Fundamentals of electrical and mechanical
repair of common major household
appliances.
MAR &65—Major Appliance Repair®

6 hrs./wk. 2 ¢r.
Basic electrical theory as it applies to
appliance wiring diagrams: and electrical
rapalrs of washers and dryers. Theory and
lab applications.
MAR BE—Major Appliance Repair*

6 hrs./wk. 2 er,
Mechanical theory as applied to washers
and dryers. Actugl hands on training,
diagnosing and repairing washers and
dryers.
MAR &7—Major Appliance Repair®

6 hre./whk 2 ar,
Mechanical and slectrical theory as
applied to repair of conventional and
seff-cleaning ranges. Hands on training,
diagnosing and repalring ranges.



MAR 120—Basic Appliance Systems

15 hrs./wk. & or.
Actual hands on training, diasgnosing,
operating and repalring major applinnces
{all makas).

MAR 121—Fundamenials of Major
Appliances

8 hrs./whk. § or.
Basic applisnce mechanical theary as
applied to washing machines, dryars,
dispesals, dishwashers, and compactors,
MAR 130—Advanced Appliance Lab,

15 hre fwk. & or.
The disassembly of refrigerators and
major appliances, including diagnosis,
repalr and [nstaliatlon,
MAR 131—Advanced Mechanical Theory

5 hra./whk. 5 cor.
Advanced appliance mechanical theary
as applied o major appliences.
MAR 132—Customer Relations

& hra./wk. 5 er.
Technlgues and procedures used to
successhilly deal with customers and
related problems. Also. covering
importance of necessary paper wark
related to the service Industry,
ELC 104—AC-DC Fundamentals

5 hra./wk. 5 ar,
Electran theory, Ohms Law and its
epplication, equivalant elreults, magnetiam,
motors, generators, trensformers and
instruments.

MARKETING

The Marketing program is organ-
ized in such a way that incoming
students may take the course with
choice of major emphasis in Sales
Training, Fashion Merchandising,
Transportation or Real Estate.

The total marketing field Is one of
the fastest growing areas in the
commercial world. Sales person-
nel, buyers, merchandising man-
agers, transportation executives,
real estate agents, brokers,
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ELC 105—AC-DC Circuits
5 hre./wk B er.
Electrical clroults as related to powar
mechaniems. Includes thoory of operation,
maintanance and overhaul of motars,
transformars and baslc controls.
ELC 106—Solid State Fundameanials
& hrs./wk, & or,
Theory and operation of seml-conductors
and slectronic control devices used In
refrigeration and major appliances.
ELC 107—Practical Wiring & Conirols
5 hrs./wk, 5 or,
Requirements for power service wiring
and function and adjustment of all basic
refrigeration and sir-conditioning controls.
Application to the Mational Electrical Code.
REF 110—Basic Refrigeration Systems
15 hrs.fwk. 5 cr,
Refrigerants, domestic refrigerators and
freezer systems, including building of
a complete individual system,
REF 111—Fundamenltals of Relrigeration
& hrs./wh, & ar,
Development and oparation of basic types
al refrigeration systems, comprassion
systams and coanirols, tools and uses.

appraisers, and insurance agents
are just a few of the possible
careers which may be pursued as
a result of this stimulating yet
rigorous program.

Common to the four specialty
options is a fundamental program
with classes in Sales, Advertising,
Marketing and Introduction to Busi-
ness, The development of positive
personality traits is another impor-
tant aspect of the Marketing
COUrse.



Because selling depends so much
on personal contact with the pub-
lic, men and women who are
outgoing and sociable are more
likely to achieve success, However,
some graduates with modest phys-
ical handicaps have done well in
the field.

Cerlificate

On completion of a one-year
Marketing Program students may
enter Business Management

(not Acctg. oriented) for a
Diploma or AAS degree,

Cooperative Education {3 or.) is required
far graduation and may be taken as parl
of the elactive credit, Refer to Cooparative
Education section of the catalog.

First Quarter {F, W) Hrs./wh.
Lec. Lab. Cr.
MKT 120 Salesmanship 5§ — B~
BUS 180 Intro. to Buslnegs 4 — 4
ENG 80 Buslness English® - R
BUS TO Type — B 2
TElective B = 55—
17 7 18
Approx. tost of Books, Toole,
Suppiies = $E0.00
Second Quarter (W, 5) Hrs./wh.
Lee, Lab. Cr.

MKT 102 Pring. of Marketing 3 2 4v

MKT 126 Retailing & — &,
ENG 95 Bus. Report Writing® 3 — 3.
MTH 138 Cansumer Math 5 —  B5-—
TElnctive 2/3 — B/3-

18/19 2 19/20
Approx. cost of Books, Toals,
Supplles = §50.00

Third Quarter (S, Su) Hrs./wi.
Lec. Lab. Cr.
BUS 158 Business Law [ 8 — &
MKT 128 Advertising 8 a8 3
ECN 55 Applied Economica® 3 — 3+
BUS 160 Elem. Acclg. | 6 5 M-
TElactiva 2/4 — 214

B et i

18720 T 18/20
Approx. cost of Books, Toaols,
Supplies = 380,00

fElectives subject to Division Head
approval,

CLASS DESCRIPTIONS

Classes marked with an asterisk
are taught in the evening school.

BUS TO0—Typewriting®

5 hra./wh. 2 cr.
Introduction to keyboard and correct
Iyping technigues.

BUS 156—Business Law 1*

5 hra./wk. & or.
Introduction to business law, contracts,
agency and employment, commercial
paper, ballments, sales, securily devices.
and truth-in-lending.

BUS 180—Elementary Accounkting 1*

10 hra./wk. 4 er.
Basic struciure of sccounting. Under-
standing the assel; liability, capital and
expense accounts, The accounting cycle,
special |ournals, receivables, payables,
inventory. Includes worksheat adjusting
and closing entries,

BUS 180—Introduction to Business”
4 hrs w4 er.
Designed to give students an overview
of the business world and to assist the
student in making an occupational choloe.

MKT 102—Principles of Marketing®

5 hra.fwhk. 4 or.
Introductory course in problems and
policles of manufacturers, wholesalers and
retallers as related to marketing of
goods and services,

MKT 120—Salesmanship*

5 hra./wk. 5 or.
Basic sales class relating peychology and
tastad selling techniques to each step of
the sale—pre-approach, approach,
datermining wants and needs, product
information and arganization.

MKT 126—Relailing*

B hra./wk. 5 or.
Fundementats of merchandising, stora
location, organization, and layout,
problems in the varlous branches of
ratalllng; store service, and personnsl;
buying, selling and stock control.

MKT 128—Adveriising®

&5 hra./wie. 4 or,
Introduction Lo the fleld of advertising and
its rale in marketing today.



OPERATING
ENGINEERS

Associate in Applied Science
Degree

The primary objective of this
course is to provide a satisfying
educational experience for those
indivduals desiring training to
prepare for, enter into, and
progress in the field.of work
associated with heavy equipment
operation and maintenance
(graders, dozers, cranes, ate.),

To quality, a student must be a
person of at least eighteen years of
age; be covered by a wriltten
agreement with the Utah State
Apprenticeship Council; be
employed for two thousand hours
per year; and be participating In
an approved schedule of work

OPERATING

experience with his employer(s).

The program is offered in
cooperation with the American
River College, Sacramento,
California, and the Rancho Muriata
Training Center, Rancho Murieta,
California. It is designed fo be
completed in a three-year period
of time. Courses In the major

(OE 101-117) are offered through
the American River College. At
lzast forty-eight credit hours must
be earned at Utah Technical
College at Salt Lake in specified
related and general education
subjects.

For information on the specific
currlculum contact the Appren-
ticeship office.

ROOM TECHNICIAN

The Operating Room Technician
under the diract supervision of tha
Operating Room Supervisor and/ or
Registered Nurse assigned, func-
tions as a member of the Operating
Room Team by assisting with sur-
gical procedures, providing the
surgeon with Instruments, sutures,
sponges, medication and other
equipment necessary to accom-
plish the procedures. Typical
duties may include:

Prepares operating room, dusts,
arranges furniture, procures sterile
and non-sterile equipment. Wears
cap and mask, scrubs hands and
arms, dons gown and gloves and
sels up operating room for surgical
procedure. Preparas all material
for use. Asslisis surgeon, antici-
pates needs, provides linens,
sponges, instruments, sutures and
other equipment in a manner that
insures the sterility of the equip-
ment, sutures and other instru-
ments and the safety of the patient
and the success of the procedure.



Men and women entering this field
should be at least eighteen years
old and a high school graduate

or equivalent.

They should be in good mental and
physical health. The job requires
visual and aural acuity, eye-hand
coordination and finger dextarity.
Operating Room technicians are
required to stand for long periods
at a time. They should possess
mature judgment, adaptability,
cooperativeness, courteousness,
and interest and willingness to
learn. They must be able to relate
and work well with others, be trust-
worthy and dependable.

Operating Room Technicians can
expect to receive approximately
$2.75 per hour starting salary.

Certificate

Prepares the graduate for National
Certification Examination. The ORT
classes must be taken in numbered
sequence with theary and related
lab taken concurrently. A grade

of "C" or better must be achleved
in sach class in order to remain

in the program.

Special application procedure is
required and must be initiated
through the College Admissions
Office. Applicants for the begin-
ning fall quarter will be considered
starting April 1, 1975.

First Quarier (F) Hrs.fwi.
Lec. Lab. Cr.
ORT 81 Microblolony 2 — 2
LS 201 Human Anat, & Phys, 5 — &5
HO 110 Health Occupations 4 — 4
ORT 104 Operat. Am. Fund. | 7 —
OAT 107 Op. Am. Fund. Leb. | — B
1 5]

T
2
20
Approx. eost of Books, Supplies = §70.00

Second Quarter (W) Hrs./wi.

Lec. Lab. Cr,
ORT 202 Oper. Rm. Fund, Il 8 — B
QAT 201 Op.Am. Fund. Lab. Il — & 2
ORT 108 Surgical Proced. | 6§ — 6
ORT 106 Clinical Exper. | — i1 4
12 17 18

Third Quarter (5} Hrs. ik,
Lec. Lab. Cr,
ORT 124 Oper. Am. Fund. Il 4 — 4
ORT 118 Surglcal Proced. || 4 — 4
ORT 208 Clinical Exper. Il — 24 B
8 24 16

CLASS DESCRIPTIONS

ORT #1—Microblolegy
2 hreo/whk. 2 cr.
General lypes of micro-organisms ralating
to asepflic technigue.
ORT 104—0peraling Room Fundamentals |
7 hrs/wk T or,
Basic principles used in the operating
room by the techniclan.
ORT 106—Clinical Experience |
11 hre./wk. 4 cr.
Assembling Instruments and supplies for
the operating room. Application of the
principles of surgical asepsis.

ORT 107—Operating Room Fundamentals
Lab Il
6 hra./wWk. 2 er.
Supervised laboratory practice in handliing
supplles and aquipmant used during a
surgical oparation,
ORT 108—>5urgical Procedures |
8 hrs./wh: 6 or.
Fundamental principles guiding the
operating room technician in the hospital
operating room.
ORT 118—Surglcal Procedures 1l
4 hrs./wh. 4 or.
Fundamental princlples guiding the
circulator in the hospital operating room,
ORT 124—O0perating Room Funda-
mentals Il
4 hra./wk. 4 cr.
Developing an understanding of
fundamental principles guiding cara in
recovery room, x-ray, defivery room and
amergancy room,
ORT 202—Operating Room Funda-
mentals 1l
& hre./wk. 6 or.
Care and types of equipment and supplies
used in hospital operating room.
Care and collaction of spocimeans.



ORT 201—~Operating Room Funda-
mentals Lab. Il
6 hra./whk 2 or.
Supervised |aboratory practice of “setting
up™ for the surgical operative procedure.

ORT 208—~Ciinical Experience I

24 hra./wk. 8 or.
Supervised hospital application of the
duties of the operating room technician
and the clrculator,

PRACTICAL NURSING

The licensed practical nurse gives
nursing care under the supervision
of a registered professional nurse
or physician in simple nursing
situations. In more complex situa-
tions the licensed practical nurse
functions as an assistant to a reg-
istered profassional nurse.

The LPN provides for the emotional
and physical comfort and safety
of the patients.

The LPN observes, records and
reports to the appropriate parson
the general physical and mental
condition of patients, signs and
symptoms which may be indicative
of change.

This person performs nursing pro-
cedures for which preparation of
the LPM has provided the neces-
sary degree of skill and judgment
such as: administration of medica-
tions and treatments prescribed
for the patient; preparation and
care of patients receiving special-
ized treatments; performance of
special nursing techniques in car-
ing for patients with communicable
diseases; praciice of first-aid mea-
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sures; and preparation and after-
care of equipment for treatments,
including sterilization and observa-
tion of aseptic techniques. The LPN
assists with rehabilitation and
health teaching of patients.

Men and women entering this field
should be at least 18 years old and
in good mental and physical health.

Some desirable personal gualities
include trustworthiness, dependa-
bility, and working harmoniously
with people.

Graduates can expect lo receive
frorm $400-$500 a month starting
salary.

Certificate

Prapares the graduate to take the
State Board Test Pool Examination
to become a Licensed Practical
Nurse in Utah.

First quarter prerequisite classes
must be completed with a “C" or
better before registration into
subsequent nursing classes. The
nursing courses must be taken in
numbered sequence with lecture
and related lab taken concurrently.



Classes must be passed with a “'C"
or better, Special application
procedure is required and must be
initiated through the College
Admissions Office. Applicants for
the fall guarter will be considered
starting March 1, 1975. Applicants
for the spring quarter will be
considered starting Mov. 1, 1875.

First Quarter (F, 5) Hrs,/wk.
Lec. Lab. Cr.
LS 201 Human Anat, & Phys, & — &
FL 101 Nutritlon a — 3
F3Y 101 Psychology & o= R
HO 110 Health Qecupations 4 — 4
LS 111 Microblology b — @
20 — 20

Approx. cost of Books, Suppliss = $90.00

Second Quarter (W, Su) Hrs. fwik.
Lec, Lab. Cr,

PN 117 MNursing Theory 5 —

PN 114 Nursing Lab. — 24 8

PN 123 Mental Health 3 — 3

PN 118 Pharmacology 3 — B
11 24 18

Approx, cost of Books, Supplies
and Uniforms = $80.00

Third Quarter (S, F) Hrs./wk.
Lae. Lab. Cr.
PN 138 Nursing Theory 12 — 12
PN 139 Mursing Lab, — 24 B
12 24 20
Approx; cost of Books, Suppiles = §20.00
Fourth Guarter (Su, W) Hrs./wk.
Lec. Lab. Cr.
PM 148 Nursing Theary 12 — 12
PM 148 Nursing Lab. — 2 8
12 24 20

Approx. cost of Books, Supplies = $85.00

CLASS DESCRIPTIONS

HO 110—Heailth Occupations

4 hre./wk. 4 er.
Introduction of the health warkar to
medical ethics and legal impllcations.
Basic moedical terminology. Personal
hyglene and body mechanics. Review of
basie mathematics including metric and
apothecary systems of measurement
Conversion of ane system to the aother.
PN 117—Nursing Theory

§ hrs./wh: 5§ or.
Fundamental principies and procedures
in nursing care, Rehabllitation and care of
the. eiderly.
PN 114—Nursing Lab

24 hrs./wlk. 8 or.
Supervized {aboratory and hospital
practice in effective application of
fundamental nursing principles and
procodures.
PN 118—Fharmacology for Murses

3 hrs./whk. 3 cr.
Fundamental principles In administration
of medicines including suparvised
applicatian.
PN 123—Mantal Haalth

3 hrs./wk. 3 cn.
Abnormal human behavior problems with
emphasis on principles of nursing care
In mantal illness.
PN 138 & 148—MNursing Theory

12 hrs./wh. 12 cr.
These courses are two interrelated
rotations employing the team-teaching
approach. They deal with princlples of
medical-surgical nursing and maternal-
child health.
PHN 130 & 149—MNursing Lab.

24 frs.fwk, 8 cr.
These are two interrelated clinical
rotations dealing with tha application of
principles of medical-gurgical nursing and
matermal-child health.



PRE-TECHNICAL

DEPARTMENT

A program designed to assist
students in upgrading and reaview-
ing basic fundamentals in mathe-
matics, reading, communications,
and human relations. 1t is of
particular importance for improv=
ing the skills of students desiring
entry into trade-technical pro-
grams, Additional classes in
personal development and explor-
ation of the world of work are
also offered.

Students may enter this program

at any time and progress at their
own rate on an individual basis.
They may enter a trade-technical
program when attaining entry level
requirements for that program.

Students enrolled in a trade-
technical program may enroll in a
pre-technical class to upgrade
their skill in & particular area such
as mathematics, reading, stc.

100

CLASS DESCRIPTIONS

Classes marked with an asterisk
are taught in the evening school.

COM 10—Reading Pra-Technical®

5 hrs./whk. 4 or.
Basic davalopmeantal reading program (or
students reading on a 10th grads level or
lasa. Individual instruclion |s emphasized,

COM 15—Basic Communication

5 hrs./wk. 4 cr.
Basic course In listening, speaking, and
writing, Individualized, and utilizes a
multi-media approach.
MTH 20—Math Pre-Viocational®

10 hra./whk. 7 or
Basic operations with whole numbers,
fractions, decimals, percentages,
proportions, and the metric system.
The Sound/FPage Syatem Is used.
MTH 15—Math Tutoring Lab.*

8 hrs./wk, 1 ar.
Mathematical tutering program for
students enrolied in regular vocational-
technical classes.
PSY 10—Zoom*

5 hre.fwk. 3 or.
A program to build success aititudes,
mativation, and goal setting in six facets
of living: physical, mental. social,
financial, famlly life, and athlcal. Group
discusslons, movies, records and
handouts are usad.



PRINTING

A printing student learns the basic
entry level of skills in four printing
areas: camera, press, copy prepar-
ation and printing economics. The
student will be able to shoot line
copy and halftones in camera, run
line copy, halftones, duotones,
four-color process In press, basic
linotype operations, IBM, MT/ST
magnetic tape and Compugraphics
phototype cold copy typesetting,
layout and design, paste-up, esti-
mating of jobs in the printing field,
shop layout, and printing econom-
ics. Additionally, fourth quarter stu-
dent will be placed in a print shop
in the cooperative training pro-
grarm.

The printing student works closely
with professionals carrying out
liaison work between shops and
prospective customers. Conse-
guently, the student must be neat
in appearance and possess good
work habits,

Graduates may expect to receive
approximately $2.75-$3.50 starting
salary in certain areas, Printing
graduates may be placed in ‘cap-
tive' plants (i.e. businessas which
use an internal printing depart-
ment to print their own forms,
leaflets, etc.), or commercial print-
ing firms.

Certificate

First Guarter (F, W, 5, Su) Hrs./wk.
Lec. Lab. Cr.
PRT 110 Copy Prep. — & 2
PRT 114 Cam. Platemaking — § 2
FRT 115 Printing Theory 8§ — B
PRT 118 Presswork — 10 2
BUS 70 Typewriting — 5 2
MTH 50 Voc. Math 5 — &
0 25 18

Approx. cost of Books, Tools,
Supplies = §110.00

Second Quarier (F, W, 8, S0) Hrs./wk
Lec. Lab. Cr.
PRT 120 Copy Prep. — & 2
PRT 124 Cam. Platemaking — & 2
PRT 125 Printing Theory B — B
PRT 128 Presswork — 10 3
PRT 217 Printing Econ. & — b

10 17
Approx. cost of Books, Tools,
Supplies = 540,00

Third Quarter {F, W, 5, Su) Hrs./wk.
Lee. Lab, Cr.
PAT 130 Copy Prep. — 5 2
PAT 134 Cam. Platemaking — 5§ 2
PHAT 135 Printing Theory G == B
PRT 138 Presswork — 10 3
ECH 55 Applled Economies 3 — 3
B 0 16
Approx. cost of Books, Tools,
Supplies = $30.00
Fourth Quarter (F, W, §, Su})  Hrs./wk.
Lec. Lab. Cr.
PAT 218 Oce. Training or
PRT 218 Speclalization — 20 7
COM 55 Communications 5 — &
PSY 55 Human Relations a — 3
8 20 16

Approx, cost of Books, Tools,
Supplies = §30.00

CLASS DESCRIPTIONS

Classes marked with an asterisk
are faught in the evening school.
BUS T0—Typewriling*

5 hrs./wk. 2 cr.
Intreduction to keyboard and correct
typing techniquas.

PRT 42—Bindery Oporator®

6 hrs./wk. 0 er.
Training in folding machina, cutber,
binding oparation, and associated hand
skille—padding, eolating, numbaring.

PRT 50—O0ffset Printing & Duplicating 1*
6 hre./wk, 0 cr,

Intreduction to offset presswork, feoders

and delivery systems, pressure adjust-

ments, ink and water balance, printing of

line and halftones, paper and inks.
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PRT 51—Ofiset Camera—Black & White™

6 hrs./wk. O er.
Basic course in operation of camearas,
procaszing film, ealibrating sereens,
shooting line and halftone nagatives.
Includes masking and platemaking.
PAT 52—Cold Copy Typeselting

Preparation and Pasteup®

6 hrs./wh, O cr.
Basic operation of IBEM and Compugraphics
typesetting eguipmant for camera ready
pasteup, Includes layout and type balance.
PRT 53—Printing Management*

4 hre./wi. 0 or.
Printing plant operation, utilization of
eqguipment, work flaw, plant layout, and
design. Emphasis on pricing and estimating
jobs using the Franklin Cataloeg.

PRAT 60—0Offsei Printing & Duplicating 11*
6 hrs./wk. O cr,

Continuation in depth of subjects

taught In PRT 50 Including register printing

of lina and halftones. Prerequisita: PRT 50.

PAT 81—0ffset Camera—Color®

& hra./whk, O cr.
Color separation of art form transparencies
and reflective copy. Masking and
ptate procesaing for four color process
printing. Prerequisite: PRT &0.
PAT 70—Photography™

6-hra./wk. O cr,
Basic course In understanding
of cameras, lighting and darkraom
procedures. Camera aperfure settings,
shutter spesds and films. Outdoor lighting,
flash, strobe, flash fill-in and multiple
lighting. Darkroom work included.

PRT T1—0Offset Prinfing & Duplicating 111*
8 hrs./wlk. 0 cr,
Continuation of PRT 61 with emphasis on
fundamentals of 4 celor printing.
Prerequisita: PRT 61.
PRT 72—0Oftisel Camera—Color®
6 hrs./wk. D er.
Continuation of PRT 61 with more
emphasis on color saparallon. Prerequisite;
PAT 61,

PRT 73—Color Slide Photography™

& hrs./wk. O cr.
Basie instruction in photo squipmant
techniques and skills nesded to produce
color slides and color transparancias.

PAT T4—Intermodiate Photography™

6 hrs./wk. 0.cr.
Aszzignments in partraitura, action,
landscape, night, table top, animal, nature,
and photo essay pholography. Darkroom
display prints. Prarequisite: PRT 70
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PRT T5—Making Belter Movies®

& hre./wh. O cr,
Basic photography course in color o
halp beginners and amateurs in bagic
camera mechanics, exposure determina-
tions, selection of films, picture quality,
techniques to Improve movies,
PRT 104—Pholography™

4 hra fwk. 2 er.
Basic course in understanding and use
of cameras, lighting and darkraom
procedures, Darkroom work included,
PRT 107—Printing-Commercial Art

3 hrs./wh. 2 er.
Utitization of commearclal art layouts,
drawings and photographs in making
plates, film negatives, and color proofs.
PRT 110—Copy Preparation

5 hra./wk, 2 cr.
Elamentary methods of copy preparation,
for press ready or camera ready
composition,
PAT 114-—Camera and Platemaking

§ hra./wk. 2 cr.
Elementary camara platemaking in
preparation of plates for the offsst press.
PRT 115—Printing Theory

5 hra./wk. 5 ar.
Theory of copy praparation for press and
camera. Praparation of piates for the offsst
prass. Cperation of offset preass and
the latterpress,
PAT 118—Presawark

10 hrs.fwihe 3 or.
Introduction to offset and letterpress
presamanship, Emphasis on infroduction
of general presswork.
PRT 120—Copy Preparation

5 hre./wk, 2 cr.
Mathods of copy preparation by use of
IBM and Cempugraphics cald copy
typasetting equipmant and camers ready
pastaup.
PRT i124—Camera and Platemaking

§ hrs./wk. 2.er,
Emphasls on camera work and platemaking.
PRT 125, 135—Printing Theory

5 hra./wk. 2 cr.
Theory ol copy preparatian by use of
IBM and Compugraphlics typesetting,
photlagraphy and advancad use of
letterprass and offsst presses.
PRT 128-—Presswork

10 hrs./wk, 3 er.
Increased training on latterpress and offsst
pressas, Greater depth in craftsmanship.
PRT 130—Copy Preparation

5. hre./wk. 2 eor.
Advanced |BM and Compugraphies cold
copy typesetting and pasteup.



PRT 138—Camera and Platemaking
5 hre.fwk, 2 er.
Advanced screan pholography and
screen platemaking,
PRT 138—Presswork
10 hrs./wk. 3 er,
Advanced offset and letterpress pressman-
ship, with emphasis on screen presswork.

PRT 217—Printing Economics

5 hre./wk. 5 or.
Study of printing plant operation, wlilization
of equipment, work Tlow, plant layout and
design. Emphasis on pricing and
estimating printing jobs.

PRT 21B—Specialization Training

20 hrs. fwik. T -or.
Spacial emphasls training by primary area,
Copy Prap., Camera and Platemaking or
Prasswork, Special problems and
application of technigues.

PRT 218—0ccopational Training

20 hrs./wk. T cr.
Work tralning held on the job featurss
placement of students with printers for
axparienca In thelr speclalty.

REFRIGERATION
& AIR CONDITIONING

A refrigeration air-conditioning
mechanic is a skilled technician
who must be able to install, main-
tain and service all types of refrig-
eration and air-conditioning
equipment.

This person must have or develop
manipulative skills in copper pipe
fitting, bending and installation,
goft soldering, silfosing, silverbraz-
ing, threading and installing iron
pipe, use of air torch and oxy-
acetylene torch, and the use of a
wide variety of hand tools and
power tools.

Such a mechanic must be able to
read blueprints and circuit dia-
grams, work with electricity and
perform electrical services, work in
awkward and cramped positions
and on ladders, Usually such a
person also must be able to drive
small trucks, maintain stock of
parts and equipment, and handle
necessary paperwork. It is neces-

sary fo be in good physical condi-
tion and be able to lift, reach,
stoop, pull and push. Many
mechanics work extended hours,
and many work without super-
vision.

Job opportunities have been excel-
lent. Trends suggest that they will
remain go in the future.

Graduates can expect to receijve
from $3.00 to $4.00 per hour start-
ing salary.

Certificate

First Quarter (F) Hrs.fwk.
Lec. Lab. Cr.

REF 110 Basic Refrig. 8ys. — 16 5§

REF 111 Fund. of Refrig. § — 5

MTH &0 Applied Math § — &

ELC 104 AC-DC Fund, 5§ — &
16 15 20

Approx. cost of Books, Tools,
Supplies = §220.00
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Second Quarter (W) Hrs. /wi.
Lec. Lab. Cr.
REF 120 Refrig. Systems — 16 &
REF 121 Refrig. Systems E — &
ELC 105 AC-DC Cirpuita B = B
ELC 108 Solid State Fund. 5 — B
15 15 20
Approx. cost of Books, Tools,
Supplies = §20.00
Third Quarter (5) Hrs./wk.
Lee. Lab. Cr.
REF 130 Commearc. Sarvice — 165 6
REF 131 Auto-Controla Sys. § — B
REF 105 Piping Praclice § — B
ELC 107 Practical Wirlng B — &
15 15 20

Approx. cost of Books, Tacls,
Suppliss = $20.00

CLASS DESCRIPTIONS

Classes marked with an asterisk
are taught in the evening school.

REF 55-56-57—Refrigeration and Alr
Conditioning™
8 hrs./wk. 0 er.
Refrigeration principles and alectricity,
Emphasis on basic concepts af gingle
phase hermetic units, relays, overloads
and electrical diagnosis,

REF 105—Piping Practices

5 hra./fwh. 5 cr,
Refrigeration piping and specifications
in commercial construction.

REF 110—Basic Refrigeration Systems
15 hre./wk. 5 or.

Refriperants, domestic refrigerators and

freezer aystems, including bullding of a

complete individual system.

REF 111—Fundamentais of Relrigeralion
5 hre./wk. 5 or.

Development and operation of basie types

of refrigeration systems, comprassion

gystams and confrolg, tools and usas,

REF 120—Refrigeration Systems

16 hrs./whk. 5 or,
Continuation of REF 110, including
commercial applications, cooling systems
and cooling system applications, Selected
experiments on individual systems,
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REF 121—Refrigeration Systems

5 hra./wk. 5 or.
Characteristics and uses of differant types
of refrigaration aystams.

REF 130—Commercial Service

15 hrs./wk, 5 or.
Air conditioning, heating and humidifying,
coollng and dehumidifying, cleaning
systems, controls and Instructions.
Installation of sguipment.

REF 131—Automatic Control Systems

5 hrs./wk. B or.
Thaory and application of control systems
used in all types of refrigaration systems.

ELC 104—AC-DC Fundamentals

5 hra./wk. 5 cr.
Electron theory, Ohms Law and its
application, equivalent circults, magnetism,
motors, genarators, transformers and
Instrumants.

ELC 105—AC-DC Circuits

5 hra./wk. B or,
Electrical circuits as related to power
mechanisms. Includes theory of
oparation, maintenance and overhaul of
motors, transformers, and basie controls,

ELC 106—Solld State Fundamentals

5 hra.fwhk. 5 or.
Theory and operation of saml-conductors
and electronic control devices used In
refrigeration and major appllances.

ELC 107—Practical Wirlng & Conirols

5 hrs.fwk. 5 cr.
Regquirements for powar service wirlng
refrigaration and air-conditioning  controls,
and application to the Mational Eleclric
Code.



SKILLS GENTER

The Skills Center offers students
who qualify, the opportunity to
receive shori-term (usually 6to 9
months) vocational training. A vari-
ety of courses are offered: Auto
Mechanics, Diesel Mechanics,
Welding, Auto Body and Fender,
Food Service, and Clerical, G.E.D,
Preparation, refresher Math and
Reading classes are also available
for students who need to improve
their basic skills.

All classes are individualized, and
students progress at their own
speed. Upon succeassful completion
of any of the Skills Center courses,
students can receive high school
credit and a certificate of achieve-
ment. However, credit is not trans-
ferable to the regular college pro-
gram. The emphasis is on training
for immediate employment.

Scheduling of all courses ison a
weekly open-entry, open-exit basis
and does not follow the college’s
guarter program.

Special flexible programs that are
offered periodically include: Auto
Parts, Material Handlers, Insurance
Upgrade Classes, Nurses Alde,
Transmission Specialists, ete.

For further information about the
Skills Center call 328-8521, or visit
the Center at 431 South 6th East,
Salt Lake City, Utah 84102,

106



SMALL INDUSTRIAL

ENGINES &

RECREATIONAL

VEHICLE

MAINTENANGE

Mechanics in this field do a variety
of jobs. They may be small gaso-

line repair experts, outboard motor
specialists, motorcycle mechanics
or mechanics for snowmobiles and
other similar recreational vehicles.
The mechanic must understand all
the electrical and mechanical com-
ponents of the above equipment.

Most employment will come from
recreational equipment dealers,
lawn mower shops, etc., where this
type of equipment is sold.

The requirements of this trade
indicate that a candidate should be
strong in mechanical aptitude and
have a desire to work to precision
specifications,

The student will acquire a basic set
of mechanics hand tools on
entering training, and adds to them
while progressing in the field, Nor-
mally the employer expects the
mechanic to have a kit of tools.

With the tremendous increase in
leisure time and the emphasis on
sporting equipment, employment in
this field is extremely promising.
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Certificate

First Guarter (F) Hre./wh.
Lee. Lab, Cr.
AVM 110 2C & 4CEng Rep. — 20 T
RVM 111 2C & 4C Eng. Thry, 5 — 5
MTH 50 Vocational Math E — &
10 20 17

Approx. cost of Books, Tools,
Supplles = $180.00

Second Quarer (W) Hrs. /wrk.
Lec. Lab. Cr.
RVM 130 Snwm. & Mcyel. Lab — 20
RVM 131 Snwm. & Mcycl, Thry. § —
PHY: &5 Applled Physies 5§ —
10 20

Approx. cost of Books, Tools,

Suppliss = $15.00

Third Quarter (3)

=4
| noCh =~

Hrs./wk.
Lec. Lab. Cr.
AV 120 Otbrd. Mir, Dr, 8ys. — 20 7
AVM 121 Otbrd, Mtr. Dr. Thry, &8 — 8§
COM 55 Communlcations 5 — 5§

0w 20 17
Approx. cost of Books, Tools,
Supplles = §15.00



CLASS DESCRIPTIONS

Classes marked with an asterisk
are taught in the evening school.
RVM 50—Small Engine Repair - 4-Cycla®
6 hre./wk. O cr.
Thaory of small 4 cycle gas enginas,
uses of tools, wneup, and averhaul
oparations for small one-cylinder Briggs &
Stratten and Tecumseh enginas.
RVM 51—Small Engine Repair - 2-Cycle®
6 hrs./wk. D or.
Theory and repair of amall 2-ocycle
gasoline engines, uses of tools, tuneup
and overhaul cparations o properly repair
them, Enowmobilas, chain saws,
metorcycles and outbeard metors all fit in
this catagory.
RVM 53—Motorcycle Repair & Service®
& hrs./whk, O cr,
Principles of operation and repeir of
2 and 4 cycle motoroycie engines,
lubrication and fuel systems and basic
tuneup procedures:
RVM 110—Two & Four Cycle Engine
Repair
20 his./wk. 7 or.
Procedures and practices used In repalring
small two and four eycla and small,
multi-cyclinder industrial engines.

STENC

The Stenographic Course develops
shorthand and typewriting skills
from the very beginning. The stu-
dent needs no prerequisite,
although a good English grammar
background is most desirable and
helpful. Along with shorthand and
typing classes taken each guarter
the stenographer will take Business
Math, Business English, Office
Machines, Secretarial Training,
Filing, and Accounting. On com-

RVM 111—Two & Four Cycle Engine
Theory
5 hre/wh. 5cr.
Principles of operation of carburetion,
ignition, oiling, cooling and govemor
systems of small two and four cycle
engines; alsosmall, mulli-eylinder industrisl
anglnes,
RVM 120—0utboard Motor & Drive Systems
20 hrs./wk. T cr.
Practices used fo tune, maintaln, overhauol,
slore and rig outboard motors,
transmissions and lower units,
AVM 121 —Qutboard Motor & Drive Systems
Theory
5 hra./wk. 5 or.
Principles of operation of multi-cylinder
two cycle angines, drive systems,
tramsmissions, magnetos and carburetion
used in oltboard mators,
RVM 130—Snowmaobiles & Motorcycles
Lab,
20 hrs./wk. 7 er.
Servige, overhaul, and malntenance
oparations used in snowmobiles and
motorcycle engines, transmissiona and
chazgis, and chain saws.
RYM 131—Snowmobile & Molorcyele
Theory
5 hra./wk. 5 er,
Princlples of operation of four oycle
engines and high parformance two cycle
engines, mullispeed constant mesh gear
tramamissions, ball transmissions,
carburation syslems, lubrication systems
and dynamometer operatien. Also chain
saw operation.

pletion of this training the student
will be qualified to select from
many job opportunities, or may
wish to go another year and enter
the Executive Secretary Program
and abtain an AAS degree. Bagin-
ning salaries range from $400 to
$500 a month,
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Certificate

An agfternate seguence of typing baginning
with Intermediate Typing may be approved.
First Quarter (F, W, S} Hre. /wk.
Lec, Lab. Cr.
BUS 101 Begin. Typewritng & § 4
BUS 185 Begin. Shorthandt - - TR -
ENG 80 Business English* 2. 2 &

BUS 104—Advanced Production Typing
10 hra./whk. 4.cr.

Medical and legal typing, ‘carrespondance,

recerds, indexing, filing, menuscripts,

reports, and dictaphions. Prersquisite:

BUS 103 or equivalent—55 WFPM.

BUS 106—3horthand
5 hrs./wk. b cr.
Review of theory. Dictation and spesd

Supplies = §60.00 f

tAn alternate sequence of Shorthand and
Dictation in Machine Shorthand may be
followad. BUS 188, 177 & 187, 178 & 188.

CLASS DESCRIPTIONS

Classes marked with an asterisk
are taught in the evening school,

BUS 101—Beginning Typewriling

10 hrs./wk. 4 cr.
Intreduction to keyboard, correct fyping
technigues, speed and accuracy building.

BUS 102—Inlermediate Typing

10 hrs./wk. 4 ar,
Kevboard drills; speed and accuracy
bullding; improving technriques; and
introduction to production typing.
Prerequisite: completion of BUS 101 or
equivalent—30 WPM,
BUS 103—Advanced Typing

10 hrs./wk. 4 er.
Refining of techniques, bullding higher
speeds and accuracy. Production typing.
Duplicaling machines. Prerequisite: BUS
102 or equivalent—45 WPM.
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WIH 50 Guslpes: Matlr] 8 2 3 pilding. Continuation of BUS 185.
Y 18 14 "E Specialized dictation-and new materlal
D U Approx. cost of Books, Tools, BUS 107—Transcription
!L:}'\. sl‘ppﬁes = $85.00 | mg hrlﬁ..l'rh':f. tﬁ T, ioth F lott
. ntroduction to transcription of lstters on
nd O v (W8, Bu) L H'?_"r:ké the typewriter. Review English funda-
BUS 102 intermediate Typing '5':‘ '5 2 mentals necessary for mailable letters.
BUS 106 Shorthand} § — §— BUS 108—Shorthend
BUS 107 Transcriptionf 2: 8 A § hrs.fwk. B or.
BUS 131 Office Machines =r. B He Spesd bullding te achieve an acr:eplahra
BUS 155 Records Manage. 3 2 3-"“! speed for employmant. Continuation of
— BLIS {08. Naw malerlal, speciallzed
1 18 18 dictation and theory reinforcemant.
Approx. cost of Books, Toals, BUS 1089—Transcription
Suppliss = 34000 & hrs./wk. 3 or,
Third GQuarter (S, Su) Hr=./wl New matarial dictation and transcription
Lec. Lab. Cr. with more advanced materials and
BUS 103 Advanced Typing 5 8§ 4 specialized vocabulary, Continuation of
BUS 108 Shorthandt 5 — B BUS 107,
BUS 108 Transcriptionf 2 3 3- BUS 131—Office Machines®
BUS 136 Secretarial Proced, 3 = 3= & hrs./wh. 3 @,
BUS 259 Exec. Acctg, Prac. 3 2 8- Introduction to ten-key adding machine,
E G E electronic printing calculator, electronic

display calculator, rotary calculator,
ten-key adding listing machine, and full
keyboard machine. Emphasis on
proficiency achlavement and working
with busginess forms.

BUS 136—Secrelzarial Training

3 hre./wk. 3-cr.
Application and interview training, offica
procadures, duties of the receptionist,
clerk and secratary. Emphasis on attitudes.

BUS 155—Records Management

5 hrs./wk. 3 or,
Filing equipment and supplies. Praclice
in card and correspondence flling — in
alphabetical, numerical, geographic, and
subject systems. Retention of records.

BUS 185—Beginning Shorthand

10 hrs./wk, T cr.
Introduction to theory. Dictation from
practiced material. Praview of new
material for dictalion and franscription
practics,



BUS 186—Court Reporting |

10 hrs. /wk, 7 cr.
Stenotype Theory: Keyboard; "touch
shorthand' technigue; phonetics and
note reading: spelling by sound; slress on
vowels, consanants and diphthongs;
numarals; punciuation; fundamentals of
wriling by sound; oral reading of
Slano-type nolas. Beginning speed
praclice. Dictation 40 to 60 WPM.

BUS 177—Court Reporting 11"

5 hrs./wk. 5 or.
Skill Devalopment: Theory review; high
fraquency wards and phrases; bullding
writing vocabulary; spesed building
'practice, Dictation 80 lo 100 WPM,
OPEN ENTRY. Prersquisite: BUS 188
ar equivalent.

BUS 1B7—Transcription

5 hra./wk, 3 cr.
Setup of notes; coordination of typlng
and English skills; sight reading; sentence
and paragraph drills, proofreading. To be
takan concurrently with BUS 177.

BUS 178—Court Reporting 11"

5 hre./wk. 5 cr.
Skill Development: Theory reinforcamant;
additional short forms and phrases;
common business and industrial ferms:
accounting, sales, insurance, banking and
investmants, publishing, printing,
advertising, transportation, education,
enginsering and eommunications, Spead
building practice, Dictation 100 to 120
WPM. OPEN ENTRY. Preraquisite:
BUS 177 or equivalent.

BUS 188—Transcription

S'hrs./wi. Bcr.
New matarial trapscription to level of
vocationally acceptable standards. A
continuation of BUS 187, To ba taken
aoncurrently with BUS 178.

BUS 258—Executive Accouniing Practice
5 hra./wk. 3 er.

Medical or legal practice sets, in

preparation for general recordkeeping In

the professional office.

TRANSPORTATION

MANAGEMENT

The Transporiation certificate pro-
gram will prepare the student for
employment in middle-management
by a highway transportation com-
pany or by a shipper of freight.

The graduate may become a
dispatcher, billing clerk, dock
foreman, dock worker, safety
supervisor, log clerk, claims agent
or a freight agent. In addition to
typing, office machines and basic
accounting skills, acquired through
this program, the student also
becomes knowledgeable in the
fields of economic and safety
regulations of transportation and

is usually able to determine whe-
ther a company is complying with

numerous governing rules and
regulations. Employment oppor-
tunities are excellent, Wage rates
are usually at or above rates of
other industries.

The graduate with the AAS Degree
will be prepared to work into
upper-middle management with
either a carrier or a shipper of
freight, In addition to the skills
enumerated in the Certificate pro-
gram, the student will be able to
interpret freight tariffs, work with
parsonnel programs and to work
knowledgeably with other modes
of transportation — including
trucks, planes, trains and ships.
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Employment opportunities are
excellent. Utah is an important
transportaticn center for three
mades (highway, trains, and air)
and intermodal connections with
ships is becoming more significant.
Wage rates are usually at or above
rates of other industries.

Certificate, Diploma, A.A.S. Degree

First Quarter (F, W) Hrs. /wk.
Lec. Lab. Cr.

BUS 131 Office Machines - & 3

BUS 130 Intro. to Business 4 — 4

BUS 197 Highway Trans. | 3 — 3

MTH 138 Consumer Math B — B
12 &5 15

Approx. cost of Books, Tools,
Supplles = $23.60

Second Quarter (W, 8) Hrs. fwk.

Lec, Lab, Cr.

BUS 1680 Elem. Acoounting | & & 4
BUS 198 Highwsay Trans, [l i — 3
DP 101 Baslc Comp. Conc. 2 3 3
EGN 65 Applled Economics® 3 — 3
ENG BO Business English® 3 2 '3

16 10 16

Approx. cost of Books, Tools,
Supplles = $37.00

Third Quarier (S, Su) Hra./wk.
Lec. Lab. Cr.
BUS 7O Typewriting — 5 2
BUS 156 Business Law | § — &
BUS 199 Highway Trans. Il 3 — 3
DPF 201 Automated Com. a 2 4
ENG 95 Bus. Raport Writing® 3 — 3
14 7 17
Approx. cost of Booka, Tools,
Suppliez = $35.00
Fourth Quarler (F, Su) Hra./wk.
Lec. Lab. Cr.
BUS 161 Elem. Accountingll 5 & 4
BUS 284 Small Bus, Manage, & — 5
BUS 207 Ratez & Tariffs 3 — 3
MTH 101 Intro, to Col. Algebra 5§ — 5
18 5 17
Approx. cost of Books, Tools,
Supplies = §35.00
Filth Quarter (W) Hra./wh.
Lec. Lab. Cr.
BUS 162 Elem. Accounting Il 5 5 4
BUS 2868 Pers. & Labor Rel. b — b
BUS 298 Commercial Geop. 3 — 3
PSY 55 Human Relations® 3 — 4
1 5 16
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Approx. cost of Books, Tools,
Supplies = $35.00

Sixth Quarter (8) Hrs. /wk.
Lec. Lab., Cr.
BUS 288 Managerial Acctg. B — &
BUS 299 Planas, Trains, Ships 3 — 3
GV 55 Vocatlonal Clivics® 3 — 3
Electivest 6 — &
17 0 17

Approx, cos! of Books, Tools,
Suppiies = §30.00
tElectives are chosen from the Business

Division and must have Division Head
approval,

“This @eneral Education class is required
far the Diploma. For the &.A.8. Degree a
minimum of 24 credit hours in Ganeral
Education subjects Is required, Thess
classes must include English 101 and

21 additional eredit hours in at least three
af the following areas:

{HU} Humanities

(LS} Life Solances
tP8) Physical Solances
(88) Social Belenoes

Often more than ono suoh cfass will need
o be scheduled each quarter In place of
the asferisked classes above, or in
addition where no stch General Education
classes are listed (n a guarler,

The followimg classes are avallable for
the AA.S. Degree!

English:

ENG 101 3oa {F,W.5,.5u)
ENG 102 303 (F.W.5 Su)
ENG 103 303 (F. W5 8u)
Humaniies:

ADT 134 3023 (35d)

CA 14 3oa (E,5u)
ENG 130 303 {F,W.5,5u)
ENG 180 303 {F.W,.5)
ENG 251 303 %)

Life Sciences:

LS 444 48 {F.5.5u)
Ls 201 §0 {F.5.5u)
Physical Science:

CEM 101 525 {F,W,5,5u)
MTH 101 5045 (FW,5,5u)
MTH 105 6508 (F,W,5,5u)
MTH 108 505 (F.W.5.5u)
MTH 138 505 iF,W,5,8u)
PHY 101 508 (FW.5.5u)
PHY 105 EOS (F.W,8,8u)
PHY H7 616 (FW.5)



PHY 118 5§18 (W.8)
PHY 118 616 {S,5u)
Soclal Scienca:

ECMN 11 aoa (F.W.S.8u)
PS 110 303 (F.W,S,Su)
P3Y. 11 303 (F.W.5,5u)
S50C 11 303 (F.W,3,8u)

CLASS DESCRIPTIONS

Classes marked with an asterisk
are taught in the evening school.

BUS T0—Typawriting*

5hra./wh. 2 ¢r,
Introduction to keyboard and correct
typing techmiques.

BUS 131—Office Machines®

& hrs./wk. 3 cr.
Introduction to ten-key adding machine,
alectranic printing calculator, electronic
display calculator, rotary calculator,
ten-key adding listing machine, and full
keybaard machina, Emphasis on
proficiency Bchievement and waorking with
business forms.

BUS 158—Business Law I*

& hrs./wk. 5 cr.
Introduction ot business lew, conliacts,
agency and amployment, commarcial
paper, baillments, sales, security devices,
and truth=in-landing.
BUS 160—Elementary Accounling 1*

10 hrs./wk. 4 er.
Basic structure of accounting. Under-
standing the asset, llabllity, sapital and
expense accounts. The acoounting cycle,
special journals, receivables, payables,
inventary. Includes warksheet, adjusting
and clozing entries,
BUS 161—Elementary Accounting 11*

10 hrs./wk. 4 cr,
Study of deferrals, accruals, tangible and
Intangible assets, cash control, pavrall
and partnerships.
BUS 162—Elementary Accounting 1l1*

10 hrs./wk. 4 cr.
Study of corporations, branch accounting,
manufacturing and cost accounting.
Ineludes study of funds and cash flow.
BUS 180—Introduction to Business®

4 hre./wk. 4 or.
Ovarview of the buslness world and to
gssist the student In making an
oceupational choles,
BUS 19T—HIighway Transportation 1*

3 hra./wk. 3 cr.
Safety regulations and operations. Vehicla
nomenclature and design. Econamics of
wvahicle opergtions.

BUS 198—Highway Transportation 1I*

3 hra./wk. 3 or.
Economic regulations versus free enter-
prise. Federal versus state regulations,
Operaiing autherily. Taxation. Tariffs and
rates (basic only). Motor freight
classiflcation.

BUS 198—Highway Transportation IH*
3 hre.fwk. 3 or.

Company operations: Financing,
organization, labor, insurance, accident

investigations, freight movement and
control, claims, eommunication. Inter-
company relationships, viz leasing,
Interlining, cooperative efforls and public
refations.

BUS 284—Small Business Managemant®
5 hra./wk. 5-cr.

Introduction to problems of the amall

business man—borrowing, taxes,

purchasing and personnel,

BUS 286—Personnel & Labor Relations®
5 hrs./wh. 5 cr,

Introduction to problams assoclated with

individual employees. Complex problems

associated with organized labor.

BUS 288—Managerial Accounting®

& hrs./wh. 5 or.
Emphasizes management uses of
accounting, but also considers financial
accounting. Underlines the accountant's
rolé In an organization: scorekeeping,
altertion directing, and problem solving.

BUS 29T—Hates and Tariffs*

3 hre./wk. 3 er.
Motor carrier tariff rules and regulations,
Rate computations, Freight Classifications.

BUS 288—Commercial Geography®

3 hrs./wk. 3 cr.
Economic Implications of geography.
Location analysis, Trading area patterns.
Transportation nelworks,

BUS 299—Planes, Trains and Ships*
3 hra./wk. 3 or.
Government Aegulation. Operations,

DP 101—Basic Computer Concepts®

5 hra./wk. 3 cr.
Terminalogy, syntax, and basle concepts
pertaining to computers. Intreduction o
programming languages. BUS 70 taken
concurrently or type skill for satisfactory
key punch perfermance.
DP 201—Automated Communications®

B hre./wi. 4 or.
Theory and applications In Data layout,
Data Input te computer terminals in
applications sueh as accounts receivable
and payable, payroll, general ledger,
inventery, reservations, ete., survey and
study of mini-computers use, cost, frends,
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WELDING

Swudents are trained to enter the
field of welding. Arc, acetylens
and inert gas welding techniques
are taught. A journeyman welder is
capable of welding in all positions
of ferrous and non-ferrous metals.
Such a person operates shears,
rallg, drills and breaks. The
welder is involved in layout, cut-
ting and forming metals.

A welder determines electrodes
and filler metal to be used. The
graduate understands and works
from blueprints and written pro-
cedures and knows the weld
symbals.

Welders may be promoted to
inspectors or planners. Or a welder
might be transferred as a main-
tenance person or millwright.

The welder's work is performed

in gitting, standing, crouching and
kneeling positions. The person may
be required to lift and carry objects
of 70 pounds in weight. Good
eyesight is essential.

Welders receive from $3.00 to $4.00
per hour as a starting wage, with
top scale of $8.00 per hour in the
Salt Lake Vallay.

Certificate, Diploma, A.A.S. Degree

First Quarter (F, W) Hra./wk.
Lec. Lab. Cr.
WLD 112 Wid. Pr. Arc. B Acly. — 20 ¢
WLD 111 Fund. of Weiding 6. — 5
MTH 50 Vocational Math 5 5

Approx. cost of Books, Tools,
Supplies = $180.00
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Second Quarter (W, S) Hrs./wk.
Lec, Lab. Cr.
WLD 122 Wid. Pr. Are, & Acty, — 20 7
WLD 121 Fund, of Welding 5 — &
MTH 81 Math for Welders 5 — &
10 20 17

Approx. cost of Books, Tools,
Supplies = $25.00

Third Quarter (S, Su) Hrs./wk.
Lec. Lab. Cr.
WLD 130 Wid. Pr. Arc. & Acty, — 20 7
WLD 131 Fund. of Walding E — B
WLD 138 BPR for Walders § =— §
10 20 17

Approx. cost of Books, Tools,
Supplies = $20.00

Fourth Quarter (F) Hrs./wh.
Lec. Lab. Cr.
WLD 210 Adv, Weld, Practice — 15 &

WLD 212 Metallurgy for Weld.
Ferrous Metals § — 5
WLD 213 Proe. for Pipe Wald. 3 2 4
COM 55 Communications f — 5
13 17 18
Approx. cost of Books, Tools,
Suppifes = $30.00

Fifth Quarter (W) Hrs. fwik.
Lee. Lab. Cr.
WLD 230 Adv. Wald, Practice — 15 &
WLD 232 Waild, Inzp. Meth, 2. % 3
WLD 233 Inert Gas Wald. 8 — .B
PHY &5 Applied Physics E — &
12 18 18

Approx, cost of Books, Tools,
Supplies = $30.00
Sixth Quarter (5) Hrs./wk.
Lec. Lab, Cr.
WLD 220 Adv, Wald, Practice — 15
WLD 223 Spec. Welds. & Fab. 3
WLD 228 Weld, Estimating

2
E8Y 55 Human Relations 3
8

a[ EO G 4= o

Approx. cost of Books, Tools,
Supplies = §25.00

*This General Education class is reqguired
for the Diploma. For the A.AS. Dagree a
minimum of 24 credit hours in General



Education subjects |s required. These
classes must include English 101 and

21 additlonal credit hours in at least threa
of the fallowing areas:

(HU) Humanities

(LS) Lifa Sciances
(PS) Physical Sciences
(85} Soclal Sciences

Offen more than one such class will need
to be schedulad each guarter fn ptace of
the asterisked classes sbove, or in
addition whers ne such General Education
classeg are listed in a quarter.

The following classes are available for
the AA.S. Dagres:

English:

ENG 1M1 303 (F.W,5 5u)
ENG 102 303 (F.W,5,5u)
ENG 103 303 (F,W,5,5u)
Humanities:

ADT 134 303 (5,5u)

CA 141 303 (5.8u)
ENG 130 303 (F.W.S, Su)
ENG 160 303 (FW.5)
EMNG 251 303 (8

Life Sclences:

Ls 1M 425 (F.5.5u)
Ls 201 505 (F,5,5u)
Physical Science:

CEM 101 525 (FW,5,5u)
MTH 101 506G (F,\W,5,5u)
MTH 1085 505 (FWS5u)
MTH 106 65065  (FWS5u)
MTH 1388 5068  (FW,S5u)
PHY 101 E05 [FwWs55u
PHY 105 5045 (FW,5,5u)
FHY 117 545 (FW.5)
PHY 118 515 (W.5)
PHY 118 515 (S,5u)
Social Science:

ECN 101 303 (FWS55u)
FS 110 303 (F.W.5,8u)
PESY 104 303 (F,W,5,5u)
S0C 101 303 (FWS53u)

CLASS DESCRIPTIONS

Classes marked with an asterisk
are taught in the evening school.

WLD S50—Fundamentals of Arc Welding™
& hrs./wk. 0 or,
Study of arc welding eguipment and
electrodes. Practice of arc welding lap
and tes joints in all positions.
WLD 51—Fundamentals of Oxy-Actelylens
Welding®
6 hra./wk. D cr.
Theory and practice of oxyogen and
acetylene welding, cutfing, and safety.
Practice of lap and tee joints in all
positions,
WLD 52—3rd Quarter Welding*
g hre./wk. 0 or.
Welding procedures and techniques.
Fundamentalz of blueprint reading. Arc air
cutting. Oxy-acetylene praclice, Arc
welding of comer and butt jointz in all
positions. Praraquisite: WLD 50 and 51.

WLD 53—4th Quarier Welding*

8 hrs./wk. 0 cr.
Testlng and inspection of welds. A.S.M.E.
test procadures. Weld symbols. Arc
welding butt joints In all positions.
MG, (wire feed) weiding of mild slesl.
Study of metal proparties.
Prerequisita: WLD 52,
WLD 54—inert Gas Arc Welding®

6 hrs./wk. O cr.
Theory and practice of inert gas processes
on steel, aluminum and stainless steels,
M.I.G. and T.l.G, processes are taught.
Prerequisite: WLD B3,
WLD 105—Welding Related

5 hrs./whk. 3 cr.
Basic principles of arc and acetylene
welding including flat and horizontal
walds; also brazing and cutting techniques.
WLD 106—Welding Related

B hrs./wk. 3.cr.
Intermadiate principles of arc and
acteylans welding. Practice in all welding
pasitions, Prerequisite; WLD 105,
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WLD 111—Fundamentals of Welding

5 hrs./wk. 5 cr.
Basic theory of the oxy-acetylens process,
basic theory of arc welding alsctricity and
arc welding machines and equipmant.
Theory of general welding procedures of
mild steel.

WLD 112—Welding Practices-Arc &
Acetyleno
20 hrs./whk. T ar,
Laboratory application of principles in
WLD 111. Includes arc welding in all
positions of fillet walding on mild steel and
acetylens welding In all positions on butt
and corner joints.
WLD 121—Fundamenials of Welding
Shre./wh. 5 cr.
Theory of oxy-acetylene cutting and
equipment, general welding procedures of
mild stesl in all positions. Gomplete study
of elactrodes and filler metals.
WLD 122—Welding Practices-Arc &
Acelylens
20 hrs./wk. 7 cr.
Laboratory application of principles of
WLD 121, Practice in oxy-acetylene and
arc air cutting. Acetylene welding and
fabrication. Arc welding practice In all
positions.
WLD 130—Welding Practices-Arc &
Acatylena
20 hra./wk. 7 or.
Acetylene machine culting. Welding of
fillet welds. Arc weiding of butt joints in
all positions. Physical testing and
inzpection of welds. Metal fabrication
projects,

WLD 131—Fundamentais of Welding

& hre./fwk. & er.
Theory of properties of metals.
Familiarization to application of major
weld joints, Emphasis on welding safety.
Procedures of welding and testing of
mild steal. Also basics of braze-welding.

WLD 138—Blueprint Reading for Welders
5 hre./wk. 3 or.
Basic sludy of blueprint reading combined
with special work on walding symbals
and welding larms,
WLD 210—Advanced Welding Practice
15 hrs./wk. 5 cr.
Laboratory application of principles
covered in WLD 213, includes approved
fabrication projects.
WLD 212—Walding Ferrous Metals
5 hra./wh. § cr.
Fundamentals of metallurgy for welding
carbon steals,

114

WLD 213—PFipe Welding Procedures
5 hra./wk. 4 or,
Procedures and Instructons for pipe
welding and ASME tasts. Covars arc,
acetylene, wire feed methods and
advanced braze welding.
WLD 220—Advanced Welding Processes
16 hrs.fwk, 5 cr.
Advanced welding practice In uss of
wire feed, solid wire and cored wire.
Spaclalty welds for stainless stesl, cast
iron, filling holes, etc. Includes
fabrication projects,

WLD 223—Specialty Welds and
Fabrication Proceduras

5 hrs./wk, 4 cr,
Theory af welding with solld and cored
wire. Arc welding cast iron, stainless steel
and other ferrous and non-ferrous metals
commen o the trade, Fabrication planning
projects as assigned or approved,
WLD 228—Woelding Eslimating

5 hrs./wk. 3 cr,
Estimating weiding costs and economics
of welding. Includas welding symbals,
layout, completing bills of materials,
and fabrication procedures,
WLD 230—Advanced Welding Processes

15 hrs./wk, 5 cr.
Laboratory applicatlon of principles
covered in WLD 233, Practical application
of inerl gas welding of ferrous and
non-ferrous melals. Includes approved and
assigned labrication projects.
WLD 232—Walding & Inspection Mathods

and Praclices

5 hre./wk. 3 or.
Destructive and non-dastructive testing
and practical application of inspaciion
methods.
WLD 233—Inert Gas Welding

5 hrs./wk, 5 er.
Gas tungsten arc welding of ferrous and
non-ferrous mefals, Procedures and
instructions for WLD 230,
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ADVISORY COUNCIL

HORAGE J. GUNN, Chairman

MRS. O. N. MALMQUIST,
Vice Chalfrman

CAMMON |. ARRINGTON
WILMER (BILL) P. BLANCHARD
TED R. BIRD

MRS. WALTER E. BOYDEN
HOWARD W, BURNETT
LYLE K. CAMPBELL
JAMES W, CLARK

CLAIR F. COLEMAN
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MRS. GLENN C. HANNI
CURTIS P. HARDING
JEARRY HAYES
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ALVIN W. JOSEPH
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FRAMK C. LAY
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PERSONNEL

ADMINISTRATIVE COUNCIL

JAY L. NELSON

R. H. HANSEN
BURTON A. TALMAGE
HALPH O. BOREN
BRYAN B. GARDNER
PAUL R. GUMDERSEN
FERRIS M. JOHNSEM
JOSEPH 5. JOHNSON
JEAN K. LARSEN

MAX 5. LOWE
ROMALD R. OLLIS
JAMES R. SCHNIREL

CURTIS E. SMOUT
LLOYD V. TILT

President

Vice President

Treasurer

Ragistrar

Promaotion and Development Director
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Instructional Media Director
Superintendent of Buildings and Grounds
Dean of Health and Business Occupations
Dean of Pre-Tech and Skills Center
Public Relations Director

Dean of Technical Occupations and
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College Center Director
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FRANKLIN F. BOULTON
RUTH FOULKS i
DONALD E. MATTHEWS

L. EUGENE OVERSON
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Metal Trades

Health Occupations
General Education
Building Construction
Auto Trades

Graphic Arts
Electronics

Skille Center Counselor
Apprenticeship Coordinator
Assistant Librarian
Admissions Counselor
Admissions Counselor
Controller

Skills Center Counselor
Placement Counselor
Cooperative Education Coordinator
Skills Center Counselor

Skills Genter Counselor

Skills Center Counselor

Skills Center Counselor

Skills Center Counselor
Records and Reports Specialist
Financial Aids Director
Purchasing Agent

Skills Center Job Developer

. Veterans Affaire Coordinator
Admissions Counselor

Skills Center Counselor



FACULTY

T & | means the instrucior holds the Slate Trade and Industrial Certificate.

ANDERSON, Linda (1972) Practical Mursing
Expariance: Staff and Head MNurze, Madma.l-ﬁurgl::a.l Mebraska Methodist Hospital;
Psychiatric Nurse, Unlvarsity Hnsp}tm 5t. Mark’s Hospital, R.N.: BS.

ANDERSOM, Richmond (1870) I, General Education
Experience: Chamical Technician, L. of U. B.S.; M. Ed.
ANJEWIERDEN, John (1872} Food Service — Skills Center

Experlgnca Salesman & Associate, Anjewiarden F{Falt'_.l Food Production Manager,
8t. Mark’s Hospital; Instructor, Salt Lake Skills Center. B.A,

ASHDOWN, Robert C. (1972} . Welding
Exparlence: Tool & Die Ma;.rar G. M. Roestenburg & Snns t:;rnapa:: Gnrp
Machinist, Eimeo, Euteck Ino.: Teacher, Davis School Dlslrh::t A5 BS

BAKER, Joseph J. (1964) Electronics
Expariance: Electronics Technician, Sperry Utah; Instructor, BY.U., atc., A. AS.;
Radio Institute Certificate: T & 1.

BALLARD, Davis V. (1968) General Education
Experience: Structural Draftsman, Utah State Department of Highways; Home-
building. Bielogy and Seclence Teachar, Public School System, B.5.: MBS T & L

BARNES, Carol (1873) . e Practical Nursing
Exparience: Eupnmsur and Staff Nurss Gﬂltnnwand Salt Lake County, Si. Elizabeth,
Marcer, LDS, and Holy Cross Hospitals. A.N. (Utah); Bs

BARTHOLOMEW, Earl A. (1261) Business
Exparience: Office Managemeant Positions: Consolidated Freight, J. C. Penney,
Utah Fowar & Light; Management Consultant Supervisor. B. 5., T & |

BEEBE, Robert (19568) Refrigeration and Air Cenditioning
Experience: Refrig. Tach., John H. Wemll Ce.; Service Mgr., Schoppe Co., Rebuilding
Specialists. Refrig. and AIC Joumayman. B.S., MLE.; T & L.

BEEBE, Kathryn C, (1987) Executive Secretary
Exparience: Secretarlal, Senlor & Sanlor, lel.rersily al Galitornl-a alc.
BS., TE& L CP.S

BELNAP, Vola G, (1968) Pre-Tech
Experience: Instructar, S, L. Clty and Murray Schools. B.S.: M. Ed, Secondary
Reading Specialist.

BIRCH, Grace K. (1973) Cosmetology
Experlence: Manager, Cameo Gollege of Beauty; Halr Stylist, LaPetite Beauty Salon.
Utah State Gosmetology Instructor's License.

BINGHAM, Keith E. (1974) Electronlcs
E:parmnm Cam=Tel, Inc., Process Systems, Ing., Beshive Medical Elecironms.
Litten Data Systems and Litton Guidance and Cantrols Systems; Self-Employed in
Automotive-Electrical Service.

BLACK, Dall L. [1864) .. . Genoral Educalion
Experience: Supearnvisar-lnstructor, U. 5 Arml_.-' BS M.&.; T&J
BLACK, Durant C. {1973) Hotel-Motel

Experionce: Manager, Covey's Litile America and Ben Lomond Hotel; Food Servics
Diractor, University of Litah; Sales and Marketing. B.S.: M.B.A,

BLACK, Junes A, (1851) Automoative
Expanﬂnca Ganeral Manager, Deluxe Mu‘turs rnﬂtructur. Carbon Gullaga ate, T &L
BLACKHAM, Delice A. (1866) General Education

Expnnnm:a Carpenter, Talbot and Harlin Construction, Morrizon- -Knudsen, ate.;
Apprentice [nstrustor, KCC; Tralning Superintendant, Harcules, Ine. B.S.; M. Ed; T & 1,
BOLINDER, J. Robert =~ . . .. or Ilamza Repalr
Expsnan{:e Major Appliance Repair, Genaral Elac'rrlr. Elactric S:.rst;lm :g;nir, e
Tooefe Army Depot, Service Repair, and Castia Gnmpany

BOULTON, Frankiln . (158 . . . o, voiiiim s i n e s s o s i s i Machine Shop
Experience: Machinist, McGes & Hugan Machine Works; H.A.F.B.: Instructar,
Calif. Poly. State Callege, Assoc. Degree, Webar Siate Gullage. B. 3. M.5; T&l
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BOWN, 4. Ralph (1958) . .. .. ... ... . ieeecuiininmroaaiiiniy General Education
Expnnanc-e Machinist, McGee & Hogan Machine Works, HAF.B., etc. B.S.: M8, T & 1.

BRINGHURST, Goorge S (1950) ... . ..\ .iioiooe oo Welding
Experience: Welding, Comb., Bechtel Corp., $.L.C. Beard of Education, ete. AAS, T &I
BRINKERHOFF, Josoph D. (1864) Elal:tru-nicu

rience: Instructar, Granite Schools, Weltech College; Electranic Teehnician,

Thiokol Chamical Gorp., etc, B.5.; U.S.AF, Gertificate; T & L

BRUNSOM, Ronald M. (1960) . ... .. .. .. . ... ... . ...... .. Machine Shop
Exp-anance Machinist, D, & R, G. W., Chasapeakse & Ohio Flallrnad ete, AAS.;
B.5.: T & |.;: Chesapaaka & Ohio Gumb Welder Railroad Gaml‘cm

BURCH, H. Kent (186G) eavy Duty Mechanics
Exparlanca: Heawy Duty' Machanic, Gibbans & Reed, Mumsun-Knudanen ele.
AAS BSIMILE;TA&I

BURT, Wallace G. (1951) . Electricity
Experience: L. 5, Army, Pearl Harbor, etc. B.5.; Faarl Harbor Trade School
Certificate; T & L.

BUTLER, Alexandra K. (1967) Practical Nursing
Expanaﬂu-e Mursing Supervisor, Cottonwood Huﬁputal Salt Lake General Hospital,
ete. AN, (Utah); B.S; T &L

BUTLER, George W. (1973) . ... . .. ... . iiiioii.iiiiis Waelding
Expananc:e Walder Fitter, Mark Steal, Chlcagn Elridga & Iron, and A;m-: Presses. AAS.
CAMERON, John E. (19B3) Automaotive

E:lq:-enence Auto Mechanie, Gladhlll Duﬁgs ste. MﬁSwaanay s Aute School
Certillcate; T & |,
CARR, Mary B. (1968) ... Praclical Nursing
Eupunanr::a- Head Mursa, H-mnl:,.I Cross Huspital ‘Btaff Nursa Shriner's Hnspltm atec.
RN, (Utah): T & I,

CHAFFIN, Evan John {1870} .. .. ... .. .. ..., .. General Education
Expanam:a Manager, local busmnsse‘s Carpentry. EB M.LE.
CHAPA, Tillle A. (1873) | ., Practical Nursing

Expnrlam:;a Murse, Special Education Ta&m Granite School District; Staff Murse,
Thomas Daa and LDS Hospitals. R.N.; AS.; B. 8,

CHILD, Halph S, (1865) . Accounting
Exparianca: Insurance Underwriter; Manager, Safaway Stores. BS.: T & L.
CHRISTENSEN, Dallis J. (1967) Elecironics

Experienca: Warrant Radio Electriclan, U, S. Navy: Flight Instructar, U. 5. Navy:
Instructor, Weltech College; Navi Electronics School; Navy Muclear Weapons School;
Navy GIC School; Eastman Kodak Ghemical Milling. B.S.; M5 T & L.

COTTAM, Lester Q. (1866) .. .. ... .o oo nonamn Machine Shop
Exgarrenca Machinist, U. 5. Mining ) Smaltlng Co., Rice Machine Works, eta.

CROOKSTON, Barbara (1873) Practical Nursing
Experience: Genaral Duly Murse, S, L. County; Head Nurse and Diractor of Nursing,
Valley Wast Hospital; School Nurse for Granite School Disfrict, R.N,; B.5,

CROSSEN, Manford Wayne (10700 . . . s Electronics
Experienca: Principal Enginaar, LFnWan Supamsmg Sarvice Englnuer, Wastinghouse
Electric Corp.; Muclear Design Engineer, Convair. B.58.E.E.; M.5.|.LE.

CULLIGAN, James J. (1956) Electronics
E:pananc& Senior Electronics Tachn]clan Sperry WMah, H. AF E ele;;

AAS,; Delehanty Institute of Radio & TV Certliicate; T F

DALY, Gladys (1970) . ... Hus:pim Ward Clerk - Practical Nursing
Experience; General Duly Nurs&. Tooele Valley Hospital; A.M. duty, hospitals
in various states, R.N. (Utah).

DARMNELL, Richard {1971) . ... ...... Electronics
Expﬂnem:a. Electronics Equipment Specialist, Tooals Army Depal; Electronics
Techniclan, Sparry Rand, H.A.F.B.

DAVIS, Raymond Leon (18¥2) .. . ... ... . ... ..... Building Construction
Experience: Contractor; Campentar Instructur. Jordan, Murfay Schools.

B.B.: MLE; T%& L
DAVIS, Sharwood L, (1888} ... o e e e mm i Dratfting & Design

Exémmmc& Designer, Edo Western Corp. and Sperry Utah| Draftsman, Douglas Aircraft,
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DEAN, Ross E. (1853) y Building Construction
Experlenpa Carpantar, W. J. Dean and Sons, etc. B.A; M. E TE

DENNISON, Darene (1972) Business — Skills Center
Experience: Clerical, Toosle Army Depol; Terergrpa Gperalur Mountain States
Telephona; Instructor, Salt Lake Skills Center. AA; BLA,

DENSLEY, Mary Lou (1861) Executive Secrelary
Experlance: Secretarial, Instrustor, Jordan Sehools. BS; T L

DERRICK, Rodnay V. {1269) _ Cosmatalogy
Experience: Manager of Evenin ram, Continental Beauty Coliege; Hair Stylist,

Michael's Hair Fashions, Ex-Ce Gh‘. gauly College Certificate; Utah Stale Cosmetology
Inatructor's License.

DYE, Alfred G. (1968) ; Data Processing
Expenenca Managar, Tax Da-pr Ernst & Erns’c C‘-F’ﬁ.’s 51&1‘! Am:t Hae:l & Moran,
CPA's; USAF Auditing Officer. B.S.; T& I; C.P.A,

EDGMAND, Mina M. (1870) . Business
Experlen:a Sacretarial, varlous firms. B.S., C.P.5.
EDMOMNDS, Horace B. (1963) | Electronics

Experience: Supervisor, Harr.ul.as Inc.: TE{:hnFman. Hill Air Far'ca Basa, alo.
Radio Instilute Gertificate, AAS, T & L
EGAN, W, Gerald (1988) . ... . ... Markeling
Eprrlenue Systems Engineer and Salesman, ‘Heuristic {Innﬁapts Inc and [BM Carg.;
Systams Analyst, Recognition Equipment, Inc.; Auditor, Utah Sand & Gravel; BS.: T & 1.
ELLISOMN, Thomas R. (1965) Drafting & Design
Emananca Designer, Hercules Powder Ca., Dalions Labs ele.
ALDD,; AAB.:BS,T &I
ENGLISH, Hendr {1974) . General Educalion - Skills Centler
rienca: Instructor, Jordan Schoal DI..l'rIc'l Erlgham Young University,
University of Utah, Salt Lake Skilla Centar. BE .3,

ERICKSON, Ann (1968) General Educallon
Expananca Secretarial; Instructor, Murray Schools. B.S.; M Ed;T &l
ERICKSON, Ree (1972) . Automotive

Exp-ananca Service Instructor Ftapresentatwe. Ford Motor Go Service Manager,
Bennett Truckland; Service Manager, Cline Auto Sales, B.S.; L

FOULKS, Rulh (1864) . Health Occupations
E:q;tanancﬂ Head Murse, St. Mark's Hmpﬂal ote. St Mark's Haspital Certificate,

R.M. (Utah); BS; T & 1.

FULLMER, Jerry H. {18569) . . General Education
Expariance; Electronic Eystams Hepa:rman. Tooele Army' Dapnl UTC Cartificate;
BA:MLE: TE&

GAILLARD, Donald (1872} General Education — Skills Center
E:{parlancﬂ Speach Therapist, Job E:nrp-a Inslructor, VIP: Assistant Directar,

Salt Lake Skills Center. A.S.; B.5.

GILES, Gerald L. (1972 Pre-Tech
Expar];nm Assistant Manager, Bowman's Market: Instructor, Granite Schools.

GOODFELLOW, Brent H, {1872) . . . . . . Buslness — Skills Canter
Experianca: Ganeral Manager, Holiday Qil,

GRANT, Gwendolyn F, (1973) . . . ... Business — Skills Center
Assistant to the Heﬁlstrar Southeastern Massachuselis I..Inlwarsiljr Teacher,
Rodman and Clearfleld Job Gorps; and New Bedford and Brockton High Schools. B.S.

GRAVES, Joseph T. {1963} General Educalion
Exparlanna Instructor, Salt Lake CII}I' Schools. B. S M. S T&L

GREGG, Mnnr Anna (1969) . General Education
Experience: Instructor, Balt Laka City and Graml:e Bﬁhuuls E .ﬁ. M.A.

GROVER; Neal D. (1064} . Auto Body Repair

Experlen::a Owner-Operator, Grovar's Ei-ndy & Fendar Shup. ale.
UTC Cartificate; AAS., T & |,

HALL, Ken {1968) Architactural Drafting
Experience: Chief Designer and Draftsman, various architectural firms:
Eafissiarﬂd Practicing Architect; Flegl:starad Lendscape Architect; ALLA,;

HANSEN, Durﬂly H. (1864) Practical Mursing
E:Icgerlf:nca Suparvisor, Dee. Memorial Hﬂﬁpﬂﬁl Hill Air Force Base Hasp-ll‘al atc.

E. Hospital Certificate: R.N. {Utah); T &I

HANSEN, Levern (1849) Aute Body Repair
Exparlanm Auto Body Fteparnnan Fishar Pontiac, etc. Waber State College
Cartificate; T & L
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HARPER, Prank M. {1974} ., .. . i iiian e e S s .. Electricity
Experiance LD.O. U.S. Navy engineer and [J-amaga Contrel Officer;

Mavy Advanced Electrical School; Licensed Journayman Electrician,

HIGGINS, Raymond E. (1874) _ . s Commercial Arl
Experienca: Commercial Artist, Gold Bond Etamp Gumpany Whitman Gand:.,r
Company: Nash Publications; Instructor, St. Cloud College:

University of Wisconsin, B.E.

HITE, Thamer 5. (1962) .. Barbering - Men's Hairstyling
E:panam:a Barber and Gusmatoinglat UTC Certificate; Carel's Instilute of Beauty
Culture Certificate; Barber's License; Barber Teachet’s Licanss, Gosmetologist
License; Goamamlugy Teacher's Licenza; T & L.

HOLT, R B TEEEE . e e ihiee v e e e R e e Accounting
Expenenca Instrucior, Granite Schoals; Vice President and Accountant, American
Crane Inec,; Estimator and Office Manager, Jarman Steel Erectors. B.S.; M.S,: :

Business Administration Gertificate.

HOMER, Michael M. (1872) . ...  ...... bR . Marketing
Experienca; Supervision, Litton G.G.5.; Instructor, Jordan -Schoaols;

Management Consultant. B.S.; M.B.A.

HUDDLESTONE, Ralph (1371) Commercial Art
Experience: Prul:luctlnn Artlst, Hnss Jurney Adverlising; Product Designer for
Wallace Barrie Company, Van N Ea- and for American Gresting Card Company;
Production Manager, Circuit and Eddington, Inc.; B.Y.U. Graphic Arts
Dapartmant: Instructar, BY.U, B.5

HULET, Grant B, (1268) Commercial Art
Ex arlen::a Art Director, Jarman & Skaggs Advertising, Ross Jurpay & Assaciates.

BS: MAGT &L

1HERA|'.I, William Wayne (1973) ... .. Eleclronics
Experience: Optranfcs Lab, Hill Air Force Base; Journeyman Marine Electrician,
Wilamette Iron & Steel-and Lockheed; Tech. Rep.. RCA, F.C.C./Licenze,

IVERSON, Ann K. {1269} . Operating Room Technician
Experlanm:a Staff Nursa, St Mafl-: s and Cottonwood Hospitals; Assistant
Mursing Supervisor of El-urgegv L. County Hospltal; Instructor, University of
Utah School of Nursing and S. L, Gﬂunt}r Hoapital, R.N. (Utah); B.S.

ITALASANO, Joe (1874) .. Barbering - Men's Hairstyling
Expcrrlam:a Barber, Bob's Barber Ehnp. Owner- Manﬂgar, Joe's Barber Shap.

Utah Barber Instructor's License.

JANSEM, Lawrence G, (1974) Architectural Drafting
Experianca Chiaf Draftsman and Designer in various Architactural Offices.

Registered Architect in private practice. A.LA.; B. Arch.

JENSEN, L. Carl (1072} General Eduealion
E:tpnna-nce Building Gunstrucllnn MAC Cunslrucuon Inc.; Cll.r.rnar Temple Valley
Gonstruction; Instrucior, Dixie Coliega. B.5.; M.5.

JOHNSON, Anna Lee O, {1968) . Steno
Exp-&rrﬂnce Secretarial, Allen & Garcia Co., ale. .ﬁ. S0 B, S T&L
JOHNSON, George Henry (1872) Architectural DPrafling

Exparmm::& Daslgner-Orafisman, LDS Church and various Architectural Offices,
Registerad Archilect In private pmt:tlt.s AlLA BFA: B, Arch,

JOHNSOMN, W. Keith [19586) Heavy Duty Mechanics
Experlence: Haavy Duly Mechanlc, Sumsion Constructian, Ford Gonstruction, elc.
B.S.; M.LE.; L8N, Training School Certificate; T & |,

JORDANM, |. Douglas {(1971]) . ... Commercial Art
Experience: Evans Adver‘tislng. F'raa1anca Artist; Art Director for JUS.T,
Advertising. L;ITC- Eammermal Arl; Los Angelas Art Genter; BA., T & 1,

JULANDER, Hal D Automotive
rlﬂnuﬂ Line Mechﬂﬂl: Hinckley Dodge, Ghrysler and Ford Training Schaols.
HFIAHEHDGHK, Daniel (1957) Heavy Duly Mechanics

Experienca: Shop Fareman, Archer Tractor Co.; Service Managar Heinar
Equipment Sup;?:,' Co. T &I

LABRUM, Orren {1872) Small Industrial Engines & Recrealional Vehicle Maintenance
Experienca: Recreational Vehicle Mechanic, Boyd Martin Go,; Owner, Orran's
Repair Shop. T & |

LARSEN, Milton {1874)) Printing
Printer, Utah State L:Inmersuly Inslruntur Endgarland Area Vocational Ceanter.
LARSOM, John A, L b et Heavy Duly Mechanics

Enpnrianm Heavy Duty Mechanic, Wheeler Machinery, Nevada Rock and Sand,
Industrial Construction, and Gashman Equipment, B.S.; MLE: T & .
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LEMA, Joseph Jr. (1972} Commerclal Art
Exparience: Instructor, Laylon School of Art, Wisconsin: Arh$t-l:rls1gnar.
Frank Mayer & Associates, Ing,, Wisconsin, B.A,

LOOMIS, William H. (1971) Pre-Tech
Exparlnnce Alr Force Weather Station Chiaf, Railroad Lﬂburﬁcarpantar-#.gem
Cattle Rancher, Cat Skinner-Mechanis, Ganiract Truck-Cwner, Diesel Lina Driver,
Taeacher in SLC Schoolz, B.S. 1 yr. Math N.&.F.

LUNT, dJudith Lee (1388) Gengral Education
Exparienca: Instructor, Davie Schools and Califernia: Secretary, Harrizson and
Johnson, &AM B.S,

MAGMUSSON, Kjartan T. (t972) . .. _...... General Educalion
Exparience; Clerk Etanugraphar LS, Army: Elulldmg Construction; Instructer,
University of Nebrasks, Dickinson State Gollege, Utah State Prison. B.A,

MARTIM, Jerome E. (1871} Automotive
Expsrmnna Auto Mechanic, Bannett F‘nrd Straator Ghmrmlat uTe Gerhl’aale
MATTHEWS, Donald E. {1874) Gaoneral Educallen

Experience: Elactrical and Eu||{!mg Construction: Science Teacher and High School
Principal; Academic Dean, Stevens Henager Cbllﬂgﬂ B.A MA.

MATTHEWS, Tommie G. (18971} Pre-Tech
Experience; Instructor, Utah and Arizona Schools; Clearfield Jeb Corps Center;
The Church College of Western Samoa, B.5,; M. Ed.

MIYATAKE, George (1872) . ... Diesel — Skills Center
Exparranca Mechanlc. Eimco, Whesler Machinery; Instructor, Salt Lake Skills Center.
MORAWETZ, Gayle C. (1972) Business — Skills Center

Experlence: Bookkeaping, Albertson’s Ing.; Secretarial, Utah State University and
varlous fraight lines; Instructor, Granite School District and Salt Lake Skills Center.
B3 T& L

MOES, M. Wayna (1970) Accounting
E:parmnna Walker Bank and Trust Co,, J. C. P‘ﬂI'III'IIE]’ Co. UTC Certificate.
MOULTOMN, Heber (1972) ... Transportation Management

E:parlanca Litah Mator Transpaort Assaciation: Petroleum distribution and
transportation companies. B.S.

MELSOM, Margaret Ann (1968} Practical Mursing
E:psrtanaa Stalf Nurse, Head Nurse and Supamsar, 5. L. Coeunty Genaral Hozpital;
Head Nurse, V. A. Haspilal. A.S5; B.S.

NELSON, Victor J. (1872 Building Construction
Exparience: Conlractar, Carpenter, Kramer Constraction Co.) Faraman,
Jd. J. Construction Co.; Instructar for Home Bullders Aszsoclation. B.S

MIELSON, Joseph F. (1873) Brickmasonry Training
Experience: Supanvisor and Counsslor, Salt Lake Gounty NYG Pragram; Brickmason
Child's Construction, Frad Hales, Reed 5. Miner, and F&S Gonstruction.

MIELSON, Roberl S. (1988) Aulemaolive
Expﬂn&rlc;e Mechanic, Gail ‘Eywaten u. 5 Na'.r'g,r. elc, Gunaml Motors Training
Center Certificate; T & |,

HINDOW, Richard HEEE} Architectural Drafiing
Experienca: Designer, Drafisman, Conslruction Supervisor, Alberta, Ganada.

Head COraltsman |n local Architect’s Difice. Capa Technical Coflege Certificate;
AAL T & | Associate Membar A.LA,

OLSEN, James R. (1870) Printing
E:-:pnrlen::e Four eolar pressman, Paragon Press, Fta-::!r.:.l Mauntain Bank Mets:

Technical Trada School, B.S.

DH‘I’I‘h’EFICIﬁ; Selh (1972) Welding — Skills Conter
xpaerience: Welder, Eimoo, Eaton Metal, Allen Steal; nstructor, Salt Laks Skills Center,
GSHG ME, Thomas G. (158B) General Education

E:pﬂnan{:a Instructor, 8. L. t_‘:|t5,r Schoals; Tabulallng Equipment and Computer
Operator, Souvall Brothers, AS.: BS.! MS:T & |.

OVERSON, L. Eugene (1871) . Building Construction
Expariance: Carpenter; Instmctnr. Murray Gity Schools: AAS; B.S:MATA |
PARKER, Pam (1974) Bumne:s - Skills Center

Exparlanna Instructar, Stﬂlﬂ of Waahlngmn Kinman Businass
University, Stevens Henager College. B.S; T & I

PARR, A. Reed (1267) General Education
srience: Instructor, Granits Schools, eto, B.5; T &1,
PARRISH, Martha (1955) Nurse Aide
Experience: Staff Nurse, LDS Hnsprlﬂl u. 8, Mavy, stc, B. S AN, [Ulahj. T&IL
PAULSEN, Don Wayne (1871) Building Construction

Expnnarlnﬂ Carpanter. Skyline Bullders, Horzslay Lumber, L 0.5, Church,
Bach Construction, Hammon Cabinet & Fixture, T & I,
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PIDCOCK, Gerald B. {1874) Drafting & Design
Exparlanca Draftsman Dasigner, Eimco, University MQDIHW.
Harcules Powder Co,; Commercial E-‘-unaullania Dolphyn Engineerlng

POWELL, John (1972) co.... Pre=Tech
Experience: Salesman, Arthur Frank, B.A.; M.A.
POULSEN, Violet N. (1857) Practical Nursing

Experience: House Su en.rlﬁqr Cottanwood Hnspﬁal General Staff Duty, 5. L. Genaral
County Hospltal, ste, E‘pL Ganeral Gounty Hospital Certificate. RN, (Utah); B T & |
REESE, Lorraine (1872) .. Business — ﬂkﬂh Center
E:psnan{:e Secratary, Cheyrolet Mator; Instructor, Granite Schools, Salt Lake
City Schools, B.5.

REINHOLD, Allen K. (1969) Commercial Art
Experiencs: Instructor, BYU, Granite and Emery County Schools; Artist, BYU Audie Visual
Department and Utah Division of Social Sarvices; Freelance Artist. B.A; MA; T & L

REISMER, Reed H. {1988} . ... .. . _ ... ... Electronics
Experience: Electronics Instructar, RCA Institute, Inc. BV.E; MLE; T & I
RICHARDS, Marlene K. (1988) Practical Nursing

Experlence: Gen, Duty Head Nurse and Eupamsnn 5. L Go. Huapl!a! Gen. Duty,
Valley Wast Hospital; Head Murse, Hercules, Inc, R.M, (Utah); T & I

RODI, J. Rita (1988) General Office Clerk Typist
Experience: Secretary, Cormwsll General Hnspltal Office Maneger, Morton-Parker
AAS, B.A; T &L Secondary Teaching Certificate, Onlario, Canada,

SALMOND, J. Lowell (19563) General Education
Expﬂrlam:a Electronics Technician, Thiokol Chemisal Corporation; Instruclor,
Webar State Coliege, Ogden Business College Certificate, 8.5, MLE; T & L

SEAMAM, Karl [1968) l.'lrnitiny & Design
E;-:pgrlancg Daai nar, Checkar, and Dmftarnan Thlnknl Hercules, Eimco, ate.
T& T AAS.; B M S,; Cartified Enginearing T&u::hnlc:lan LG.ET,;
ALDO) T & .

SHAW, Merrill A {1972 . Eleclricity
Ea-:.panance USAAF Tech, Schools, USAAF Certificate A. & E., Estimator, Ehup

t., Service Dept., Mgr. Llndhargh Paterson & Morthwest Eleciric Cu Saaltle, Wash.

$HUL g, C. Smithey {155 . nnmng and Design
E:v:pnnanr.-a Instructar, Kansas, Wyoming, Utah. B. S M. 5 T&L

SHUMAN, Gengles May (1959) Appm‘el Manufacturing Training
Exp srience: Tralning Supervizor, Beshlve Glmhmg T&l

ETL'J'A, Daniel (1872) Automotive — Skills Cenler

Exparienco: Machanic, Whaaler Machlnary Hertz Rental; Shop Manager, Seidner Silva
Co.; Instructor, Salt Lake Skills Center. UTG, Ford and General Motors Certificates.

SMITH, Don J, (1873) General Education
E:n:parlan{;e |rtarnal Aud.tor' Balt Lake County; Auditor, Peat Marwick [(CPA},

Ernst & Erngt (CPA); Business Managar, B.S,

SMITH, Hyrum M. (1971) Heavy Duty Mechanics
Exper‘lence Mechanic, |.M.L., Cummins Diesel, Lindner & Wood, Barton Truck
Line, Ireco Chemical, Kiewit, Ringsby, Diamond T Wah, Provstgaard Constr.,

MNewman Conatr., Zion Murors Butterfiald Trucking;

SORENSON, Dale W. {1865} __ .. . .. _ . ... . . ... Building Construction
E.h‘penanca Contractor; Garpenter, Young Construction E.‘a e ‘r’nrk Trada
School Certificate. T & |

SOUTHWICK, Ray M. (1985) Automolive
Experience: Machanlc, Fred A. Carleson, Bounlufu! Mators, Rick Wmnar Ford, etc,

E.S.; M.LE.; General Motors Institute Corlificate; T & 1.

SPAIHHGWEFI, Charles 5. (1873} ... Auto Body Repair
Experiance: Paint Shop Foreman, By's Body and Paint; Painter, Town and Country
Rambler, and Less Jenson Collision Reapair.

ETAHBI'-'IELD Russell N. (1871} General Education
Experience: Court Reporter, Warahuusaman Purchaslng Ageant & Stahst:cal Clerk,

U.5. Englnears, LS. Army, Professor BYU, Weber College; Supt. of Schools,
Nebo School District; Author. B.5, & M.S.; Professional Counselor's Certificate;
Administrator’s Gertificate; T & .

STEARNS, Donald R. (1868) ... . . . .. . ... Data Processing
Experience: Chief Data Processor, U.S. Navy, U.S. Navy Instructor Certificate; T & 1.
STEPHENS, Lewls P. (1874} . . . . i e misn e e aa Marketing

Experlaﬂce Store Manager, W. T. Grant and Company, and R. C. Willey and Son:
Director of Migrant Affairs, OEQ; Placement Director, Instructor, Department Head,
Enroliment CGounselor, Stevena Henager College. B.S.; M.5.; NASD, Insurance.

STEVENS, Del Mar W. (1871) . .. .. . .. . ... . .. ..., Building Consiruction
Experience; Carpanter, Whitesides Eﬂnstruclmn. James Redford Construction,
Sprinter Construction, and Packard Brothers Construction. Contractor's License: T & 1.
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STEWART, Calvin B, (1981) : R ... General Education
Experience; Carpenter, Project Director, Modarn Home Builders, ete.
U.5. Army Certificate; Gontractor's Licenss; B.S M55 T & |

TAYLOR, Frankie Lynn (1973) ‘ q ;
Experience: Management Training, United Air Lines; Markating and
Secretarial Assignments, Kelly Girl; Anahyst Assistant and Salas
Sacratary, Stone and Webster Securilies, B.5.; M.S.

THOMSON, A. Clair (1957) . P EE N . o . Automotive
Experience: Instructor, South Sanpete, Logan and Nebo School Districts and W.T.C.;
Supervisor o! Evening School, Supervisor of Instruetion, U.T.C.; Garpenter.

B.S., M\LE; T & L

THORPE, Allan (1874} e N - . . ........ Eisciricity
Experignce: Journsyman Electrician; Manager, J. G, Plucknet Electrical Contractor;
Marine Electrician on destroyers and merchant ships; Sterring A.5.0.L.C;

. Marketing

Heriott-Watt Certificate:

TINNIN, Claude Patrick (1969) ’ ; TN, iy SRR Printing
Experiance: Linotypa Operator and Makeup Man, Union Gity, Tenn.; Makeup Man,
Plough, Inc., Memphis, Tenn,; Press Operator, Thrower Printing Co., Kennath, Mo.;
Proofreader, Salt Lake Tribune. B.5

uDyY, John A. (1968) : i i P PRty S Welding
Exparience: Maintenance and Machine Shop Welder, Research and Production Foreman,
Thiokel Ghemical Gorp.; Journeyman Welder, Bish's Sheet Metal Co, AAS:BS ;T & L

VAN DYKE, Merrill (1972) | B A A Bl .. Automative — Skills Center
Experience: Mechanic, Fred A, Carleson, Pearson's Pontiac, Laury Miller Pontiac;
Instructor, Wayne High School, VIP, HRG and Salt Lake Skills Center.

VAN OS, Hulbert (1965) . Machine Shop
Exparience: Machinist, Eimco Corporation. Eimeco Corporation Certificate; T & I
WALKER, Loretta A. (1874) - . ‘General Education

Experience. Secretary, Knight Adjustment; Recreation Leadar, Salt Lake County
Racraation Depariment and Sali Lake Kiwanis-Felt Girls Club; Teacher,
Sait Lake Gty School District and Granite School District. B.A.

WALKER, Dwayne (1B62) . . Mechanical Drafiing
Experience: Quality Control, Doudglas Aircrafl; Depl. Head Drafting & Deslgn;

Tulsa Technieal Collage: Enginear, Sparry Univae.

WALKER, William C., Jr. (1968} : g . i . Electronics
Expariance: Instructor, Virginia Schools, Salt Lake Schools; Medical Electronics
Enginearing, Thomas Dee Hospital. B.S; T & |,

WALL, Shirlene W. (1973) .. . . ... ... . T Stano
Experience: Secretary, Boyd Bunnell Law Office, Eastern Utah Electric, and USU;
Teacher, Garbon County and San Juan School Districts. A5 B.5.

WEAVER, Richard (1972} ; : 2 . Aulo Body — Skills Cenler
Experience: Mechanic and Body & Fender, Kenly, Maloln Jaqus, Openshaws;

Instructor, Job Corps, Salt Lake Skills Centar,

WEEB, Lois Marie (1973) . Dperating Room Technician
Experience: Staff Nurse, Kane Counly and Haoly Cross Hospitals, Holy Cross
Heospital Certificate; R.N.

WEIR, J. Harold {1871) e ... Eleciricity
Experiance: Licensed Master Electrician; Senior Enginear, LTV Electrosystems,

Hercules; Westarn Mobile Depot, Engine Rebuilders, Weir Motor Supply. B.S T & L

WESTOM, David F. (1872) Small Indusirial Engines & Recreational Vehicle Maintenance
Experience: Owner-Oparator, Wesfon's Automotive: Mechanic, Strealor Chevrolet,
Sessions Texaco, Caertificates from General Aviation School, Recip. Engine School,

G. M. Schools.

WHITE, Walter L. [1987) i P T R i . . Printing
Experience: Lithographer, Paragon Press, Mercury Publishing; Pholographer, The Daily
Sentinel; Photoengraver. B.5.; Colorado Certificate of Apprenticeshlp; T & I

WISAN, Richard C. {1871) : e T A T .. General Education
Experience: Technical Writer, Sperry Rand Carp., Frae Lance Writer, Instructor BYL,
Instructor 5.L.C. and Granite Districts, B.S.; M.S.

WITT, Joseph W. [1971) .. . .. ... . .. . ... .. . S Automotive
Experience: Service Suparvisor, Freed Chrysler-Plymouth Inc.; Auto Instructar,
dordan and Hillcrest, Human Fesource Center; Mechanle, Moulton Mig. Go., Witt Bros.
Excavating. B.S,

WOOD, James (1972) 7 i i g Generel Educalion
Experiance: Civil Engineer & Surveyor, Maxwell M. Hart, Manchester, England;

Job Shop Wealder; Vacationzl Weldin Instructor, Granite School Districl, British
Technical Teachars Certificate. BS.: T & 1.
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WOOD, Neal F. (1974) ...\ .. . . i iieciiifiisscesasivens .. Welding
Experience: Certified WBIdElr. Thickal Chemical Corporation and L!lrlg Bnmpamr
Usl Welding Certificate.

YEMCHIK, Joseph V. (1968) ... .. ... ... . ... ....... Drafting & Design
Exparience: Chiaf Deaignar Edo Western Gnrpumtlnn. Dasrgnﬂr. Eparr-;
ZEISLER, Ulrich E. [1871) . . .. ... o ciciaas ... Electronics

B:perlencs Instructar, Radio Institute, Technical Institute U, of Utah; Master Gontral
Enginesr, KALL, ABC, IMN. AAS.; BS.:T & I; FCC 1=t class & radar endorsament.

ZITO, Verlaine 5, (1968) | General Education
Experionca: Instructar, Salt Lake IZ.‘.I‘r'_.r and Murray Sdmms ES M. Ed.: T &I
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